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THE PRESBYTERY OF NEW HARMONY
EIGHTY-EIGHTH STATED MEETING
Melina Presbyterian Church
3539 Black River Road
Gable, South Carolina 29051-9415
February 25, 2017
The eighty-eighth Stated Meeting of the Presbytery of New Harmony was called to order at
9:30 a.m. with a prayer by the outgoing moderator, Teaching Elder Samuel Sparks. The
meeting processed with an explanation being given pertaining the absence of and the
postponement of the installation service for the incoming moderator, Ruling Elder Deloris
Weaver of Congruity Presbyterian Church. The gathering body of ruling and teaching elders
were informed that the elected moderator was attending the funeral of a family member; thus,
thereby unable to be installed or preside over the stated meeting. Teaching Elder Rev. Dr.
Bruce Ford, declared a quorum present and the assembled body entered into a period of
worship.
The credential report detailing those in attendance and affiliations was provided. As noted in
the information, 30 teaching elders were enrolled and one was excused ( John Brearley).
There were two teaching elders from another presbytery and one non-Presbyterian minister
in attendance.
PRESENT:
Andrews, Richard; Andrews, Scotts; Arnold, Alan; Bach, Buddy; Brewer, Christa; James,
Burton; Cheek, Ashley; Colclough, Franklin; Culpepper, Lisa; Dendy, Thomas; Diehl, Mark;
Ford, Bruce; Foster, Jody; Foster; Rodney; Hampton, Carnell; Henderson, Kyle A.; Hill,
Scott; Holler; Josie; Howe, Ray; Isola, Jill; Jackson, Ernest; Langston,Tom; Larson, Tony,
Ledbetter, Robert; Osment, Jane; Parks, John; Talbert, Rhett; Thomas, Cam and Wilkins,
Steve.
EXCUSED:
Brearley, John; Sansbury, Dan
ROLL OF COMMISSIONED RULING ELDERS (CREs/ CLPs) Enrolled or Excused:
Franklin, Othan (Present); Humphries, Jack ( Present); Marshall, Ivey; Sloan, Bob ( Present);
Staggs, Chuck ( Present); Washington, Elijah ( Present)
ROLL OF RULING ELDER COMMISSIONERS IN ATTENDANCE
Thirty-eight ruling elders from the thirty-six churches were enrolled:
Bennettsvill, First- Andrews, Carolyn; Celebration- Lamar, Bernadine; Cheraw, First- Beck,
Cam; Congruity- Lesesne, Deloris; Cousar Memorial- Moses, La Tisha; Ebenezer- Goodson,
Diane; Fraser Memorial- Mays, Louis; Friendship- Matthews, Lossie; G W Long MemorialWilkerson, Melvin; Georgetown- English, Karen; Goodwill- Cooper, Gladys; Harmony- Durant
F; John Calvin- Lewis, Ann; Lake City- Ellis, Diane; Latta- Allen, Jim; Manning- Cooper,
Margaret; Marion- Henry, Bob; Melina- Singleton, Ruth; Morton- Outlaw, Shelia; Mt. PisgahSamuels, Dorothy; Mt. Sinai- Ingram, Murline; Murrells Inlet- Appel, Sue; Myrtle Beach FirstNeely, John; Funderburk, Renee; and Ferguson, Orby; New Covenant- Yates, Loretta; New
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Harvest- Jackson, Cheryl; Pageland, Second- Hamilton, Moses; Pawleys Island- Sisney,
Steve; St. Pauls- Dukes, Steve; Summerton- Huggins, Steve; Swan Lake- Montgomery,
Rebecca; Trinity (M)- Benjamin, Barbara; Trinity (S)- Shelton, Marian; Wedgefield- Anderson,
Mike; Westminster- Davis, Vashti; White Oak- Melton Bobby; Williamsburg- Hylton, Chuck

INQUIRERS/CANDIDATES/ VISITNG MINISTERS: and CERTIFIED CHRISTIAN
EDUCATORS
Dickson,
Avery COUNCILS/MODERATORS/STAFF:
Administrative Council Members: Cox, Julie; Thomas, Mary; and Conklin, Al
Program Council Members: Howard, Barnard; Nelson, Freddie; and Dennis, John
Presbytery/Camp Staff: Wilson, Darren; Ford, Bruce; Cox, Julie, and Sloan, Kelly
Boone
Committee/ Division Moderator (if elder):
VISITORS/GUESTS IN ATTENDANCE: 54 visitors, Of this total, 25were visiting
elders.
In attendance were 38 elder commissioners and 54 visitors for a grand total of 92.
ORDER OF WORSHIP
The Presbytery of New Harmony gathered for worship after the opening prayer and
declaration of a quorum. Ruling Elder Mary Goodnight Thomas served as liturgist for the
morning devotional period. The message, “I Believe, So I Spoke,” was delivered by
Teaching Elder Samuel Sparks. Prior to the message, scriptural passages from Exodus
4:14-16 and II Corinthians 4:13-5:10 were read. The following salient points were made:
• Faith is the engine behind the mouth that preaches
• We speak of Christ. He is the center of our story
• The story of Christ reveals God’s faithful love
• We are called to tell the love of Jesus with conviction.
• We must be able to articulate our faith.
The morning worship service continued with a Time of Remembrance. Teaching Elder Ray
Howe gave a chronological history with fond remembrance of his professional and personal
relationship with the late Rev. Stuart Nickles. In addition, Ruling Elder Mary Goodnight
Thomas continued with prayers of the people and thanksgiving for the Saints that entered
the Church triumphant during 2016.
Teaching elders Samuel Sparks and Ashley Cheeks led the gathering body continued with
fellowship through Holy Communion. The Eucharist was followed by a prayer of union by
TE Samuel Sparks. The morning worship service concluded at 10:32 a.m. with the charge
and benediction was given by TE Ashley Cheek
WELCOME AND ASSIGNMENTS
Official business of the 88th stated meeting of the Presbytery of New Harmony was called to
order at 10:38 a.m. by Teaching Elder Samuel Sparks. Ruling Elder and Clerk of Session
for Melina Presbyterian Church, Gable, South Carolina welcomed all attendees. Ruling
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elders serving as commissioners for the first time were also welcomed and recognized by
minsters of their respective churches.
ADOPTION OF THE DOCKET
After the motion was properly seconded, the docket was unanimously adopted and approved
with no additions or deletions. After the adoption of the docket, Ruling Elders Randy Wells,
Dorothy Samuels, Tony Larson, and Chuck Hylton were appointed as temporary clerks.
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Report of Stated Clerk
Presbytery of New Harmony
February 25, 2017
1. The minutes of the Commission to ordain Vikki Brogdon as a Teaching Elder have
been received. Teaching Elder Brogdon is the Temporary Supply of the McDowell
Church. Recommendation: That the minutes of the Administrative Commission
be admitted to the record. Attachment A
ACTION TAKEN: RECOMMENDATION WAS APPROVED.
2.

The minutes of the Commission to install Teaching Elder Don Muncie as
Pastor of the Williamsburg Presbyterian Church have been received.
Recommendation: That the minutes of the Administrative Commission be admitted
to the record. Attachment B
ACTION TAKEN: RECOMMENDATION WAS APPROVED.

3.

The minutes of the Commission to install Teaching Elder Nick Cheek as Pastor of
First Sumter have been received.
Recommendation: That the minutes of the Administrative Commission be
admitted to the record. Attachment C
ACTION TAKEN: RECOMMENDATION WAS APPROVED.

4.

The minutes of the Commission to ordain Anna Owens Sweeney as a Teaching Elder
have been received.
Recommendation: That the minutes of the Administrative Commission be
admitted to the record. Attachment D
ACTION TAKEN: RECOMMENDATION WAS APPROVED.

5.

As a gentle reminder, teaching elders as members of the Presbytery and ruling
elders as the elected commissioners to a meeting of the presbytery are expected to
fulfill the responsibility given to them by the council of which they are a member to
be present for the entirety of a presbytery meeting.

6. The minutes of the Presbytery of New Harmony for the year 2015 were approved by the
Synod of the South Atlantic without exception.
7.

In order to comply with the Book of Order D-5.0206b, the following members of
the Permanent Judicial Commission are eligible for service in the event that a
quorum cannot be obtained from current members:
2012- James Boyd
2014- Tim Pogue, Pontheola Wilson 2016- Jody Foster, Leroy Thompson

8. I want to express my thanks to the Presbytery for the opportunity to have served as
your Stated Clerk for the year 2016. Also know that I greatly appreciate having Ruling
Elder Barbara Ragin at my side as our Recording Clerk and the invaluable help of our
Associate Stated Clerk, Julie Cox. Thank you as well to Susan Holton and Frank
Colclough for assisting as Recording Clerk when needed.
Bruce E. Ford
Stated Clerk
THE REPORT WAS RECEIVED AND RECOMMENDATIONS ADOPTED.
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Addendum Report of Stated Clerk
Presbytery of New Harmony
The Report for 2016

1. The Stated Clerk reports annually as instructed by the Book of Order, G-3.0301 the balance of Ruling
Elders and Teaching Elders attending Presbytery meetings in order to maintain numerical parity. As of
the first week in January 2017, there were 76 resident Teaching Elders on the active, honorably retired,
and member-at-large rolls of the Presbytery. Since our churches are entitled to send 71 Ruling Elder
commissioners to the meetings of Presbytery and the Book of Order allows for Ruling Elders serving as
Commissioned Ruling Elders (there are 7 ruling elder CREs) to be counted toward the balance, the
Presbytery meets the requirement for numerical parity. This figure does not include other Ruling Elders
who, according to the Presbytery’s Standing Rules, are members of Presbytery by virtue of their role as
committee moderators or as members of the Administrative and Program Councils. I report that there
is no action necessary to correct an imbalance in the number of Teaching Elders over Ruling
Elders.
2. While thirteen of our churches have not yet submitted their annual statistical reports, currently our
membership total at the end of 2016 is 7,688. This figure represents a net loss of 1081 in the
Presbytery’s membership. This includes the membership numbers of four churches who removed 270
members from the rolls of those churches by review of their sessions, and two churches dismissed to
other denominations which account for 793 losses. Many challenges confront us, yet we have the
mandate to “make disciples” as we make Christ known, and to move them from discipleship to
apostleship. Let us view this moment as an exciting time with great potential for New Harmony
Presbytery as together we discern the how to make Christ known.
3. Congratulations to the following churches for their percentage growth of membership in
2016: Mt Zion by 21%; Ebenezer by 16%; Celebration by 13%; New Covenant by 6%
4. Statistical Information:

66 Congregations
1 Congregation over 1000
2 Congregations between 500 and 999
6 Congregations between 250 and 499
7 Congregations between 150 and 249
4 Congregations between 100 and 149
13 Congregations between 50 and 99
33 Congregations under 50
Gains
40
45
136
107
328

Baptisms: Children (77) Adults (12)
Professions of Faith 17 and Under
Professions of Faith 18 and Over
Certificate
Other
Total Gains

Losses
876 Certificate
129
Deaths
404
Other
1409 Total Losses (793 from dismissed churches)
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THE PRESBYTERY OF NEW HARMONY

Attachment A

MINUTES OF THE COMMISSION TO ORDAIN
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Stated Clerk
The Presbytery of New Harmony
PO Box4025
Florence, SC 29502
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Attachment B

THE PRESBYTERY OF NEW HARMONY
MINUTES OF THE COMMISSION TO INSTALL
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Provision for certifying the minutes were delegated to the Moderator and the Clerk.

Clerk
Moderator
Mail to:

Stated Clerk
The Presbytery of New Harmony
PO Box 4025, Florence, SC 29502
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LIST OF PROPOSED AMENDMENTS

16.A. Child and Youth Protection Policy—On Amending G-3.0106 (Approved)
16.B. Parity in Committees—On Amending G-3.0109 (Approved)
16-C. Ordered Ministry Titles (Approved)
16-C.1.—On Amending F-3.0202 (Approved)
16-C.2.—On Amending G-2.0102 (Approved)
16-C.3.—On Amending G-2.0301 (Approved)
16-C.4.—On Amending G-2.05 and G-2.0501(Approved)
16-C.5.—On Amending G-2.0701(Approved)
16-C.6.—On Amending G-3.0307 (Approved)
16-C.7.—On Amending Titles in Directory for Worship and Rules of Discipline
(Approved)
16-C.8.—On Amending W-4.4001a. (Approved)
16-D. Relationship to the PC(USA) of a Person Who Has Renounced Jurisdiction of the
Church (Answered with alternate resolution & amended)

16-D.1.—On Amending G-2.0509 (Approved)
16-D.2.—On Amending D-10.0401 (Approved)
16-E. Certified Service Requirements—On Amending G-2.1101 (Approved)
16-F. The Ministry of Members—On Amending G-1.0304 (Approved)
16-G. Access to the Lord’s Table—On Amending W-2.4011a. and b. (Approved)
16-H. Revised Directory for Worship—On Replacing the Directory for Worship (Approved)
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ADMINISTRATIVE COUNCIL
Report to
The Presbytery of New Harmony
February 25, 2017
Since the presbytery’s stated meeting of October 18, 2016, the Administrative Council has
met twice. The Administrative Council reports the following actions taken on behalf of the
presbytery:

•

Approved Administrative Council minutes of December 8, 2016.

•

Approved Presbytery Meeting minutes of August 11, 2016, and October 18, 2016,
as amended.

•

Received the Program Council reports as information.

Approved Camping Ministry Plan (a one-page summary is included, as information in the Pro
• Approved the docket for the eighty-eighth stated meeting of the Presbytery of
New Harmony (February 25, 2017).

•

Received reports from the Executive Presbyter/Stated Clerk and the Associate
Executive Presbyter/Associate Stated Clerk, including plans for a work retreat for the
Executive Presbyter/Stated Clerk to address the organizational flow of the work of the
Evaluation & Long-Range Planning Committee and a 12-week sabbatical for the
Associate Executive Presbyter/Associate Stated Clerk, the timing of which will be
determined by the Executive Presbyter/Stated Clerk.

•

Received and heard reports from sub-committees and commissions, including:
o Finance Committee,
 Covenant mission giving was $ 581,309.54; our congregations bless the
presbytery through their faithful generosity. This amount is 94.5 % of the
amount budgeted for 2016.
 Total receipts for fiscal year 2016 were $ 1,151,725, and total
disbursements were $ 1,152, 131, creating a net disbursement for the
fiscal year of $ 405.33. Camping Income was $ 235,367 (94.1 % of its
income budget). Several committees and ministries did not spend the
entirety of their respective budgets, which contributed positively to the
overall position of the operating budget.
 Approval was granted for the staff to make a request to the Office of the
General Assembly for a reduction in 2016 membership by 958
members.
 Approval was granted for the creation of two new designated
funds: Ministerial Assistance Fund and General Assembly Meeting
Fund Expenses.
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•
•

Accepted the proposed engagement letter from Burch, Oxner, Seale,
Co., CPA’s to perform a full financial audit of the 2016 financial
statements, at a cost of $ 7,200 - $ 7,600.
 Entered into a contractual agreement with David Bazen to perform
System/Network Administration for one year, at the rate of $ 250.00
per month. This agreement may be renewed and can be revoked
with 30 days written notice by either party.
 Authorized the staff to change credit card companies in order to
achieve improved fees and service.
 Its recommendations are provided for the presbytery’s concurrence.
o Evaluation & Long-Range Planning Committee,
 Providing an update on the mission and visioning process, as it
continues to joyfully discern and explore priorities, core values,
structure, and possibilities in this exciting season as we renew our
hopes to “Make Christ Known”.
Prayed for the congregations, members, and leaders of New Harmony.
Program Council Report).

