Frequently Asked Questions

What are the Vestry's responsibilities during transition?

The senior warden is the ecclesiastical authority in the absence of a rector.  The Wardens and Vestry are responsible for day-to-day parish life and administration.  The Vestry contracts with a consultant, the interim Rector and the new Rector.  The Vestry also charges the Search Committee with its tasks.  In the end, the senior warden consults with the Vestry signs the contract with the new Rector.
Can the Interim Rector be considered for the position of Rector?

No. Consideration of an Interim Rector would be inconsistent with the long-standing practices of the Diocese of Virginia. 

Will the Search Committee advise the congregation who they are interviewing?

While the search process is designed to be as transparent to the members of St. George’s as possible, the one area that does require a high level of confidentiality is the identity of the candidates who are actually interviewed. A candidate’s interest in the position at St. George’s could be disruptive to their current ministry and the congregation they are serving. As such, their identities or information about them cannot be shared with members of St. George’s .
How many candidates will the Search Committee interview?

The Search Committee is open to interviewing as many candidates as possible, and believes because of the many positive aspects of St. George’s that we will have a significant amount of interest.
Will the Search Committee ask candidates to preach during a service at St. George’s as a part of their consideration?

No. Again, because of the confidentiality required by the candidate consideration segment of the process, it is not possible to publicly involve the candidates in any activities at St. George’s.
Will the congregation meet the candidates being considered?

No, because of the confidentiality concerns outlined above.

How can I recommend a candidate for consideration in the search process?

The name can be submitted now to the St. George’s wardens at transition@saintgeorgeschurch.org or to Michael Wood, the chair of the search committee at StGRSC@gmail.com.  When submitting a candidate’s name, if the St. George’s member submitting the name knows for certain that the candidate is interested in participating in the search, that fact should be made known to the search committee as well.
How long will the search process take?

The detailed schedule will be posted and will be updated regularly on the St. George’s website. Our intent is to adhere to this schedule; however it will remain flexible to accommodate unforeseen circumstances. Our current plans are for the new Rector to be in place by early spring 2011.
What role does our Bishop play in the process?

Canonically, the Rector is an employee of the Diocesan Bishop (i.e., Bishop Johnston) and is paid by the local church.  Given this unique relationship, the final decision is technically made collaboratively by the Vestry and the Diocesan Bishop. Practically speaking, however, the Vestry will make the final decision with the consent of the Bishop.
What are the major attributes we are looking for in a new Rector?

The parish’s input via a survey and in person small group meetings, last year’s discernment committee report provided guidance which is reflected in the parish profile, and which the Search Committee will use to prioritize these attributes.  Please see the parish profile for specific attributes we are seeking.
Our parish has a wide array of beliefs and interests.  Are we trying to find someone who will be able to represent all of those beliefs and interests?

We are seeking God’s will to find someone who will be open and respectful to a wide and diverse range of thought, while remaining steadfast and grounded in their own biblical beliefs.
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