
The Board of Pensions of the Presbyterian Church (U.S.A.) traces its 
roots to the Fund for Pious Uses, established by the Synod of Philadelphia in 1717 to care 
for pastors and their widows and children. From the beginning, American Presbyterians have 
recognized the need for those who serve the Church.  The first award from the fund to an 
individual was to the widow of the Reverend John Wilson of New Castle, 
Delaware.  Although the first General Assembly would not meet for another 70 years, 
throughout the 18th century presbyteries formed and established funds of their own for the 
families of pastors.   
 
In the 19th century, funding of this particular benevolence remained largely a synod 
function.  Faithful church leaders recognized additional needs of disabled pastors who could 
not earn sufficient income to care for their families.  Numerous societies for the support of 
these pastors were formed in the synods and many continued into the early part of the 20th 
century.   
 
Presbyterians ran through a series of ministerial relief plans in the 20th century.  By 1983, 
when the northern southern branches of the Church reunited, the concept of care had 
moved from simple relief to retirement support, including pension plans.  Medical benefits 
were also provided.  
 
As one of six national agencies of the General Assembly, which governs the PC(USA), it 
administers the Benefits Plan for PC(USA) churches, agencies, and affiliated 
employers.   The Benefits Plan covers about 54,000 people, including family members and 
retirees, in the 50 states, Puerto Rico, and the District of Columbia. The Board also provides 
educational programs focused on spiritual, physical and emotional, financial, and vocational 
well-being and financial help through its Assistance Program.  

The historical roots of the Board of Pensions (U.S.A.) suggest that programs and policies will 
continue to evolve as new generations respond to changing social and economic 
continues.   During the 222nd General Assembly in Portland, Oregon,  the Board of Pensions 
will begin a year of celebration for the 300 years of caring for church workers. For the Board 
of Pensions of the Presbyterian Church (U.S.A.), 2017 is more than an opportunity to 
celebrate 300 years of caring for church workers. It represents a renewed call, a call that 
will take the agency into the next 300 years: to serve more, serve better, and serve the 
Church – the 2017 Benefits Plan will be implemented beginning January 1, 2017. 
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