RECOMMENDATIONS:
1. That the presbytery concur with the Administrative Council to designate
Sunday, March 19, 2017, as PADD Sunday across the Presbytery, and that a
special offering be received for the ongoing support of the PADD mission.
2. That the presbytery concur with the Administrative Council and approve the
proposed second reading of the 2017 operating budget, totaling $ 1,181, 051,
which includes changes from the first reading.
3. That the presbytery concur with the Administrative Council to approve
changes to the Accounting Policies & Procedures Manual, on second
reading.
4. That all actions recorded in the minutes of Administrative Council become
actions of the presbytery.

Margaret Cooper
Moderator

THE REPORT WAS RECEIVED AND RECOMMENDATIONS ADOPTED.
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Presbytery of New Harmony
Evaluation & Long Range Planning Committee
Update Report to the Stated Meeting of
Presbytery February 25, 2017
Recent events in the life of our denomination have presented us with exciting and
challenging opportunities to reaffirm our commitment to bring Christ’s love, hope, joy,
and peace to our congregations, communities, nation, and world. We look to the
following excerpts from the Book of Order 2015/2017, Chapter One, The Mission of the
Church:
“The Presbyterian Church(U.S.A.) believes that the good news of the Gospel is that the
triune God (Father, Son, and Holy Spirit) creates, redeems, sustains, rules, and
transforms all things and all people.”
“We believe that God has put all things under the Lordship of Jesus Christ and has
made Christ Head of the Church, which is his body.”
“We believe that Jesus Christ is our Lord and Savior.”
“The Church’s life and mission are a joyful participation in Christ’s ongoing life
and work.”
From this foundation, we are led to boldly proclaim that our Mission is:
MAKING CHRIST KNOWN
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New Harmony Presbytery currently consists of 66
congregations: 20 predominantly African-American
1 Korean-American
45 predominantly Caucasian
As of December 31, 2015, there were 8,024 members of those congregations
There are 75 Teaching Elders 18 of whom live beyond the bounds of New
Harmony
Presbytery
22 of those Teaching Elders are Honorably Retired and 11 of those 22 are serving one
or more congregations in some capacity
1 of 20 African-American congregation is led by an installed Teaching
Elder The Korean-American congregation is led by an installed Teaching
Elder 14 of 45 Caucasian congregations are led by installed Teaching
Elders
6 African-American congregations and 8 Caucasian congregations are led by
Commissioned Ruling Elders
The remaining 44 congregations are led by Interim, Supply, Part-time, and/or
Honorably Retired Teaching Elders or by pastors ordained by other denominations.
Some of these reside outside the bounds of New Harmony Presbytery.
3 of our installed Teaching Elders are female.
The next page shows the distribution of the membership of our congregations as of
12/31/2015:
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13
31
23
29
17
29
49
13
3

45

Given this diverse demographic of our congregations, it was important to
learn what our congregations valued most and least about the presbytery.
We held 12 meetings in locations scattered throughout the presbytery in April 2016
and asked the just over 200 attendees to help us understand your priorities.
You told us you most valued and needed the following:

•
•
•
•
•

Connecting
Collaborating
Equipping
Accompanying
Challenging

(congregations)
(through ministry & mission)
(congregations; communities)
(via structure & support)
(think & act innovatively)

We then reviewed those functions required of presbytery by the Book of Order.
Recent revisions to the Book of Order have placed more decision-making responsibility
at the Presbytery and congregational level as well as an emphasis on the functions at
each level of government without defining the form of how those functions are to be
achieved.
It was also deemed instructive and useful to seek to understand how other presbyteries
are structured and what their guiding philosophy is as they seek to be faithful to their
call in this changing environment.
At this time we are NOT presenting a proposed organizational chart, but rather GUIDING
ORGANIZATIONAL PRINCIPLES.
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OBSERVATIONS
Over the course of our work, we discovered insights which are pertinent and relevant to
the work of this presbytery, yet did not rise to the level of recommendations. Given this
rich learning, we are preserving these insights here as observations. As the presbytery
receives this report, it may choose to relate to these observations as advisement, future
action items, or even current action items. We present them here for your consideration.
Observation 1
This is a time of transition for New Harmony Presbytery. We will lose funding from dismissed
churches in the near future, staffing levels will need to be reviewed, and ministry priorities may
vary from year to year. Given this, it seems prudent to reduce the dependency of our ministry
and mission teams on the Presbytery Office. This transition time is an opportunity to shift toward
engaging the broad talents and gifts of our members as a way to move forward.
Observation 2
It is clear that the churches of New Harmony Presbytery are integral to God’s movement in the
communities of the this presbytery. We recognize the need to be a stronger physical presence
in our communities, reaching out to those who are not yet involved in the Christian movement.
We want to Make Christ Known with those who are not involved in churches and may want to
know Christ.
Observation 3
Through our work we discovered that nearly half of our congregations have less than 50
members. This presents an opportunity to our presbytery. We suggest the ground is fertile for
growing collaborative partnerships among our congregations. Though there are
recommendations related to this dynamic, we see great opportunity for smaller and larger
churches to partner in various ways. This appears to be an opportunity to maximize the
benefits of our connectional denominational system.
Observation 4
While we have noted the wide diversity in the demographics of our congregations, we also
noted the wide range of environments surrounding our congregations in terms of urban/rural,
coastal/interior, and manufacturing/hospitality/military/farming concentration. We have four (4)
established ministerial “cluster” regions that seem to provide natural “communities” wherein
congregations are likely to have similar or complimentary needs and challenges. We believe it
is beneficial to achieving our mission to encourage focused ministries and missions within these
communities.
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Streamlining Structure
The Presbyterian Church (USA) has changed the Book of Order to allow more flexibility for
presbyteries and churches regarding how they organize and manage themselves. Many
factors are influencing this change in approach. We believe increased flexibility in
streamlining processes and structure will ultimately increase participation through reducing
redundancy and increasing utility in our processes. To that end, the following structural
changes are being considered:
1:
That only Constitutionally required functions be established as Standing Committees. Those
are the functions of a guiding Council, Committee on Ministry, Committee on Preparation for
Ministry, Committee on Representation, and Permanent Judicial Commission.
2:
The Administrative Council become the Council. This shift in language communicates more
clearly the functions of the Council as it currently exists, as well as moving toward a leadership
focus. Administrative work is one very important function of this Council, yet as the highest
governing body of the presbytery, we also need the Council to focus on mission advancement.
This name change emphasizes the need for effective leadership which consistently aligns
mission with actions, helping the presbytery move toward mission achievement.
Our belief is that there must be representation on this Council from all Regional Communities
(see Recommendation 3), and that a Financial Committee will need to be an integral part of this
Council either as a standalone group whose Moderator is a member of the Council, or as a
subset group of the Council. Other functions currently represented by their Moderator on the
Administrative Council, (Property, Personnel, Evaluation & Long Range Planning) would instead
be established on an as-needed basis in the form of a Task Force.

3:
That New Harmony Presbytery strengthen its movement toward Regional Communities.
As noted, there are 4 regional areas that have, or are potentially able, to strengthen their
presence in their communities. Some gatherings have used geographical groupings to facilitate
events. We are recommending that geographical groups called Regional Communities take the
next step toward actively engaging mission and ministry as groups of churches and clergy.
These Regional Communities seem to naturally form in the following ways:
•
Cheraw Regional Community – 16 congregations
•
Florence Regional Community – 17 congregations
•
Grand Strand Regional Community – 7 congregations
•
Sumter Regional Community – 26 congregations
While there have been varying degrees of success in engaging Regional Community
congregations around specific projects and events, we believe there is even greater opportunity
to explore the possibilities of our connected churches working together. The presence of 32
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congregations with less than 50 members in our presbytery highlights the potential for
several churches working together accomplishing far greater goals than individual churches
working alone.
4:
That New Harmony Presbytery establish Ministry and Mission Teams (MMIT) to accomplish its
mission and vision.
In our research, we learned that many presbyteries are reducing their standing
committees, replacing them with teams that form to address specific needs or purposes
and then disband when that project is completed.
Note: “Ministry” refers to service to this presbytery. “Mission” refers to serving through this
presbytery for the benefit of the world around us.

Characteristics of MMITs:
•
Purpose driven – Formed to achieve a specific purpose. Those who
sense a calling or impulse toward a ministry or mission through
presbytery can form a MMIT, proposing its work to a coordinating body for
recognition and funding when needed.
•
Time-limited – When their goal is achieved, then their work is complete
and they disband. If another related goal has arisen during the time of
their service, they may apply to continue onward toward achieving the
new goal.
•
MMITs which involve members from multiple congregations should be
given priority consideration, recognizing this engages our members
and churches in collaborative ministry and mission.
5:
That New Harmony Presbytery embrace greater use of technology as tools to accomplish
its work.
Through our gathering input from churches, it’s clear our members are ready for greater use
of technology in order to facilitate our work. We are recommending that the presbytery
embrace technological communication in greater ways, which may include:
•
Meeting through computer based video platforms rather than in person
for some meetings.
•
Communicating more through electronic communication.
•
Strengthening the presbytery’s online presence and communication tools
•
Exploring electronic record keeping
•
Exploring establishing Networking Centers in each Regional Community.
Another possible benefit to this is opening up participation to a broader representation of
members including younger family members and working members who have difficulty in
attending meetings that conflict with their work schedule and/or family needs.
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6:
That New Harmony Presbytery initiate strong actions toward the establishment of
New Worshipping Communities and New Church Development.
We recognize the need to engage in the establishment of New Worshipping Communities in
alignment with the denomination’s commitment to establish 1001 New Worshipping
Communities and the opportunity to establish New Church Developments in rapidly growing
areas of our presbytery such as northern Horry County.
A team of passionate advocates could be formed as a MITT for specific locations.

7:
That the focus and content of presbytery Stated and Called meetings be shifted toward
connecting, partnering, collaborating, spiritually enriching, and challenging participants.
We are grateful to God for our connectional denominational system, wherein we are in
relationship with others who share this common mission and vision. During our exploration
process, we learned that the people of New Harmony Presbytery greatly value our
connections, with a desire for more opportunities to collaborate. Presbytery meetings are a
prime opportunity right before us. Though presbytery governance and management needs
doing in these meetings, we can streamline those items to maximize our face-to-face
engagement, spiritual enrichment, and collaborative opportunities. Other presbyteries are also
moving in this direction. We are recommending that those who plan presbytery meetings
intentionally shape agendas to reflect this shifting focus.
8:
That New Harmony Presbytery strengthens its publicity and communications efforts in order to
more effectively communicate its story.
We recognize the need for the good news about what New Harmony Presbytery and its
congregations are doing to be more visible. Since some churches have elected to leave this
denomination we recognize the possibility of wrong or misrepresented information in our
communities as a result of the hurt and pain of these leavings. Now we need to restart or
relaunch into a new season of life and ministry together based on this renewed vision. To this
end, we see the need to tell our story better. Many individuals, churches, and the presbytery as
a whole are actively engaged in God’s mission in this world. We want to more readily turn our
eyes and the eyes of our communities toward God’s movement among us, focusing ever more
on Making Christ Known.
How this is structured within the presbytery is to be determined, but could include the hiring of a
person (part-time??) or incorporating it within the responsibilities of staff positions, or other
possibilities.
9:
That New Harmony Presbytery give great attention to the recommendations of the Camp
Pee Dee & Retreat Center Task Force.
Currently a Task Force is working on recommendations to the Presbytery regarding Camp Pee
Dee & Retreat Center. This Task Force was commissioned before we began our visioning
process, with its work ongoing. Therefore, we defer to that Task Force given the specialized
and nuance nature of their work.
Our only input is that the timing to address the future of our camp seems urgent. In our
gathering of information, we learned that nearly all presbyteries who have camps are reviewing
and revising their camping ministries.
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10:
That the Presbytery of New Harmony form a Transition Team to shepherd the
presbytery through the implementation of these recommendations in this report.
We believe that implementation of these Guiding Organizational Principles will be more of an
EVOLUTION, than a REVOLUTION and that a Transition Team will be necessary to work out
recommended procedures, organizational structure, timing, and to assure that each step is
consistent and supportive of our mission of MAKING CHRIST KNOW
We continue to seek input from you as we work toward defining the FORM and FUNCTIONS of
our presbytery. Please feel free to contact any of us with your thoughts, further suggestions for
improvement, and to offer any ways in which you can help us implement these guiding
principles.

Evaluation & Long Range Planning Committee
Les Carpenter
James Chandler
Al Conklin (Moderator)
Dr. Susan Henderson
Linda Jackson
Rev. George Wilkes
Staff Support
Rev. Bruce
Ford Julie Cox
Consultant
Rev Mark Tidsworth, Pinnacle Leadership Associates

The report of Evaluation and Long Range Planning was adopted
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AS OF 1/25/2017 12:30 P.M.
The Presbytery of New Harmony
BUDGET VARIANCE ANALYSIS
For Year-to-Date December 31, 2016
YTD 2016
Actual

Account
Name
BUDGETED INCOME:
Covenant Mission Giving
Per Capita Apportionment
Camping Program Income
Transfers:
Candidate Scholarship Fund
Camp Pee Dee Fund
Church Extension Fund
Small Church Support/Redev Fund
General Invested Funds
Per Capita Arrears Fund
Dismissed Churches Fund
Interest Income
TOTAL BUDGETED RECEIPTS

$

BUDGETED DISBURSEMENTS:
Mission Beyond Presbytery:
GA Basic Mission Support
GA Per Capita Apportionment
Synod Shared Mission Support
Synod Per Capita Apportionment
Presbyterian College
SC Christian Action Council
Presbyterian Retirement Communities
SC Home at Montreat
SC Campus Ministry
P.A.D.D.
Total Mission Beyond Presbytery
Mission Within Presbytery:
Administrative Council
Celebration Church Support
General Assembly Expenses
Presbytery Office
Nominating Committee
Committee on Representation
Judicial
Committee on Ministry
Committee on Preparation
Program Council:
Camping
Education and Nurture
Congregational Development
Mission Committee
Worship and Spiritual Formation
Presbyterian Men
Total Program Council

Annual
Budget

581,309.54
107,335.92
235,366.84

615,000
121,972
250,000

23,371.00
75,488.11
44,000.00
24,750.00
5,000.00
55,000.00
103.89

31,250
68,967
44,000
45,000
8,000
55,000
250

1,151,725.30

Annual Budget Remaining

YTD 2015
Actual

NEW % of Annual
Budget Used

33,690.46
14,636.08
14,633.16
7,879.00
(6,521.11)
20,250.00
3,000.00
146.11

94.5%
88.0%
94.1%

603,339.83
114,422.80
238,271.91

74.8%
109.5%
100.0%
55.0%
0.0%
62.5%
100.0%
41.6%

16,875.00
69,537.90
63,960.00
5,175.00

1,239,439

87,713.70

92.9%

1,181,730.30

110,000.00
62,421.04
8,116.00
13,674.00
13,000.00
2,000.00
30,000.00
7,000.00
1,250.00
11,500.00

110,000
64,906
8,116
13,674
13,000
2,000
30,000
7,000
1,250
11,500

2,484.96
-

100.0%
96.2%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%

116,900.00
65,206.61
9,377.00
14,291.00
14,000.00
2,500.00
32,000.00
7,500.00
2,000.00
12,500.00

258,961.04

261,446

2,484.96

99.0%

276,274.61

17,025.20
44,000.00
4,611.43
47,021.18
103.67
96.22
11,582.07
24,866.98

15,743
44,000
5,000
48,000
360
150
500
17,500
39,100

108.1%
100.0%
92.2%
98.0%
28.8%
0.0%
19.2%
66.2%
63.6%

14,205.01
63,960.00
41,878.09
98.02
820.11
10,268.17
23,542.86

443.46
330,854.95
1,970.66
26,290.52
6,245.55
1,971.59
247.52

2,000
339,263
17,000
50,000
10,000
3,500
400

(1,282.20)
388.57
978.82
256.33
150.00
403.78
5,917.93
14,233.02
1,556.54
8,408.05
15,029.34
23,709.48
3,754.45
1,528.41
152.48

22.2%
97.5%
11.6%
52.6%
62.5%
56.3%
61.9%

666.36
327,809.81
10,986.91
6,486.64
11,000.00
444.70
123.07

368,024.25

422,163

54,138.75

87.2%

357,517.49

5,000.00
65,000.00
147.86

Salaries and Benefits
Total Mission Within Presbytery
TOTAL BUDGETED
DISBURSEMENTS

375,838.59

391,162

15,323.41

96.1%

386,721.93

893,169.59

983,678.00

90,508.41

90.8%

899,011.68

$ 1,152,130.63

1,245,124.00

92,993.37

92.5%

$ 1,175,286.29

NET RECEIPTS/
(DISBURSEMENTS)

$

(405.33)

(5,685.00)
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(5,279.67)

$

6,444.01

The Presbytery of New Harmony

Our Churches in Support of
the Mission of the Whole Church
for Year-to-Date through December 31, 2016

Pin

Church Name

(1)

(2)

(3)

(4)

(5)

(6)

(7)

2016
Covenant
Pledge *

YTD Total
Basic Mission
Support
(3+4)

YTD Shared
Mission
Support

YTD
Directed
Mission
Support

Other
Mission Gifts

2016 Per
Capita
Apportionment

Per Capita
Paid

-

10,599.86
8,784.25

2,849.94
388.02

2,849.94
388.02

-

3,161.10

1,618.98

1,214.22

9,698.55

3,345.00

3,345.00

22464

BENNETTSVILLE FIRST PRESBYTERIAN CH

22493

CAROLINA PRESBYTERIAN CHURCH

19,095
5,140

19,094.40
5,140.00

19,094.40
5,140.00

11881

CELEBRATION PRESBYTERIAN CHURCH

13,471

10,102.75

10,102.75

22467

CHERAW FIRST PRESBYTERIAN CHURCH

30,419

33,918.92

30,419.00

22468

CHESTERFIELD PRESBYTERIAN CHURCH

1,000

500.00

500.00

-

350.00

374.64

374.64

CONGRUITY PRESBYTERIAN CHURCH

6,056

6,056.00

6,056.00

-

1,200.00

2,087.28

2,087.28

COUSAR MEMORIAL PRESBYTERIAN CH

3,309

3,309.00

3,309.00

-

891.00

829.56

829.56

EBENEZER PRESBYTERIAN CHURCH

2,704

2,704.00

2,704.00

-

745.00

1,752.78

1,752.78

4,635

4,635.00

201
22432
182
22484

FORK PRESBYTERIAN CHURCH

22459

FRASER MEMORIAL PRESBYTERIAN CH

22435

-

-

2,136.00

495.06

-

307.74

307.74

FRIENDFIELD PRESBYTERIAN CHURCH

-

-

-

294.36

294.36

FRIENDSHIP PRESBYTERIAN CHURCH

5,840

6,110.00

6,110.00

-

834.00

829.56

830.00

177

GEORGE W LONG PRESBYTERIAN CHURCH

5,432

1,750.00

1,750.00

-

549.00

508.44

508.44

GEORGETOWN PRESBYTERIAN CHURCH

78,945

78,945.00

72,645.00

18,424.90

5,780.16

5,267.52

188

GOODWILL PRESBYTERIAN CHURCH

21,998

21,998.04

21,998.04

2,921.34

3,652.74

3,652.74

180

GRANDVIEW PRESBYTERIAN CHURCH

169

HARMONY PRESBYTERIAN CHURCH

22487

HARTSVILLE FIRST PRESBYTERIAN CH

22452

HEBRON PRESBYTERIAN CHURCH

22479

HOPEWELL PRESBYTERIAN CHURCH

22438

INDIANTOWN PRESBYTERIAN CHURCH

22490

JEFFERSON PRESBYTERIAN CHURCH

22480

JOHN CALVIN PRESBYTERIAN CHURCH

22485

KENTYRE PRESBYTERIAN CHURCH

22471
11233

45,367

-

-

191

22436

-

4,635.00

3,499.92

-

6,300.00
-

-

321.12

321.12

-

1,632.36

1,632.00

7,332.24

7,332.24

3,000.00

3,000.00

-

45,366.96

45,366.96

-

-

-

-

15,175.50
-

80.28

80.28

10,815

10,815.00

10,815.00

-

1,962.50

1,618.98

1,632.00

4,000

4,000.00

4,000.00

-

955.00

1,284.48

1,284.48

700

700.00

700.00

-

200.00

280.98

19,570

26,570.00

19,570.00

20,268.00

2,528.82

2,530.00

1,000

1,000.00

1,000.00

-

901.00

187.32

187.32

KINGSTON PRESBYTERIAN CHURCH

15,935

15,935.00

15,935.00

-

1,306.78

2,930.22

2,930.22

KOREAN-AMERICAN PRESBYTERIAN

10,800

10,800.00

10,800.00

-

-

548.58

548.58

22442

LAKE CITY PRESBYTERIAN CHURCH

2,500

2,500.00

2,500.00

-

904.00

802.80

810.00

22492

LATTA PRESBYTERIAN CHURCH

3,500

7,900.00

7,900.00

-

1,522.00

1,030.26

1,100.00

22495

MARION PRESBYTERIAN CHURCH

4,120

4,120.00

1,120.00

2,881.40

1,993.62

1,993.62

22497

MCCOLL FIRST PRESBYTERIAN CHURCH

2,835

2,835.00

2,835.00

2,785.00

321.12

321.12

22437

MCDOWELL PRESBYTERIAN CHURCH

6,171

6,171.00

446.00

428.16

426.56

14,350

14,350.00

1,512.00

4,161.18

4,239.50

197

MELINA PRESBYTERIAN CHURCH

1494

MIZPAH PRESBYTERIAN CHURCH

22488

MORTON PRESBYTERIAN CHURCH

8,824

8,824.00

14,350.00
8,824.00

7,000.00

3,000.00
6,171.00
-

-

-

66.90

-

-

4,112.00

762.66

762.66

170

MT LISBON PRESBYTERIAN CHURCH

100

100.00

100.00

-

100.00

521.82

521.82

22489

MT PISGAH PRESBYTERIAN CHURCH

2,336

2,336.00

2,336.00

-

900.00

521.82

521.82

481.68

481.68

-

-

-

75.00

497.00

400.00

97.00

422.00

-

-

-

-

196

MT SINAI PRESBYTERIAN CHURCH

22455

MT ZION PRESBYTERIAN CHURCH

22449

MURRELLS INLET PRESBYTERIAN CHURCH

22501

MYRTLE BEACH FIRST PRESBYTERIAN CH

22474

NEW BETHEL PRESBYTERIAN DILLON

10761

NEW COVENANT PRESBYTERIAN CHURCH

11507

NEW HARVEST PRESBYTERIAN CHURCH

22502

OCEAN DRIVE PRESBYTERIAN CHURCH

22451

OLANTA PRESBYTERIAN CHURCH

-

-

-

-

588.72

-

22486

OLD BETHEL PRESBYTERIAN CHURCH

-

-

-

-

173.94

-

400

75,000

1,082

75,000.00

62,250.00

1,200.00

1,200.00

1,082.00
584.00
4,664.41

3,444.40
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12,750.00

187.32

187.32

1,538.70

1,538.70

12,291.79

18,772.14

18,772.00

-

107.00

521.82

521.82

1,082.00

-

848.00

749.28

749.28

584.00

-

283.00

307.74

307.00

270.00

8,589.96

1,596.02

1,220.01

The Presbytery of New Harmony

Our Churches in Support of
the Mission of the Whole Church
for Year-to-Date through December 31, 2016

Pin

Church Name

193

PAGELAND SECOND PRESBYTERIAN CH

(1)

(2)

(3)

(4)

2016
Covenant
Pledge *

YTD Total
Basic Mission
Support
(3+4)

YTD Shared
Mission
Support

YTD
Directed
Mission
Support

151

151.00

151.00

-

4,800

4,800.00

1,200.00

592

592.00

592.00

-

12,456.00

12,456.00

-

20,279

20,279.00

20,279.00

-

3,600.00

(5)

(6)

(7)

Other
Mission Gifts

2016 Per
Capita
Apportionment

Per Capita
Paid

196.00

173.94

173.94

-

682.38

682.38

182.00

414.78

414.78

5,100.00

5,713.26

2,032.52

1,617.00

2,930.22

2,930.22

22482

PARKWOOD PRESBYTERIAN CHURCH

22503

PATRICK PRESBYTERIAN CHURCH

22453

PAWLEYS ISLAND PRESBYTERIAN CHURCH

22445

PRESBYTERIAN CHURCH AT MANNING

22491

ROCKY CREEK PRESBYTERIAN CHURCH

-

5,526.06

5,526.06

-

-

1,083.78

1,083.78

22504

RUBY PRESBYTERIAN CHURCH

1,000

1,000.00

1,000.00

-

390.00

307.74

307.74

22448

SALEM BLACK RIVER PRESBY CHURCH

2,336

2,336.00

2,336.00

-

734.00

361.26

361.26

22506

SOCIETY HILL PRESBYTERIAN CHURCH

600.00

600.00

-

72.00

481.68

481.68

22439

ST PAUL'S PRESBYTERIAN CHURCH

7,088

7,088.00

7,088.00

-

7,604.00

388.02

388.02

22457

SUMMERTON PRESBYTERIAN CHURCH

3,000

3,000.00

3,000.00

-

1,053.00

1,378.14

1,378.14

22458

SUMTER FIRST PRESBYTERIAN CHURCH

52,000

52,000.00

45,000.00

1,175

1,175.00

1,175.00

200

SUMTER SECOND PRESBYTERIAN CHURCH

22462

SWAN LAKE PRESBYTERIAN CHURCH

22507

TIMMONSVILLE PRESBYTERIAN CHURCH

22434

TIRZAH PRESBYTERIAN CHURCH

7,000.00

23,688.50

8,228.70

8,228.70

-

975.00

722.52

722.52

-

-

-

305.00

615.48

615.48

300

300.00

300.00

-

565.00

173.94

173.94

500

500.00

500.00

-

370.00

40.14

40.14

3,504.00

3,504.00

-

60.00

1,123.92

1,123.92

23382

TRINITY PRESBYTERIAN SURFSIDE BEACH

6,500

6,500.00

6,500.00

-

5,524.75

2,716.14

2,716.00

23343

WEDGEFIELD PRESBYTERIAN CHURCH

6,489

6,589.00

6,489.00

100.00

3,205.00

655.62

655.82

WESTMINSTER PRESBYTERIAN ALCOLU

3,500

3,500.00

3,500.00

-

570.46

1,592.22

1,592.22

-

1,148.50

602.10

602.10

4,618.00

3,599.22

3,599.22

188,501.18

121,972.08

189

168

TRINITY PRESBYTERIAN MAYESVILLE

-

-

22505

WHITE OAK PRESBYTERIAN CHURCH

22441

WILLIAMSBURG PRESBYTERIAN CHURCH

2,400.00

Individual Gifts

2,400.00

2,400.00

2,400.00
-

1,605.60

-

Dismissed/Closed Churches

TOTAL

-

537,159

581,309.54

528,171.61

53,137.93

* Note: The churches which have a pledge amount in italics have not made a formal pledge, but are giving at the annual rate shown.
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107,335.92

The Presbytery of New Harmony
INVESTED FUNDS
For the Year Ended December 31, 2016

Total
Balance at 12/31/2015

$ 1,509,239.65

General Invested
Funds*
$

75,460.09

Camp Pee Dee
Fund

Small Church
Support/ReCandidate
Church Extension
development Fund
Scholarship Fund
Fund

$

$

269,599.38

125,713.64

$

589,785.28

$

Small Church
Ministers' Fund

437,156.14 $

Interest Rec'd Investments

$

23,424.01

902.04

4,158.98

1,633.30

11,487.72

5,149.01

Year-End Interest Accrual

$

1,490.09

60.20

307.55

102.97

653.70

357.92

Timber Revenue CPDRC

$

136,296.26

Distribution-EW Matthews Memorial

$

159.14

2,022.87

Campus Christian
Life
$

(16.81)

9,502.25
109.77
7.75

136,296.26
159.14

Celebration Ordnance Clearing:
Payments to SC DHEC
$
Payments to Myrtle Beach Fire & Safety
Group
$
Settlement from Federal Gov't
$

Share Grant to Minister/Spouse

(2,901.62)

(2,901.62)

(2,639.00)
230,000.00

(2,639.00)
230,000.00

$

(7,500.00)

(7,500.00)

$
$
$

1,318.72
3,000.00
1,175.22

1,318.72
3,000.00
1,175.22

Funding Shared Grants to
Minister/Spouse:
Liquidation & Transfer of Ervin Fd
Tranfer from COM Budget
Transfer from Peacemaking Fund

Budgeted Transfers to Operating
Account

$

(167,609.11)

Mission & Ministry Visioning Project

$

(3,441.52)

(3,441.52)

Legal Fees ODPC Mediation

$

(5,098.75)

(5,098.75)

Bank Wire Transfer Fee

$

(15.00)

Year-End Tranfser of Blessing Box/NHP
Scholarship Receipts
$
Year-End Transfer of NHP Depr & Main
Fund Receipts from Willowglen
Balance at 12/31/2016
.

$

(75,488.11)

(23,371.00)

(24,750.00)

(15.00)

1,450.42

1,450.42

15,804.12

$ 1,734,152.63

(44,000.00)

15,804.12
$

67,882.06

$

350,678.18
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$

105,529.33

$

782,371.08

$

418,072.21 $

-

$

9,619.77

The Presbytery of New Harmony
USE OF INVESTED FUNDS
Balance as of December 31, 2016

Total
Balance at 12/31/2016
Less:
Camp Pee Dee Restricted
Endowment
Coastal NCD Funds

2017 Budgeted Transfers
to Operating Fund
Mission & Ministry Study

$ 1,734,152.63

General
Invested
Funds*

Camp Pee
Dee Fund

Candidate
Scholarship
Fund

$67,882.06

$350,678.18

$105,529.33

150,000.00

Small Church Small Church
Ministers'
Church
Support/Redev
Fund
Extension Fund elopment Fund
$782,371.08

$418,072.21

$0.00

Campus
Christian Life
$9,619.77

150,000.00

90,000.00

90,000.00

209,254.00
6,558.48

6,558.48

Contingency Fund*

61,323.58

61,323.58

Unrestricted Balance

$ 1,217,016.57

$0.00

131,504.00

32,500.00

24,000.00

20,000.00

$69,174.18

$73,029.33

$668,371.08

$398,072.21

1,250.00

$0.00

$8,369.77

* Note - At it's May 8, 2012 Stated Meeting, the Presbytery of New Harmony allocated the General Invested Funds for potential legal fees should they arise.
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The Presbytery of New Harmony
Concentration of All Funds at December 31, 2016

Bankrate.co
m Rating

Bank
Name
Texas Presbyterian Foundation

(1)

Balance at
12/31/2016

n/a

729,928.56

****

Dedicated Community Bank

250,730.96

****

South State Bank

241,592.14

***

Carolina Bank

206,661.40

****

The Citizens Bank
PC(USA) Foundation New Covenant Funds

(1)

(1)
PC(USA) Investment & Loan

198,365.68

n/a

197,356.44

n/a

96,765.92

****

First Citizens Bank
Total

69,360.67
$

(1) Not FDIC insured
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1,990,761.77

The Presbytery of New Harmony

2017 Proposed Operating Budget

2016 Budget

2016 Actual

2017 Proposed
Budget - 1st
Reading

2017 Proposed
Budget - 2nd
Reading

$ Change
from 1st Reading

BUDGETED RECEIPTS:
Covenant Mission Giving
Per Capita Apportionment

615,000
121,972

581,310
107,336

605,000
123,427

585,000
120,661

(20,000)
(2,766)

-3.25%
-2.27%

Camping Ministry Income

250,000

235,367

250,000

221,250

(28,750)

-11.50%

31,250

23,371

32,500

32,500

-

68,967

75,488

70,000

131,504

61,504

44,000

44,000

24,000

24,000

-

0.00%

45,000

24,750

20,000

20,000

-

0.00%

-

-

1,250

1,035

Per Capita Arrears Fund

8,000

5,000

-

-

0.00%

General Invested Funds

-

-

-

0.00%

-

0.00%

% Change from
1st Reading

Transfers:
Candidates Scholarship Fund
Camp Pee Dee Fund
Church Extension Fund
Small Church Support/Redev Fund
Campus Christian Life

Dismissed Churches Fund
Interest Income
TOTAL BUDGETED RECEIPTS

55,000

55,000

45,000

45,000

0.00%
89.18%

(215)

250

104

100

100

-

0.00%

1,239,439

1,151,725

1,171,277

1,181,050

9,773

0.79%

110,000

110,000

110,000

87,750

(22,250)

-20.23%

64,906

62,421

67,275

58,583

(8,693)

-13.39%

BUDGETED DISBURSEMENTS:
Mission Beyond Presbytery:
GA Basic Mission Support
GA Per Capita Apportionment
Synod Basic Mission Support

as% of CMG

8,116

8,116

8,970

5,850

(3,120)

-38.44%

Synod Per Capita Apportionment

13,674

13,674

13,455

13,154

(301)

-2.20%

Presbyterian College

13,000

13,000

13,000

10,500

(2,500)

-19.23%

2,000

2,000

2,000

1,500

(500)

-25.00%

30,000

30,000

30,000

24,000

(6,000)

-20.00%

7,000
1,250

7,000
1,250

7,000
1,250

5,500
1,035

(1,500)
(215)

-21.43%
-17.20%

11,500

11,500

11,500

10,500

(1,000)

-8.70%

261,446

258,961

264,450

218,372

(46,079)

-17.62%

Administrative Council

15,743

17,025

16,600

16,600

-

Celebration Church Support

44,000

44,000

24,000

24,000

-

General Assembly Expenses

5,000

4,611

SC Christian Action Council
Presbyterian Retirement Comm of SC
SC Home at Montreat
SC Campus Ministry
P.A.D.D.
Total Mission Beyond Presbytery

15%
1%

9%

25%

Mission Within Presbytery:

Presbytery Office

-

0.00%
0.00%

2,500

2,500

50.00%

48,000

47,021

45,795

53,395

7,600

15.83%

Nominating Committee

360

104

300

300

-

0.00%

Committee on Representation

150

-

150

150

-

0.00%

Judicial

500

96

500

500

-

0.00%

17,500
39,100

11,582
24,867

17,000
34,500

17,000
34,500

-

0.00%
0.00%

Committee on Ministry
Committee on Preparation
Program Council:

2,000

443

2,000

2,000

-

0.00%

339,263

330,855

339,263

372,754

33,491

9.87%

Education and Nurture

17,000

1,971

15,000

15,000

-

0.00%

Congregational Development

50,000

26,291

50,000

50,000

-

0.00%

Mission
Worship and Spiritual Formation

10,000
3,500

6,246
1,972

8,000
4,000

8,000
4,000

-

0.00%
0.00%

Camping

400

248

400

400

Total Program Council

422,163

368,024

418,663

452,154

Salaries and Benefits

391,162

375,839

368,788

983,678

893,170

926,296

1,245,124

1,152,131

1,190,746

1,181,051

Presbyterian Men

Total Mission Within Presbytery
TOTAL BUDGETED DISBURSEMENTS
NET TOTAL RECEIPTS (DISBURSEMENTS)

(5,685)

(19,469)

(405)

-

0.00%

33,491

7.93%

361,580

(7,208)

-1.84%

962,679

36,383

3.70%

(9,696)

-0.78%

(0)

19,469
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The Presbytery of New Harmony

2017 Pledge Report for Basic Mission Support
and Theological Education Fund
Membership
12/31/2015

Church

2016
Covenant
Pledge

2017
Covenant
Askings

2017
Covenant
Pledge

207
28

BENNETTSVILLE FIRST PRESBYTERIAN CH
CAROLINA PRESBYTERIAN CHURCH

19,095
5,140

19,763
5,320

19,667

124

CELEBRATION PRESBYTERIAN CHURCH

13,471

13,942

13,942

226

CHERAW FIRST PRESBYTERIAN CHURCH

30,419

31,484

31,484

27

CHESTERFIELD PRESBYTERIAN CHURCH

1,000

1,035

160

CONGRUITY PRESBYTERIAN CHURCH

6,056

62

COUSAR MEMORIAL PRESBYTERIAN CHURCH

135

EBENEZER PRESBYTERIAN CHURCH

37

FORK PRESBYTERIAN CHURCH

23

FRASER MEMORIAL PRESBYTERIAN CHURCH

4,635

4,797

22

FRIENDFIELD PRESBYTERIAN CHURCH

-

1,209

62

FRIENDSHIP PRESBYTERIAN CHURCH

5,840

6,044

38

GEORGE W LONG PRESBYTERIAN CHURCH

5,432

5,622

432

GEORGETOWN PRESBYTERIAN CHURCH

78,945

81,708

267

GOODWILL PRESBYTERIAN CHURCH

21,998

22,768

24

GRANDVIEW PRESBYTERIAN CHURCH

60

HARMONY PRESBYTERIAN CHURCH

549

HARTSVILLE FIRST PRESBYTERIAN CH

6

HEBRON PRESBYTERIAN CHURCH

75

HOPEWELL PRESBYTERIAN CHURCH

96

INDIANTOWN PRESBYTERIAN CHURCH

26

JEFFERSON PRESBYTERIAN CHURCH

184

JOHN CALVIN PRESBYTERIAN CHURCH

14

2016 TEF
Pledge

2017 TEF
Askings

2017 TEF
Pledge

2,452
471

300

2,588

2,516

2,516

2,710

2,609

2,609

1,000

300

311

300

6,268

6,056

500

888

300

3,309

3,425

3,425

227

237

237

2,704

2,799

2,799

600

578

578

414

124
4,797

313

150

-

358

313

6,044

594

351

351

5,432

393

443

400

7,239
19,500

1,313

3,022

-

222

5,682

3,000

45,367

46,955

50,000

10,815

11,194

4,000

4,140

1,500

146

700

700

5,635

1,500

44
10,570

879
50

700

725

19,570

20,255

20,255

KENTYRE PRESBYTERIAN CHURCH

1,000

1,035

1,000

262

KINGSTON PRESBYTERIAN CHURCH

15,935

16,493

41

KOREAN-AMERICAN PRESBYTERIAN

10,800

11,178

10,800

59

LAKE CITY PRESBYTERIAN CHURCH

2,500

2,588

2,600

-

250

-

2,058

200

879

50

310

200

3,283
1,004
250

259

260

71

LATTA PRESBYTERIAN CHURCH

3,500

3,623

3,000

100

837

100

153

MARION PRESBYTERIAN CHURCH

4,120

4,264

4,264

1,405

1,438

1,438

24

MCCOLL FIRST PRESBYTERIAN CHURCH

2,835

2,934

2,835

234

315

234

17

MCDOWELL PRESBYTERIAN CHURCH

6,171

6,387

321

333

300

MELINA PRESBYTERIAN CHURCH

15,298

15,298

115

5

MIZPAH PRESBYTERIAN CHURCH

107

200

59

55

MORTON PRESBYTERIAN CHURCH

9,133

9,133

39

MT LISBON PRESBYTERIAN CHURCH

100

104

39

MT PISGAH PRESBYTERIAN CHURCH

2,336

2,418

36

MT SINAI PRESBYTERIAN CHURCH

14

MT ZION PRESBYTERIAN CHURCH

105

MURRELLS INLET PRESBYTERIAN CHURCH

1,344

MYRTLE BEACH FIRST PRESBYTERIAN CH

8,824

414

747

-

104

100

104

104

2,418

350

362

362

100
400

100

5,330
75,000

77,625

378

75,000

21,976

NEW BETHEL PRESBYTERIAN DILLON

53

NEW COVENANT PRESBYTERIAN CHURCH

23

NEW HARVEST PRESBYTERIAN CHURCH

604

135

44

OLANTA PRESBYTERIAN CHURCH

493

148

13

OLD BETHEL PRESBYTERIAN CHURCH

146

13

PAGELAND SECOND PRESBYTERIAN CHURCH

28

PARKWOOD PRESBYTERIAN CHURCH

31

PATRICK PRESBYTERIAN CHURCH

395

PAWLEYS ISLAND PRESBYTERIAN CHURCH

219

PRESBYTERIAN CHURCH AT MANNING

23

RUBY PRESBYTERIAN CHURCH

369
1,120

151

156

4,800

4,968

592

-

111
1,120

598

619

310

15
156

96
-

613

613

16,320

16,320

20,279

20,989

20,989

1,000

1,035

1,000

29

100

1,966

40

1,082

60

-

392
400

115

124

154

154

441
128

128

5,700

-

567

2,684

567

150

290

150

2/9/2017

The Presbytery of New Harmony

2017 Pledge Report for Basic Mission Support
and Theological Education Fund
Membership
12/31/2015

Church

2016
Covenant
Pledge

2017
Covenant
Askings

2017
Covenant
Pledge

7,088

7,336

3,000

3,105

52,000

53,820

1,175

1,216

1,225

1,066

1,060

300

311

300

500

518

100

2017 TEF
Pledge

SALEM BLACK RIVER PRESBY CHURCH
SOCIETY HILL PRESBYTERIAN CHURCH

2,336

29

ST PAUL'S PRESBYTERIAN CHURCH

91

SUMMERTON PRESBYTERIAN CHURCH

586

SUMTER FIRST PRESBYTERIAN CHURCH

49

SUMTER SECOND PRESBYTERIAN CHURCH

49

SWAN LAKE PRESBYTERIAN CHURCH

13

TIMMONSVILLE PRESBYTERIAN CHURCH

3

TIRZAH PRESBYTERIAN CHURCH

84

TRINITY PRESBYTERIAN MAYESVILLE

221

TRINITY PRESBYTERIAN SURFSIDE BEACH

6,500

6,728

50

WEDGEFIELD PRESBYTERIAN CHURCH

6,489

6,716

113

WESTMINSTER PRESBYTERIAN CHURCH

3,500

3,623

3,500

45
267

WHITE OAK PRESBYTERIAN CHURCH
WILLIAMSBURG PRESBYTERIAN CHURCH

-

1,119
28,432

-

-

174
2,563

-

793

Dismissed Churches
522,809

626,561

389,242

16,987

94,407

17,423

TOTAL

1,000

2017 TEF
Askings

29
17

8,769

2,418
1,679

2016 TEF
Pledge
234

259
169

169

7,336

673

694

694

3,000

500

1,303

500

8,227
350
80

3,627

362

365

148

-

153

-

79

6,500

-

5,191

430

498

350

690

*

39

80

10

2/9/2017

350

Personnel Committee Report
Report to
The Presbytery of New Harmony
February 25, 2017
The Personnel Committee met on January 31st at the Presbytery Office.
Long Range Planning; Bruce will be engaging in a retreat for a few days to work
on the specifics concerning the vision and future structure of the Presbytery.
Time to be decided.
Julie, will be on a Presbytery Mission trip to the Bahamas beginning February 11,
2017.
Congratulations to Julie being appointed to the “Way Forward Commission” for
our denomination. She is one of twelve appointees across the national church.
Request for a Sabbatical centered around the subject “The Way Forward” by
Julie was approved with time frame to be coordinated with the Executive
Presbyter.
Plans to cover responsibilities will also be developed before leaving.
Request to attend APA Conference by Darren was approved with requirement
to provide specific costs and have courses taken approved..
Approved Jason Steen’s vacation time to three weeks.
Camping ministry personnel, Kelly and Jason’s evaluation will be done with
collaboration from Julie and Bruce.
Walter Colclough
Moderator
ACTION TAKEN: RECEIVED AS INFORMATION.
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COMMITTEE ON PREPARATION FOR MINISTRY
REPORT TO
PRESBYTERY OF NEW HARMONY
February 25, 2017
The Committee on Preparation continues to take seriously its role and responsibility on behalf of the
whole Church and this presbytery in accompanying and supervising the faithful and talented
individuals who are under its care.
INFORMATION:
INQUIRERS:
•

Tripp Brogdon (First Presbyterian Church, Sumter), middler at Columbia Theological
Seminary; Rev. Dr. Alan Arnold serves as liaison. Tripp is doing an internship at
Oglethorpe Presbyterian Church and will do CPE this upcoming summer. In January, he
took a study trip to South Korea with other Columbia students. He has started to inquire
about becoming a candidate and may seek to advance to candidacy at the next Presbytery
meeting.

•

Marcy Carl (Georgetown Presbyterian Church), junior at Dubuque Theological Seminary;
RE Avery Dickson serves as liaison. Marcy has completed her psychological evaluation
and continues to make progress in her seminary studies. Her background check has
cleared.

•

The Committee authorized disbursal of Spring Semester 2017 scholarship money for Tripp
Brogdon and Marcy Carl.

•

Tripp Brogdon was the Presbytery of New Harmony recipient for the Synod of the South
Atlantic’s $500 scholarship.

•

CPM continues to work on finalizing a guide that outlines the Presbytery of New Harmony’s
process for inquirers and candidates as they travel through their preparation for ministry.

•

CPM seeks the wisdom and participation of all members of New Harmony’s congregations in
encouragement, identification, and prayerful discernment of potential candidates for ministry.

Respectfully submitted, Rev. Christa Brewer and Rev. Alan Arnold, co-moderators

ACTION TAKEN: RECEIVED AS INFORMATION.
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COMMITTEE ON MINISTRY
Report to
The Presbytery of New Harmony
February 25, 2017
The Committee on Ministry shares as information:

1. Approved Mission Study of Pawleys Island and gave them permission to form a
Pastor Nominating Committee.
2. Approved dismissal of Teaching Elder, Tom Thornton, to the Evangelical Covenant
Order (ECO) effective December 6, 2016.
3. Approved transfer of Teaching Elder, William Jones, to the Presbytery of
Charleston Atlantic.
4. Plan for Triennial Visits to churches for 2017 was approved.
5. Reviewed and approved the pulpit supply list for 2017.
6. Approved the Minimum Terms of Call for 2017. There is no change from 2016.
7. Examined Teaching Elder, Erskine Clarke, to labor inside the bounds of the presbytery.
8. Approved Temporary Supply contract with Dr. Clarke and the Indiantown church.
9. Approved the following temporary supply contracts for Teaching Elders for 2016:
Sumter First- Ashley Cheek
Hopewell- Jim Burton

Cheraw First- Alan Arnold

(Note that there are additional Teaching Elder and CRE contracts, MAL
reports which will be reported in a supplemental report as the COM
February meeting comes after the Bluebook is published)

10. Approved the following CRE temporary supply covenants for
2016: Society Hill and Patrick- Bob Sloan
Swan Lake and Fraser- Charles Staggs
11. Approved the following temporary supply contracts for
2017: White Oak- Charlie Short
Pageland 2nd- William Johnson- has been approved to be examined as CRE
for the Pageland 2nd church
12. Approved Members-at-Large Report for Teaching Elder Aaron Stevens.
13. The Review of Session Minutes will be held in March at a date and places to be named.
14. The Committee on Ministry reports the status review of Pastors on the rolls of the
Presbytery of New Harmony:

MINISTERS ON THE ROLLS OF THE NEW HARMONY PRESBYTERY
 as of December 31, 2016 

Status
A(HR)
A(HR)
A
A(HR)
A
A

ALLEN, MICHAEL R. is honorably retired and lives in Cary, NC.
ANDREWS, RICHARD S. is honorably retired and lives in Florence.
ANDREWS, SCOTT B. is pastor of First Presbyterian Church, Bennettsville.
ARLEDGE, SUE K. is honorably retired and lives in Cheraw.
ARNOLD ALAN is interim pastor of First Presbyterian Church, Cheraw.
BACH, EUGEN G. is pastor of Kentyre and Latta Presbyterian Churches in Dillon County.
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A
L
A
A
A
A(HR)
A(HR)
A(HR)
A(HR)
L
A
A(HR)
A(HR)
A
A
A(HR)
A(HR)
A
L(HR)
A(HR)
A
A
A(HR)
A(HR)
A(HR)
A(HR)
L
A
A
A(HR)
A(HR)
A(HR)
A
A
A
A(HR)
A(HR)
A(HR)
L
A
A
A(HR)
L
A(HR)
L
A(HR)
L
A(HR)
A
A
Beach.
A(HR)
A
A(HR)
L

BREARLEY, JOHN is pastor of First Presbyterian Church, Myrtle Beach.
BREWER, ANNETTE is a member-at-large, moderates the session of Second Presbyterian Church, Pageland where
she resides.
BREWER, CHRISTA is associate pastor of First Presbyterian Church, Myrtle Beach.
BROGDON, VIKKI is pastor of McDowell Presbyterian Church,Greelyville.
BURTON, JIM is interim pastor of First Presbyterian, Church, Sumter
BUSBY, ELLA F. is honorably retired and lives in Sumter.
CETTEI, JUDITH L. is honorably retired, serves as part-time staff to First Presbyterian Church, Myrtle Beach, where
she resides.
CHARTIER, ART is honorably retired and lives in N. Myrtle Beach.
CHASTAIN, ROBERT is honorably retired and lives in North Carolina.
CHEEK, ASHLEY is a member-at-large and lives in Sumter.
CHEEK, NICK is pastor of First Presbyterian Church, Sumter.
CLARK, JAMES is honorably retired, serves as temporary supply to Mt. Zion Presbyterian Church andlives in
Effingham.
COLCLOUGH, FRANKLIN D. is honorably retired and lives in Sumter.
CULPEPPER, LISA B. is temporary supply pastor to St. Paul’s Presbyterian Church.
DENDY, THOMAS G. is pastor of Celebration Presbyterian Church, Myrtle Beach.
DICKERSON, CAROL is honorably retired and lives in Pawleys Island.
DICKSON, JAMES P. is honorably retired and lives in Nichols.
DIEHL, MARK is interim pastor of Pawleys Island Presbyterian Church.
DONMOYER, SNOW R. is honorably retired and lives in Lake City.
DOUBLES, MALCOLM C. is honorably retired and lives in Laurinburg, NC.
FORD, BRUCE is Executive Presbyter/Stated Clerk of The Presbytery of NewHarmony.
FOSTER, JODY is temporary supplyto Wedgefield and Tirzah Presbyterian Churches in Sumter County.
FOSTER, RODNEY is honorably retired, serving within the bounds of Trinity Presbytery and lives in Sumter.
GULICK, ROGER K. is honorably retired and lives in Lookout Mtn.,Georgia.
HAMPTON, CARNELL is honorably retired and lives in Sumter.
HANSEN, HOWARD is honorably retired and lives in Myrtle Beach.
HENDERSON, A. KYLE is a member-at-large, moderates the session of G. W. Long Memorial Presbyterian Church
and lives in Hartsville.
HILL, D. SCOTT is pastor of John Calvin Presbyterian Church, Florence.
HOLLER, JOSIE serves as temporary supply to SummertonPresbyterian Church and lives in Wedgefield.
HOLMES, JR., WILLIAM J. is honorably retired and lives in Manning.
HOLSCLAW, FRANK S. is honorably retired and lives in Pawleys Island.
HOWE, RAY A. is honorably retired and lives in Bennettsville.
ISOLA, JILL M. is associate pastor of First Presbyterian Church,Hartsville.
JACKSON, ERNEST is temporary supply to New Bethel Presbyterian Church.
JANG, JOSHUA is pastor of Korean-American Presbyterian Church.
JOHNSON, J. LEWIS is honorably retired and lives in Surfside Beach.
JOHNSON, THOMAS L. is honorably retired and lives in Spartanburg.
JONES, STANLEY W. is honorably retired and lives in Columbia.
KISER, REBECCA is a member-at-large and lives in Myrtle Beach.
LANGSTON, TOM is temporary supply to Marion Presbyterian Church, works as a counselor for Palmetto Health,
and lives in Camden.
LARSON, ANTHONY is pastor of Trinity Presbyterian Church, Surfside Beach.
LEDBETTER, ROBERT is honorably retired and lives in Abita Springs, LA.
LEE, PETER T. is a member-at-large, currently in missionary studies in Chicago wherehe resides.
LEE, SOO HOON. is honorably retired and lives in Los Angeles, California.
LOWE, GARY is a member-at-large and lives in Myrtle Beach.
MACLIN III, ROBERT S. is honorably retired and lives in Winston-Salem, North Carolina.
MCCUTCHEN-RAMIREZ, MARY A. is a member-at-large and lives in Charleston.
.
MOORE, JR., WILLIAM O. is honorably retired and lives in Longs.
MUNCIE, DON is pastor of Williamsburg Presbyterian Church, Kingstree.
OSMENT, C. JANE is serving in a validated ministry as counselor to Coastal Samaritan Counseling Center, Myrtle
PAGELSEN, CAROL is honorably retired and lives in Myrtle Beach.
PAIK, MYONG is serving in the validated ministry as tentmaker of the Cross Fellowship Church in South Korea.
PARKS, JOHN W. is honorably retired, serves as temporary supply to Morton Presbyterian Church and lives in
Florence.
RUTH, EVA is a member-at-large, serving within the bounds of Coastal Carolina Presbytery and lives in Lumberton,
NC.

34

A
A
A
L
A(HR)
A
A
A(HR)
A
A(HR)
A
A(HR)
A(HR)
L
A(HR)
L

SANSBURY, DANIEL is pastor of First Presbyterian Church, Hartsville.
SORRELL MICHAEL serves as temporary supply to Indiantown Presbyterian Church; works at a registered nurse,
and lives in Manning.
SPARKS, SAMUEL is pastor of Melina Presbyterian Church, Gable.
STEVENS, AARON is a member-at-large laboring within the bounds of the Presbytery of Europe, in cooperation with
the Church of Scotland as pastor of St. Columba’s Congregation in Budapest, Hungary.
SWANN, DARIUS L. is honorably retired and lives in Virginia.
TALBERT, O. RHETT is pastor of Kingston Presbyterian Church, Conway.
THOMAS, CAM is associate pastor of First Presbyterian Church, Myrtle Beach.
THOMPSON, EMMA W. is honorably retired and lives in Sumter.
WILKES, GEORGE is as pastor of The Presbyterian Church at Manning.
WILKES, JR., ROBERT C. is honorably retired and lives in Myrtle Beach.
WILKINS, STEVE is pastor of Georgetown Presbyterian Church.
WILLIAMS, GLORIA is honorably retired and lives in Florida
WILSON, B. WILLIAM is honorably retired and lives in Easley.
WINT, JOHANNA is a member-at-large and lives in Kentucky.
YATES, III, BOWLING C. is honorably retired and lives in Conway.
YATES, JOAN S. is a member-at-large and lives in Conway.

A = Active
L = Member-at-large
I = Inactive
HR = Honorably Retired

Recommendations:

1. That the Presbytery concur with the request of Teaching Elder Ernest Jackson to be
honorably retired, effective, January 1, 2017, and that a service of honorable
retirement be conducted at the February meeting of Presbytery.
Rhett Talbert
Moderator

ACTION TAKEN: RECOMMENDATION WAS APPROVED.
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COMMITTEE ON MINISTRY
Supplemental Report to
The Presbytery of New Harmony
February 25, 2017
The Committee on Ministry shares as information:

1. Approved the request of the Pawleys Island church to designate Frank Holsclaw as Pastor Emeritus
2. Approved Jim Clark as moderator of the Olanta church
3. Received as information the resignation of Snow Donmoyer as temporary supply of the Timmonsville
church
4. Approved the dissolution of the yoke between the Ruby and White Oak churches
5. Approved the request of the Lake City church to permit temporary supply Donald McManus to
install a ruling elder.
6. Approved the following temporary supply contracts for Teaching Elders for
2017: Marion- Thomas Langston
St. Paul- Lisa Culpepper
7. Approved the following CRE temporary supply covenants for
2017: Jefferson and Chesterfield- David Bessinger
New Covenant- Elijah Washington
8. Approved the following temporary supply contracts for 2017:
White Oak- Charlie Short- require that proper form be
submitted Carolina- Ray Howe- require terms of contract be
submitted
Pageland 2nd- William Johnson- has been approved to be examined as CRE for the Pageland 2 nd
church Ruby- Elizabeth Muse
Recommendation:
2. That the following terms of call be approved:
2017 Terms of Call Changes
Church

Minister

*Salary&other
Income

X Manse

Bennettsville

Scott Andrews

P

Celebration

Tom Dendy

N

Conway, Kingston

Rhett Talbert

Florence, John Calvin

Scott Hill

Georgetown

Steven Wilkins

Hartsville, First

Dan Sansbury

Hartsville, First

Jill Isola

Kentyre/Latta

Eugen Bach

P

Korean-American

Joshua Jang

N

Manning

George Wilkes

Melina

Sam Sparks

Myrtle Beach First

John Brearley

Myrtle Beach First
Myrtle Beach First
Sumter First

Nick Cheek

Trinity, Surfside

Tony Larson

Williamsburg

Don Muncie

0.00

N

^ Housing

~ Other

0.00

-600.00

N
0.00

N

2,000.00

746.00

905.00

N

1,287.00

865.00

772.00

N

231.00

0.00

4,129.70

N

0.00

1,094.85

Christa Brewer

2,114.5-

N

0.00

2,003.76

Cameron Thomas

4,500.00

N

0.00

1,986.61

0.00

2,000.00

N
0.00

N
P

X = Manse- (P) provided or (N) not provided
^ = Includes: only line 2 of Effective Salary
~ = Includes: SECA, BOP, Auto Allowance, Professional Expenses and Moving Expenses(when applicable)
= yet to report

ACTION TAKEN: RECOMMENDATION WAS APPROVED
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Other Business of the Presbytery:
•

An examination of Vikki Brodgon as part of the process for ordination was conducted by Teaching
Elder Dan Sansbury. A litany of questions were posed to the candidate pertaining to her beliefs,
faith journey and constitutional understanding and support of the larger church/denomination. A
motion was made and approved to accept the recommendations of the Committee on
Ministry as follows:
Recommendations:
1. That candidate Vikki Brogdon be examined for ordination as a Teaching Elder to
serve as Stated Supply of the McDowell church of Greeleyville Attachments A & B.
2. That candidate Vikki Brogdon’s examination be sustained in all its parts.
3. That the following Administrative Commission be approved to ordain candidate
Vikki Brogdon as a Teaching Elder at the Presbyterian Church at Manning on
October 30.
Ruling Elders
Teaching Elders
Margaret Cooper- Manning
William Holmes- HR
Rose Easler- McDowell
George Wilkes- Manning
Ruby Jean Boyd- Goodwill Josie Holler- Summerton
Darren Wilson- Friendship
Frank Colclough- HR
•

Ruling Elder Elijah Washington, having been examined and having expressed his faith
journey publicly was recommended as a Commissioned Ruling Elder for New Covenant
Presbyterian Church, Sumter, South Carolina. The recommendation was approved
unanimously. A certificate of commissioning was presented to Elder Washington.
An examination of Anna Owens Sweeney, candidate for ordination, was conducted by TE Kyle
Henderson. Questions regarding constitutional acceptance, baptism, membership at large, and
faith journey were asked of the candidate. The examination was abstained with a
recommendation to accept the candidate for ordination. The following recommendations
presented by the Committee on Ministry were approved:
• That candidate Anna Owens Sweeney be examined for ordination as a Teaching
Elder.
• That candidate Anna Owens Sweeney’s examination be sustained in all its parts.
• That the following Administrative Commission be approved to ordain candidate
Anna Owens Sweeney as a Teaching Elder at First Sumter on October 29, 2 P.M. at
First Sumter.

•

Ruling Elders
Teaching Elders
Ruby Jean Boyd- Goodwill
Christa Brewer- 1st Myrtle Beach
Glenda Denny- 1st Sumter
Sam Sparks- Melina
Avery Dickson- 1st Cheraw
Josie Holler- Summerton
That upon ordination she be transferred to the Presbytery of Whitewater Valley
to serve at the Second Presbyterian Church of Indianapolis.

The Committee on Ministry presented Teaching Elders Nick Cheek and Ashley Cheek for
examination and approval of terms of call to serve First Presbyterian Church in Sumter, South
Carolina. The recommendations presented and approved are as follows:
• That the Teaching Elder, Nick Cheek, a member of the Presbytery of Baltimore, be
admitted to the floor of presbytery that he may be received as a teaching elder of the
First Presbyterian Church of Sumter.
• That the terms of call for Teaching Elder, Nick Cheek, be approved.
• That the Teaching Elder, Ashley Cheek, a member of the Presbytery of Baltimore, be
admitted to the floor of presbytery that she may be received as a Member at Large.
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PROGRAM COUNCIL
Report to
The Presbytery of New Harmony
February 25, 2017
The Program Council met on Tuesday, December 6, 2016, in a special called meeting to
review and to respond to the Camping Ministry Plan, presented by the Camping Ministry Task
Force. After discussion, the report was approved to be forwarded to the Administrative
Council.
The Program Council met on Tuesday, January 24, 2017, and received as information
reports from: Camping, Congregational Development, Education & Nurture, Mission, and
Worship & Spiritual Formation Ministries, and Presbyterian Women’s Coordinating Team.

Tom Dendy
Moderator
ACTION TAKEN: RECEIVED AS INFORMATION.

Camping Ministry
Report to the Program Council
Presbytery of New Harmony
February 25, 2017
The Camping Ministry met on Wednesday, January 18th at New Harmony Presbytery.

•
•
•
•
•
•
•
•

Camp Work Day begins the 2nd Wednesday of each Month. This will go all year
long excluding summer camp.
Contracts are being sent out for User Groups in 2017. Will have a better number of
User Groups at our Camping Ministry Meeting in February.
Hiring Run River – to help guide us in marketing, recruitment, camp operations, funding,
and governance.
A Run River Task Team is being developed to work with Run River in the above areas.
Summer Camp Reunion had 26 campers.
Specialty camps Mission camp, Adventure Camp and Bon Appetit Camp will be offered
again this summer along with our regular camps.
Treasured Tuesday continues with the next one meeting at Williamsburg
Presbyterian Church for history/tour followed by lunch at Brown’s BBQ.
Kelly is going to begin meeting once a month with the women of PADD and to develop
opportunities between PADD and Camp Pee Dee Retreat Center.

Lona Hill Moderator
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Congregational Development Ministry
Report to the Program Council
Presbytery of New Harmony
February 25, 2017

The Congregational Development Ministry has had opportunities to work with several of
our congregations lately. At our meeting in November, we received a report from a pastor
whom we helped attend a evangelism conference sponsored by our denomination, began a
conversation with a church which needs some substantial financial help, and started a process
to help our congregations meet the requirements for having both Child Protection and Sexual
Misconduct policies in place.
The December Agenda shows that we have much work to do prior to the end of the
year. We are being asked to approve as much as $19,000 in disbursements, approve a letter to
be sent to every Clerk and Pastor in New Harmony describing some of the new goals of the
CDM, approve a new grant application and process, and continue the process of offering
assistance to many churches with their Manuals of Operations. I would like to offer a copy of
the letter’s body which was mentioned above so that it might be part of this record.
***********
Blessings to you this Advent!
The Congregation Development Ministry is one of the Program Ministries of New
Harmony Presbytery and it is here to partner with your congregation. We stand ready to assist
churches with their needs and requests. In recent history, many of these have been centered on
emergencies, maintenance problems, salary shortfalls and other items that disrupt the mission
and ministry of our congregations. In 2017, we are planning to offer assistance in other ways
also. The CDM encourages you to apply for grants to do positive and inspiring programs in
your church or community. These grants will typically be $2,000.00 each but we will consider
any and all requests.
We do not know where you might go with this help, but we want your
congregation to do something that will bring honor to our Lord and people to His service. These
grants may be the encouragement you need to begin a new ministry or undertake a new
mission effort. We would love to be a part of these plans.
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We promise to pray for you and your church and to stand with you as you move
forward in ministry. It is our sincere hope that all of us can begin to think positively about our
denomination, its mission, and its future. We pray that you will know the joy of a connected and
responsive presbytery.
We have applications available for you to use so that you can communicate the
information that we need. These applications may be found on the presbytery’s website after the
first of the new year. Please contact me, Johnny Dennis, or Julie Cox with questions or for
additional information.
May Our Lord Bless You,
Johnny
***********
The CDM and its members would also like to express our appreciation to the Program
Council for its support throughout 2016.
John W. Dennis, Jr.
Moderator

ACTION TAKEN: RECEIVED AS INFORMATION.

Education and Nurture Ministry
Report to the Program Council
Presbytery of New Harmony
February 25, 2017

The Education & Nurture Ministry was delighted at the large and spirit-filled turn-out for its
December 3, 2016, Polity workshop, which was led so excellently by Frank Colclough. There
were nearly 50 people in attendance, and the resource room of the presbytery office
overflowed with interested, dedicated folks.
The Ministry continues to explore and to look forward to future opportunities like this workshop.
The members of the Ministry would welcome your suggestions regarding what other kinds of
educational and/or nurturing opportunities would benefit you and your congregation.

ACTION TAKEN: RECEIVED AS INFORMATION.
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Mission Ministry Report to the
Program Council Presbytery
of New Harmony
February 25, 2017

During 2016, the Mission Ministry was delighted to partner with First Presbyterian Church,
Cheraw, for the 6th year in a row by offering financial support to its annual mission trip to Virginia,
working through Massanetta Conference Center, and to assist St. Paul’s Presbyterian Church
and the Florence Missional Cluster in sponsoring its community-based VBS program.
At the writing of this report, 12 missionaries from 6 congregations throughout the presbytery are
preparing for our first mission trip with Caribbean Youth Network in Long Island,
Bahamas. The Mission Trip will take place February 11-18, and we look forward to sharing
stories and a fuller report upon our return.
Howard Barnard
Moderator
ACTION TAKEN: RECEIVED AS INFORMATION.

Worship and Spiritual Formation Ministry
Report to the Program Council
Presbytery of New Harmony
February 25, 2017

The responsibilities of the Worship and Spiritual Formation Ministry include, but are not limited
too, addressing the spiritual needs of persons and churches within our presbytery; and to plan
the Worship Service for the meetings of Presbytery. We strive to make these services
meaningful, keeping in mind the diversity and ratio of the membership of the Presbytery.
We are open to suggestions from the membership of Presbytery as to how we may better
serve your needs.
Our budget does provide a small amount to assist those seeking training offered in music and
other conferences outside our presbytery.
Lola Faye Craig
Moderator

ACTION TAKEN: RECEIVED AS INFORMATION
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Presbyterian Women Ministry
Report to the Program
Council Presbytery of New
Harmony February 25, 2017

At the writing of this report, Presbyterian Women are planning and looking forward to the
Spirituality Retreat which will be held at the First Presbyterian Church Bennettsville, SC on
February 4, 2017, 9:00A.M. Our theme is Adventures in Prayer and Art.
Also the Family Justice Center in Georgetown, SC applied for a grant from the
PC(USA)Presbyterian Women’s Birthday offering. They received $100,000.00 for building a
new center and expanding their outreach to neighboring counties. New Harmony Presbytery
and Georgetown PC provided exceptional guidance and support to them.

Pontheola Wilson
Moderator
ACTION TAKEN: RECEIVED AS INFORMATION
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Presbytery of New Harmony
Camping Ministry Plan
During 2016, the Camping Ministry Task Force, comprised of Lona Hill, Chair (John Calvin
Presbyterian Church); Loretta Baker-Yates (New Covenant Presbyterian Church); Jane Osment
(Member-at-Large); Brooks Peterson (Mt. Pisgah Presbyterian Church), and Mary Tolson
(Patrick Presbyterian Church) began its work to develop a ministry plan in response to a
directive from the Administrative Council. In order to move forward with further exploration of
separate 501c3 status, a plan for ministry was necessary.
The Task Force engaged Ruling Elder Barbara Campbell Davis, retired Executive Presbyter &
Stated Clerk of New Hope Presbytery, to facilitate the development of the Ministry Plan.
The Task Force hosted 3 Town Hall Meetings, in which a total of 16 people participated.
The Task Force utilized responses from the Town Hall Meetings, historical, and financial data
to assist in the development of its Ministry Plan.
Upon completion, the Ministry Plan was presented to EP/Stated Clerk Bruce Ford as information,
to the Camping Ministry for its approval, to the Program Council, and ultimately to the
Administrative Council for its approval. The Ministry Plan was approved by the Administrative
Council at its called meeting, December 6, 2016.
The Ministry Plan has 5 main goals: development plan, marketing, facilities, programming,
and administration. The Ministry Plan outlines several action steps to accompany each of the
goals. The Ministry Plan proposes a potential timeline, culminating in separate 501c3 status
for Camp Pee Dee Retreat Center.
The Ministry Plan also outlines several recommendations, which are being undertaken, as
and when, appropriate and approved, including hiring Run River Consultants, purchasing
Camp Brain camp management software, creating a revised Master Plan based on items not
achieved in the 1998 Master Plan and new developments that will arise via Run River
consultations, and increasing marketing through participants and donors to better serve in our
community.
The Camping Ministry is grateful for all who contributed to the development and approval
of this Ministry Plan. It welcomes your questions, comments, and prayers.

ACTION TAKEN: RECEIVED AS INFORMATION.
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COMMITTEE ON REPRESENTATION
Report to
The Presbytery of New Harmony
February 25, 2017
Recommendations:
1. That the report of the Committee on Representation, including the membership analysis
of ministries, committees and councils be received as information, including the
following observations:
a. We acknowledge and celebrate the positive balance and representation on many
committees and ministries.

b. We acknowledge concern about imbalance that is also present on a number of
committees and divisions. Special attention needs to be paid to the Mission, Property,
Worship and Spiritual Formation, and Evaluation/Long Range Planning committees.

c. We encourage exploring alternatives for service, including but not limited to meeting
days & times, length of service/term, expectations.

d. We are aware that there are a number of actively serving teaching elders who are not
serving on any presbytery committee or ministry. We remind them of this opportunity to
be involved in developing the direction of the ministry of the presbytery.

e. We encourage our retired teaching elders, who are able, to serve.
f. We are also aware that there is no representation of youth, Asian or other Racial
Ethnic backgrounds on committees or ministries.

g. We are dependent upon recommendations by individuals and/or congregations of
persons with particular interests and gifts. Please contact the presbytery office or
member of the nominating committee with your interest or the name of a person whom
you would recommend to serve. SESSIONS, this is a critical area of your responsibility in
participating in your connection with your sister churches as we serve Christ together
through the presbytery.

h. We encourage the exploration of means/tools such as technology (Skype, Go To Meeting)
that will enable persons to participate in service on commissions, committees and
divisions.

i. We encourage those without technological equipment or expertise to engage young
people to assist persons and churches in aiding utilization of these opportunities afforded
by technology.
Murline Ingram
Moderator
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A Membership Analysis of Presbytery Committees and Program Divisions for 2017

11 Administrative Council

Clergy
5

Lay
8

White
8

Black
5

Asian
0

Other
0

Male
8

Female
5

Youth
0

10 Program Council

1

8

7

2

0

0

4

5

0

9

Camping Division

1

6

5

2

0

0

4

3

0

12

Congregational
Development Division

4

6

6

4

0

0

6

4

0

9

Education & Nurture
Division

3

5

7

1

0

0

4

4

0

9

Mission Division

2

3

5

0

0

0

4

1

0

Worship & Spiritual
Formation Division
16 Committee on Ministry

2

4

4

2

0

0

1

5

0

7

6

9

4

0

0

9

4

0

9

3

6

6

3

0

0

4

5

0

10 Committee on
Representation

2

7

5

4

0

0

2

7

0

9

Nominating Committee

2

3

2

3

0

0

1

4

0

9

Judicial Commission

2

7

7

2

0

0

6

3

0

6

1

5

4

2

0

0

4

2

0

6

Evaluation and Long Range
Planning Committee
Finance Committee

2

4

3

3

0

0

4

2

0

6

Personnel Committee

2

3

1

4

0

0

3

2

0

6

Property Committee

1

5

4

2

0

0

5

1

0

12 Self-Development of People

2

8

5

5

0

0

4

6

0

9

3

6

7

2

0

0

6

3

0

42

94

88

48

0

0

73

63

0

6

Committee on Preparation
for Ministry

Disaster Response

TOTAL
GRAND TOTAL

136

136

ACTION TAKEN: RECEIVED AS INFORMATION.
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136

0

Nominating Committee
Report to the Presbytery of New Harmony February
25, 2017
Recommendation:
The Nominating Committee wishes to place he following names in nomination to
serve in the position as indicated.
Camping Ministry
Class of 2018
Bruce Carl (Georgetown)
Mission Ministry
Class of 2019
Vashti Davis (Westminster)
Worship and Spiritual Formation Class of
2017
Nick Cheek (Sumter First)

ACTION TAKEN: NOMINATIONS APPROVED.
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ADMINISTRATIVE COMMISSION
OF CELEBRATION PRESBYTERIAN CHURCH
REPORT TO
THE PRESBYTERY OF NEW HARMONY
February 25, 2017
This Administrative Commission was appointed by the Administrative Council of the
Presbytery of New Harmony, to work with Celebration Presbyterian Church, Myrtle Beach,
South Carolina. The work of and contact with and from the Administrative Commission will
continue, primarily as a liaison with and to the Administrative Council, as an advisory and
evaluative body regarding the designated pastor role (now installed pastor), and as an
evaluative and advisory body concerning financial matters, including audit, quarterly reviews
and reporting.
In 2012, the Administrative Commission, on behalf of the Presbytery of New Harmony,
established a financial memorandum of understanding with Celebration Presbyterian Church
(USA) of $320,000 to be disbursed until 2017. The balance of the memorandum of
understanding is $24,000.
The Administrative Commission and Celebration Presbyterian Church Session met and
discussed the need for the remaining funds. The session shared several exciting ministries
within their congregation and community. Such as, food and funds being donated to Helping
Hand Ministry, Relay for Life, Blood Drive and a Habitat for Humanity Woman’s Build Day.
The membership and stewardship have greatly increased. The worship and fellowship is
vibrant and hospitable. There is an excitement at Celebration. It is the feeling of the
administrative commission that Celebration Presbyterian Church is truly living out their
mission
“…to Proclaim Jesus as Lord and Savior, Praise and Worship God, Prepare our
hearts to share God’s Word, and Provide Love and Service to ALL!”
and their purpose
“…to Celebrate God’s Glory by Reaching, Teaching, and Sending People to
Love and Serve the Lord.”

The Administrative Commission Members:
Lola F. Craig, Rhett Talbert, Fritz Vinson and Ella F. Busby, Chair

ACTION TAKEN: RECEIVED AS INFORMATION.
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ADMINISTRATIVE COMMISSION
OF MURRELLS INLET PRESBYTERIAN CHURCH
REPORT TO
THE PRESBYTERY OF NEW HARMONY
February 25, 2017
Reporting for the Commission of Murrells Inlet Presbyterian I am pleased to report that
all is going well with the Session and members of the church. There is joyful and enthusiastic
spirit in the Session and among the members as they continue their journey of renewing their
commitment to Jesus Christ and the Presbyterian Church (USA) through New Harmony
Presbytery. The Session is appreciative of the support and encouragement of New Harmony
Presbytery and is reconnecting with the Presbytery and its programs. A budget for 2017 which
includes payment of the Per Capita Apportionment and Basic Mission Support has been
approved by the Session and presented at the annual congregational meeting on February 12.
The Session has also elected, ordained and installed its Elders and Deacons for the classes of
2019. A leadership workshop was held in January which included developing and implementing
goals for 2017. The Session also developed a new manual of Standard Operating Policies for
Murrells Inlet Presbyterian which is in compliance to the Book of Order and its requirements,
and will be a helpful guide as they seek to implement plans for the coming year.
The 2016 year end statistical report to the General Assembly has been completed and
the membership rolls updated. Worship attendance has improved greatly over the past two
months and the members are glorying and enjoying God and one another. I have renewed my
contract with the Session for another year to serve as their temporary supply pastor with the
goal of helping them to begin the process of calling a new pastor after all the requirements of
New Harmony Presbytery have been met. Using the necessary tools I believe I could lead the
session and the church through this process with Presbytery’s approval. Right now the church
does not have the finances to hire a full or part time interim pastor.
It is my belief that the Commission has completed its work and the church is ready to
move on into its future of being a strong Presbyterian presence in the community and a viable
part of New Harmony Presbytery.
The church is most appreciative of the work of the commission, the Commission on the
Minister and the Congregational Development Committee of New Harmony Presbytery in its
recent financial grant making it possible to install a much needed heating and air system in the
classroom building.
Respectively submitted,
Frank Holsclaw, moderator of the Commission.
ACTION TAKEN: RECEIVED AS INFORMATION
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ADMINISTRATIVE COMMISSION APPOINTED BY
PRESBYTERY OF NEW HARMONY FOR THE
CLOSURE OF MCDOWELL PRESBYTERIAN CHURCH
REPORT TO
THE PRESBYTERY OF NEW HARMONY
February 2017

The beginning of the work of the Administrative Commission (appointed in February, 2016) was
delayed by two factors: the moderator's busy schedule in the spring; and the McDowell church
also decided to delay its closing long enough to allow Vikki Brogdon to be ordained as a
Teaching Elder. It is still the church's desire to close its doors.
The Commission met with the Session on Sunday, February 12, to discuss items that need to be
accomplished prior to closing (e.g., finances, matters of property title, membership roles, session
records, etc.). A timeline was established that would stop regular worship on April 30; a final
worship service to celebrate the work and ministry of McDowell and to include members and
families past and present will take place at a date to be determined in late May or early June,
after which time the congregation would dissolve the corporation and transfer all remaining
assets and property to the Presbytery of New Harmony.
Respectfully submitted,
Steve Wilkins
Moderator
Commission Members: Teaching Elder Steve Wilkins; Ruling Elder Flury Wilson and Ruling Elder
Tommy Cooper.

ACTION TAKEN: RECEIVED AS INFORMATION.
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ADMINISTRATIVE COMMISSION
OF NEW HARVEST PRESBYTERIAN CHURCH
REPORT TO
The Presbytery of New Harmony
February 25, 2017

The Administrative Commission for New Harvest Presbyterian Church met on February
1, 2017 in the Presbytery office. The following commission members were present: Ruling Elder
John Dennis, Ruling Elder Margaret Cooper, Teaching Elder Carnell Hampton and Teaching
Elder Franklin D. Colclough. Also present was Teaching Elder Bruce Ford, EP/Stated Clerk.
The purpose of this meeting was to organize and receive an orientation from the
EP/Stated Clerk regarding the function and purpose of the commission.
The commission looks forward to working with the New Harvest Presbyterian Church
and will hold its first meeting with the session in early March.
John Dennis, Clerk
Franklin D. Colclough, Moderator
ACTION TAKEN: RECEIVED AS INFORMATION.
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Presbyterian Agency for the Developmentally Disabled
(PADD) Presbytery Report
February 25, 2017
Information

1. The current members of the PADD volunteer Board of Trustees are: Betty Lou Barclay, Frank Colclough
(Vice Chair), Dot Johnson, Hal Fuller (Treasurer), Frank Holsclaw (Secretary), Anna Kearns, Sue Ryan,
Kimberly Tumbleson (ED and Administrator), Amanda Allen, Scottie Hill, Johnny Nexsen, Susan Nexsen and
Bob Kearns (Chair). PADD is always searching for individuals with a heart for this mission to the disabled to
serve three year terms on the Board of Trustees.
Individuals with business, medical, social services, education and spiritual development backgrounds are
needed to ensure the continuation of this mission. And as always, parents and caregivers of persons with
disabilities are also encouraged to consider joining the board. Willing hands are needed. For more
information on board membership, duties and responsibilities please contact Bob Kearns, Chair.

2. With funds made available through the South Carolina Department of Disabilities and Special Needs, The
South Carolina Housing Trust Fund, The Presbytery of New Harmony, and donations from churches and
individuals, PADD was able to purchase and renovate a home in Florence SC, and purchase a van for resident
transportation. This additional home will allow PADD to provide care for four more women considered to be in
critical situations in the state regarding residential services. The home will be licensed as a CTH-II; managed
by PADD. The plan is to have residents in the home in early 2017. This is a major growth step for the PADD
mission.
In addition to the above, PADD was able to make upgrades on the existing Wren Home. The Wren Home
has been in operation for ten years. Upgrades included replacing the carpet in bedrooms with a vinyl
flooring, providing each bedroom with new furniture (including beds and mattresses), and replacing worn
furniture in several common areas.

3. A financial audit was completed in 2016. PADD is in sound financial condition and has a strong foundation
to build upon.
4. PADD continues to be blessed with a loving staff. PADD’s Executive Director has been with us for over 9
years, and several of our employees have been in service in excess of 5 years. PADD is always interested
in speaking with caring individuals who would like to join our staff.

5. The Florence community continues to embrace the PADD mission by providing social and volunteer
opportunities for our residents. Individuals in the community also organize fund raisers to support us.
6. Finally, on behalf of the Board of Trustees, our staff and our residents and their families, we express our
sincere gratitude for the Presbytery’s continuing prayerful and financial support. You are a blessing to all of us.
Recommendations:
1. It is recommended that Sunday, March 19, 2017 be dedicated “PADD Sunday” across the Presbytery,
and that a special offering be taken for the ongoing support of the PADD mission.
Submitted by:
Robert W.
Kearns
Chair: PADD Board of Trustees
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NEW BUSINESS
No new business was brought before the
presbytery. ANNOUCEMENTS
Annoucements were made from various churches and individuals. The Moderator expressed thanks
from the Presbytery to the First Presbyterian Church, Myrtle Beach for hosting the Eighty-Eight Stated
Meeting of new harmony Presbytery.
ADJOURMENT
Requests for prayers and words of encouragement were solicited by those in attendance. After
requests were received, the moderator, Teaching Elder Samuel Sparks, adjourned the meeting with
prayer. The 88th stated meeting adjourned at 2:30: p.m.
Barbara R. Champaigne, Recording Clerk

Bruce Ford, Stated Clerk

ACTION TAKEN: RECEIVED AS INFORMATION AND RECOMMENDATION APPROVED.
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THE PRESBYTERY OF NEW HARMONY
EIGHTY-NINTH STATED MEETING – 9:30 a.m. – May 9, 2017
Camp Pee Dee Retreat Center, 1201 Camp Pee Dee Road
Bennettsville, South Carolina 29512
The eighty-ninth Stated Meeting of the Presbytery of New Harmony was called to
order at 9:30 a.m. by Teaching Elder Samuel Sparks who opened the meeting
with prayer. The Stated Clerk, Teaching Elder Bruce Ford, declared a quorum
was present.
The attendance report was provided. Of this total, as noted below, thirty-six
Teaching Elders were enrolled.
Present: Andrews, Richard; Andrews, Scott; Arnold, Alan; Brearley, John;
Brewer, Christa; Busby, Ella; Cheek, Ashley; Cheek, Nick; Colclough, Franklin;
Culpepper, Lisa; Dendy, Thomas; Diehl, Mark; Ford, Bruce; Foster, Jody; Foster,
Rodney; Hampton, Carnell; Henderson, A Kyle; Hill, Scott; Holler, Josie;
Holsclaw, Frank; Isola, Jill; Jackson, Ernest; Jang, Joshua; Kiser, Rebecca;
Langston, Tom; Larson, Tony; Muncie, Don; Osment, C. Jane; Parks, John;
Sansbury, Dan; Sparks, Sam; Talbert, Rhett; Thomas, Cam; Wilkes, George; and
Wilkins, Steve.
The following teaching elders were excused: Judy Cetti, Vickki Brogdon, Buddy
Bach, and Snow Dunmoyer.

ROLL OF COMMISSIONED RULING ELDERS (CRE’s/CLP’s) Enrolled or
Excused: Bessinger, David; Franklin, Othan; Staggs, Chuck; Washington, Elijah,
and Johnson, William. Excused: Humphries, Jack; Ivey, Marshall; and Sloan,
Bob.
ROLL OF ELDER COMMISSIONERS IN ATTENDANCE: Thirty-seven elders
from thirty-nine churches were enrolled as follows: Ebenezer, Arthur Knox; First,
Sumter, Margy Carpenter and Bob Smith; Harmony, Freddie Nelson; Trinity,
Surfside, Phyliss Wicker; Marion, Bob Henry; John Calvin, James Collar;
Williamsburg, Jean Nexsen; G.W. Long, Irene Cole; Pawleys Island, Terry
Lochia; White Oak, Bobby; New Harvest, Cheryl Jackson; New Covenant, Loretta
Baker-Yates; First, Hartsville, Paula Terry; Swan Lake, Yolanda Jackson;
Goodwill, Gladys Cooper; Grandview, Gene Crawford; Mt. Pisgah, Dorothy
Samuel; First, Bennettsville, Sharon Beaty; Congruity, Deloris Lesesne; Morton,
Ann Parks; Trinity-M, Neshelle Miller; Melina, Carolyn Walker; Westminster,
Rachel Chandler; Murrells Inlet, Herman Overcash; Friendship, Darren Wilson;
Second, Pageland, Moses Hamilton; First, Myrtle Beach, Patty Gresko, Jackie
Hendrix, Jay Springs; Second, Sumter, Frances Singleton; Georgetown, Dick
Schwab; First Cheraw, Bill Malloy; Chesterfield, Tom Jones; Cousar, Sarah
Jackson; Wedgefield, Ron Price; Summerton, Dickie Felder; Indiantown, Sims.
Excused for the meeting were seven churches: Parkwood, Latta, Manning,
Kentyre, St. Paul, Tirzah, and Ruby.
INQUIRERS/CANDIDATES/VISITING MINISTERS: Tripp Brogdon (Inquirer),
Erskine Clark (Visiting Minister).
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ADMINISTRATIVE COUNCIL PRESENT: Al Conklin, Julie Cox, Sam Sparks,
Carnell Hampton, Kyle Henderson. PROGRAM COUNCIL PRESENT: Tom
Dendy, Howard Bernard, Lola Faye Craig, Lona Hill, Freddie Nelson, Deloris
Weaver, and Samuel Sparks. PRESBYTERY STAFF PRESENT: Bruce Ford,
Julie Cox, Kelly Boone Sloan, Jason Steen, Elise Walker, and Darren Wilson.
In attendance were 75 voting members and 33 visitors for a grand total of
108.
The outgoing Moderator, Teaching Elder Sam Sparks installed the incoming
Moderator, Ruling Elder Deloris Weaver of the Congruity Presbyterian Church.
She expressed thanks and appreciation to the outgoing Moderator on behalf of
the Presbytery.
Presbytery entered into a period of worship with Teaching Elder Christa Brewer
preaching.
WELCOME BY HOST AND RECOGNITON OF VISITORS
The business portion of the 89th Stated Meeting of New Harmony Presbytery was
called to order at 10:20 a.m. by Ruling Elder Deloris Weaver. Camping Division
Moderator Lona Hill welcomed the Presbytery to Camp Pee Dee Retreat Center.
Ruling Elders serving as commissioners for the first time were recognized and
welcomed. Dr. Robert Staton, President of Presbyterian College was also
recognized along with Chandra Coleman of Thronwell Home.
ADOPTION OF DOCKET
The Stated Clerk presented the docket and moved that it be approved. After the
motion was seconded, the docket was approved as presented.
APPOINTMENT OF TEMPORARY CLERKS
The moderator appointed Ruling Elder Deloris Lesesne and Teaching Elder John
Parks to serve as Temporary Clerks.
REPORT OF COMMITTEE ON MINISTRY
The report of Committee on Ministry was made by Teaching Elder Rhett Talbert.
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The Committee on Ministry shares as information:

1. Approved the following temporary supply contracts for Teaching Elders for
2017: Morton- John Parks
2. Approved the following CRE temporary supply covenants for
2017: Mt. Pisgah- Marshall Ivey
Trinity, Mayesville and Mt. Lisbon- Othan
Franklin Pageland 2nd- William Johnson
3. Examined and approved William A. Johnson to be commissioned as a CRE for the
Pageland 2nd church. William A. Johnson is a member of Providence Presbytery, and
was first examined and approved to become a CRE by Providence Presbytery.
4. Approved Cecelia Evans participating in the Union Seminary Pathways program for
training of CREs.
5. Approved request of GW Long and Friendship churches to be exempt this year from
rotation of session members.
6. Approved request of Gloria Williams to demit her ordination, and directed the Stated
Clerk to write a letter of commendation, including her qualifications and service to our
church, to the new denomination she will be joining.
7. Work being done with the Timmonsville church to find approved supply.
8. Triennial visit schedule for this year has been approved.
9. Approved Minister at Large report and status of Teaching Elder Peter Lee.
Recommendation:
1. That William A. Johnson, having been examined and approved by the COM,
be commissioned as the Commissioned Ruling Elder for the Pageland Second
church.

2. That the following terms of call be approved:
2017 Terms of Call Changes
Church

Minister

*Salary&other
Income

X Manse

Bennettsville

Scott Andrews

P

Celebration

Tom Dendy

N

Florence, John Calvin*

Scott Hill

Georgetown

Steven Wilkins

Kentyre/Latta

Eugen Bach

P

Korean-American

Joshua Jang

N

Manning

George Wilkes

Sumter First

Nick Cheek

N

Williamsburg

Don Muncie

P

0.00

^ Housing

0.00
N

X = Manse- (P) provided or (N) not provided
^ = Includes: only line 2 of Effective Salary
~ = Includes: SECA, BOP, Auto Allowance, Professional Expenses and Moving Expenses(when applicable)
= yet to report
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~ Other

0.00

STATEMENT OF
FAITH
William A. Johnson
I believe in the triune God who is traditionally known as Father, Son, and spirit. I believe in
God who is the Creator, Redeemer, and sustainer of all. I embrace this one who is parent,
child, and spirit: Three expressions of one Lord. God in community, Holy in one; the Trinity.

I believe in Jesus Christ, God's Son, my Lord in God's creative power and as an expression
of God's great love for us, Jesus Christ, God's son, fully human and fully divine, experienced life
on Earth, Jesus came to reconcile the broken communion created by human sin. I his ministry on
Earth, Jesus taught and preached, proclaimed the truth of God's kingdom, loved all, served all
and called all who followed Him to do the same. Jesus Christ set the example for all of
Humanity! Welcoming the stranger, advocating
for the vulnerable, sharing good news with the oppressed and offering grace, love and
acceptance to all.
I believe in the forgiveness of sins sent to Earth because of God's great love for us, Christ
death on the cross demonstrated that same great love for us. Providing justification so that we
might be reconciled to God. Through his death and resurrection, Christ brings redemption for the
entire world. Our sins have been forgiven, Christ's death, after brutal persecution atoned for the
sins of the entire world providing salvation for all. God raised Jesus the Christ, conquering death
and sin, revealing to all creation the Great hope and transformative power of God's vast vending
love.
I believe in the Holy Spirit which moved over the waters at creation, led the people of God
out or bondage into the Promised Land, and descended on Jesus at His baptism, and is the
same spirit at work in the world today. This same spirit inspires all people. Yesterday, today,
and tomorrow, empowering those sealed in baptism. Through the work of the spirit, the people
of God are called to be the church, furthering the ministry of Jesus Christ and the going about
the work of proclaiming and revealing God's glory on this Earth and in our time.
I believe in the authority of scripture God's love is made known to us through Jesus' life,
death and resurrection, and the spirit's movement through scripture. Scripture is the divinely
inspired word of God. Guided and inspired by the work of the Holy Spirit and written by human
hand, it is the story of God and the people of God: a teacher and resource of knowledge of God
and God's activity in the world.
I believe in the communion of Saints the church is the primary means of furthering God's
mission in the world: in community, all who consider themselves part of the church are called by
God to seek justice, love mercy, and humbly pursue peace with God, one another and all of
creation.
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Bio of William A. Johnson
1. My name is William Albert Johnson. I am the son of Reverend Robert C. Johnson and
Sallye T. Johnson.
2. I was born in Sumter, SC and raised in Sardinia, SC which is a stop sign away from
Gable, SC.
3. My father was a 35 year Presbyterian minister who started his journey in Crew, VA
before moving to Melina Presbyterian Church in Sardinia, SC.
4. My Christian development started in Sardinia. We use to live next to the church, so I
would go play in the church yard and disturbed important papers in my father's office.
5. I got to understand the meaning of grace and character by attending session
meetings and following myfather to revivals.
6. My education started at Walker Gamble Middle High School, where my father was the
principal and my mother was the librarian and English teacher.
7. My spiritual growth continued by attending Sunday school classes at Melina, where my
mother taught Sunday school.
8. My mother's sister Clotel Taylor also reminded me that my father was a pillar in the
community and I must carry myself as a person of character, respect and be well
behaved.
9. In 1963 my father answered the call to become a pastor at Westminster and
Congruity churches in Sumter and Alcolu, SC.
10. We moved to Sumter, SC where I was educated at Saint Jude Catholic High. I
was a 3 year member of the beta club and played varsity basketball.
11. During this stage I became a member of Westminster Church. I attended Sunday
school and bible classes during the summer. I began to understand more about my
Lord and Savior Jesus Christ.
12. During this time my mother became ill and passed away two months before I
graduated from high school.
13. It was a depressing time, but my father, aunt, brother, and sister helped me to
overcome and grow as a person.
14. I believe this was the time that my early lessons from my father and Christian faith took
over in my life.
15. I enrolled at Voorhees College in Demark, SC. I graduated in 1972 with a Bachelor's
Degree in Elementary Education.
16. My first teaching job was at Rafting Creek Elementary School in Rembert, SC. This is
where I met the love of my life Joann Lee.
17. I asked my wife to marry me and three weeks before we got married, my father, who
was to marry us passed away.
18. Again my trust and faith and the grace of God brought me through this tough time.
19. I began my coaching career at Hillcrest High School in Dalzell, SC where we
won a state championship in 1985.
20. I then moved to Bethune and Camden high schools. I became the head basketball
coach at Bethune High and we went to the lower state championship.
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21. Through all of this my faith brought me to join Camden Second Presbyterian Church in
Camden, SC. I became a trustee, deacon, and ordained elder.
22. At this time under guidance of Rev. Henry Alexander I enrolled in the SC Lay School
in White Oak, SC.
23. In lay school I had such dynamic classes and dynamic teachers.
24. I graduated in November 2011 and had the greatest thrill of my life to preach Sunday
service at Lay school.
25. I presently teach and coach at Camden Military Academy in Camden, SC. I
teach world geography, and world history.
26. Each and every day I ask God to help me make a difference in these young men's life.
27. I presently serve as a temporary supply at Pageland Second Presbyterian Church in
Pageland, SC. I preach at G. W. Long Church in Cheraw, SC.
28. I am truly blessed to have my wife of 41 years by my side every day who has given me
support, love and three wonderful sons. My sons have given me three beautiful
daughters-in-law and seven amazing grandchildren to walk with me on this Christian
journey.
THE REPORT AND THE SUPPLEMENTAL REPORT WERE APPROVED AND WILLIAM
JOHNSON WAS COMMISSIONED TO SERVE AS A COMMISSIONED RULING ELDER AT
THE PAGELAND SECOND CHURCH, PAGELAND, SC
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REPORT OF PROGRAM COUNCIL DIVISIONS & ENTITIES
The Program Council met on Tuesday, March 28, 2017, and received reports from
Camping, Congregational Development, Education & Nurture, Mission, and Worship &
Spiritual Formation Ministries.
Tom Dendy, Moderator
Camping Ministry
Camping Ministry met in January and February to discuss the next step in the Ministry Plan
Report, the 2017 budget, facilities and programming. At the end of 2016 it was voted
unanimously to hire Run River Consultants to help us in implementing our action goals written
out in the 2016 Ministry Plan. These include the areas of marketing, finances, programming,
personnel and facilities. The Run River Task Team consists of 20 people from throughout the
New Harmony Presbytery who will participate in 3 – 4 retreats throughout the next 6 months.
These retreats will be facilitated by Run River Consultants. Our first retreat was held on March
10 -11th at Camp Pee Dee Retreat Center. Questions we were asked to think about were “Who
are we?” and “Who do we want to serve?”
The 2017 budget is something we watch very carefully. We are working on ways to increase our
income by promoting Friends of Camp Pee Dee through endowments, donors, grants and our
“wish tree”.
Our Facilities Director Jason Steen has been busy with continued clean up from Hurricane
Matthew, broken water lines and so far 5 beavers that have decided to make their home in our
lake. A work day has been established for the 2nd Wednesday of each month. This is where
anyone can come up to camp and help with much needed repairs and cleaning. The first
workday was used to dismantle the storage rooms in the Rec. Pavilion in preparation for
installing the
climbing wall. The plan is to use the wood from the dismantled storage rooms to build a
storage building - repurposing the wood for a greater purpose. The windows in the dining hall
were also cleaned. So far we have 9 guest groups that have requested dates to use Camp
Pee Dee Retreat
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Center. We are hoping to increase our guest groups from 33 in 2016 to 39 in 2017. This
would be an increase of 20% over last year’s numbers.
Our Program Director Kelly Sloan has been working hard getting our new Camp Brain software
up and running. This software will allow for on-line camper registration, on-line payment,
processing guest group registration, running of reports, or sending emails. Summer camp is
right around the corner and the theme for this summer is Branching Out: Connecting with Christ.
Our goal this summer is to increase our camper registration from 217 in 2016 to 239 in 2017.
This would be an increase of 10% over last year. Our Program Director continues to work with
churches through traveling camp, Treasured Tuesday’s, PADD, Retreats, and College Fairs.
This is Your Camp. The Camping Ministry asks that you prayerfully consider giving of your time
and your money to help with the many projects, as well as, items needed to make Camp Pee
Dee Retreat Center successful. Check out our “wish tree” or contact Jason or Kelly to see how
you can help.
Lona Hill, Moderator
Congregational Development Ministry
The Congregational Development Ministry met on March 16 and dealt with several matters of
business. We are pleased to note the positive response to our offer of assistance with some of
the various ministries happening in our congregations. We will continue to pray and talk about
this in the sincere hope that we can instill a positive attitude towards the connection with our
Presbytery.
Our near future is invested in helping a congregation make decisions concerning
remodeling and/or construction and in seeking ways to encourage new witnessing
communities.
We ask that you pray both for our ministry and for New Harmony Presbytery, especially, as we
all seek the path God would have us take.
John Dennis, Jr., Moderator
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Education and Nurture Ministry
Although few in number, the members of the Education & Nurture Ministry are filled with
energy, intelligence, imagination, and love.
The members are excitedly researching and making plans for upcoming workshops and events
focusing on simple social media tools for congregational life, an overview on Book of
Confessions and studies of individual confessions, responses to and working through grief, and
how to assist congregations in developing Child (& Youth) Protection and Sexual Misconduct
Prevention Policies (in collaboration with Congregational Development Ministry). Information
and details will be forthcoming.
At the writing of this report, the Education & Nurture Ministry is especially excited about a
potential partnership with First Presbyterian Church, Hartsville, to assist African-American youth
from New Harmony in attending a Montreat Youth Conference this summer. Education &
Nurture will assist in providing scholarships for up to four youth and covering the total costs for
one adult advisor, who will join the group from First Presbyterian Church, Hartsville.
Unfortunately, there were no respondents to this invitation by the established deadline. The
Education & Nurture Ministry gives thanks for the willingness of First Presbyterian Church,
Hartsville, to partner in this potential endeavor and looks ahead hopefully to other future
possibilities.
The members of this ministry are excited about these events and ideas coming to fruition
and look forward to your participation.
Mission Ministry
The Ministry is excited to announce it has completed its New Harmony Mission Trip to Long
Island Bahamas, February 11-18, 2017, filled with 12 fully qualified roofing missionaries from
all over the Presbytery. We partnered with Gabe and Jan Swing of the Caribbean Youth
Network. You may remember Gabe and Jan, where they were the youth minister and parish
nurse at FPC in Myrtle Beach. This has been an amazing event that filled rapidly only using
the New Harmony website. The trip was so well received that we have tentatively scheduled
two additional one week trips for 3-10 February 2018 and 10-17 February 2018.
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If you are interested in going, it’s not too early to sign up!
Please contact Julie Cox via email at: julie@newharmonypres.org, using 2018 Mission Trip as
the subject line.
The Mission Ministry has also been actively involved in supporting our presbytery’s churches in
vacation bible schools, mission trips, and international outreach. We plan on having our
churches share these experiences at future presbytery meetings.
Howard Barnard
Moderator
Worship and Spiritual Formation Ministry
The Worship and Spiritual Formation Ministry continues with our responsibilities to provide
opportunities for growth in the spiritual experiences to members of Presbytery.
Our number one responsibility is to plan and implement diversity as we worship together
at Presbytery meetings.
Other opportunities have been through music when we held a Workshop on the new Glory to
God Presbyterian Hymnal. Another was a workshop on worship. Last fall we provided a Retreat
“Darkness into Light” on Advent, at the Montreat Conference Center. Our latest, a Workshop,
on April 25, 2017, Flower Arrangements for the Sanctuary was well-attended and generously
led and hosted by Kevin Lear.
We are always open to suggestions as to what members of Presbytery would find helpful in
your worship and spiritual growth.
Our budget does provide a small amount to those needing assistance for other training events.
Lola Faye Craig, Moderator
REPORTS RECEIVED
Order of the Day
Dr. Erskine Clarke made a presentation on the history of the Presbyterian Church in our Low
Country. His very informative talk covered the Colonial Period, the Puritans and Scots
Presbyterians. Dr. Franklin Colclough followed Dr. Clarke with a historical overview of the African
American Presbyterianism with a focus on South Carolina.
Following the Order of the Day, Dr. Robert Staton brought greetings from Presbyterian College
and provided information on current events at the college. Chandra Coleman, representing
Thornwell Home expressed thanks to the presbytery for its support and gave an update from the
institution.
Presbytery recessed for lunch at 12:30 P.M.
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Committee on Preparation for Ministry
The Committee on Preparation for Ministry takes seriously its role and responsibility on behalf of the whole
Church and PNH in accompanying and supervising the faithful individuals under its care.
FOR PRESBYTERY ACTION:
• Pending a successful examination regarding his personal faith and experience of God’s grace, his call
to the ministry and motives for seeking ministry, and the ways in which he has served the church and
how this has affirmed his call, CPM recommends that Inquirer Tripp Brogdon be enrolled as a
Candidate for Ordination by the Presbytery of New Harmony. CPM met with Tripp on April 3, 2017 and
upon reviewing requested revised materials on April 20, 2017, CPM voted to endorse his candidacy
and to allow Tripp to go before Presbytery to seek this approval.
FOR INFORMATION:
INQUIRERS:

•

Tripp Brogdon (First Presbyterian Church, Sumter), middler at Columbia Theological Seminary; Rev. Dr.
Alan Arnold serves as liaison. Tripp is coming before the Presbytery today to seek enrollment as a
candidate. He continues with his engaging internship at Oglethorpe Presbyterian Church and plans to do
CPE this upcoming summer.

•

Marcy Carl (Georgetown Presbyterian Church), junior at Dubuque Theological Seminary; RE Avery
Dickson serves as liaison. Marcy has completed her psychological evaluation and continues to
make progress in her seminary studies. Her background check has cleared.

•

Sharon McCoy (Ebenezer Presbyterian Church, Sumter), middler at Lutheran Theological Seminary;
Rev. Steve Wilkins serves as liaison. Sharon interviewed with CPM on April 3, 2017, and CPM voted to
enroll Sharon as an inquirer on this date. Sharon is currently a part-time student and doing an internship
at Ebenezer Presbyterian Church. CPM is delighted to be working with Sharon. A background check has
been completed, and Sharon is encouraged to complete her psychological testing by the end of summer.

OTHER:

•

CPM is submitting for Presbytery information the CPM Guide that CPM developed which outlines PNH’s
process for inquirers and candidates as they go through their preparation for ministry. The guide will be
given to all prospective inquirers and churches under which they are under care.

 CPM is working to schedule annual consultations with its inquirers/candidates in August 2017.
•

CPM seeks the wisdom and participation of all members of New Harmony’s congregations
in encouragement, identification, and prayerful discernment of potential candidates for
ministry.
Respectfully submitted,
Rev. Christa Brewer and Rev. Alan Arnold, co-moderators
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Faith Journey – Tripp Brogdon
My faith journey began in 1981, when I was born in Sumter, South Carolina. I grew up in
a loving, Christian (and very Presbyterian) home. My family not only stressed the need for a
personal relationship with God, but also a community-centered relationship with God’s church. I
had wonderful examples of faith and service in action. My grandmother, who is now in her 90s,
has selflessly taught both the Children’s and Shorter Catechisms to the youth of First
Presbyterian Church in Sumter for over sixty years and continues to do so even today. My
great- grandfather, grandfather, and father have all served as Clerks of Session and in other
capacities. Just as importantly, I have seen my mother and sister work tirelessly behind the
scenes in less desirable jobs around the church with very little recognition. Following the
examples set by my family, I came to learn from an early age that faith in God was not limited to
a belief, but included authentic service as a response to God’s goodness.
I began to feel God’s call to the ministry after high school, but I ignored it until I finished
college. After college, I pushed it away, thinking I could just serve the church as many of my
family members had before. I then became heavily involved in church life, eventually being
ordained as a Deacon in 2009. I quickly became aware of the church in its entirety: the good,
the bad, and the ugly. Church behind the scenes wasn’t the same church I grew up attending one only seen through the lens of a Sunday morning worship service. Those moments have had
a deep impact on my understanding of what the church is and what it is not. Through my years
as a Deacon, I served on numerous committees, as Chair of the Technology Committee, CoChair of the Ushering Committee, and Co-Chair of our Outreach Committee. I was also blessed
to work with the youth of our church as a Youth Advisor, going on mission trips and leading
Bible studies. A few years ago, my grandmother’s Sunday school class asked if I would
consider becoming one of their teachers. This was an unnerving proposition, having to stand in
front of a group of people who have long been the pillars of First Presbyterian Church in Sumter.
What started as an intimidating undertaking turned into a huge blessing. Through both lesson
preparation and presentation, the desire to teach began to grow, and the members of that
Sunday school class are still my biggest supporters today. Even after all of these experiences,
God was still calling me to something new.
My seven years serving as a Funeral Director gave me the experience of helping
families who have lost loved ones and are at some of their lowest points. I saw family members
rejoice, cry, come closer together, and even fight. These opportunities gave me a much better
understanding of what it means to live in a world of suffering and hurt and how to minister to
those in the midst of that pain. That time afforded me a glimpse of not only how God was
working in people’s suffering, but it also built my own confidence in the gifts that God has given
me. I held their hands, hugged them, cried with them, and prayed with them, and I have not
been the same since. As fulfilling as this work was, God was still calling me to something new.
As I look back on my journey, it is evident that God has been there, guiding me and
calling me forward through hard times, twists and turns, and many life experiences. My faith
journey and my calling to becoming a teaching elder are interwoven. God has been faithful,
even through my unfaithfulness. God has continued to call me, even when I was unwilling to
answer the call. My motive for entering the ministry is simple; I am trying to faithfully respond to
God’s calling, grace, and steadfast faithfulness to me. As I have been trying to discern that
calling, I feel as though I am being led, according to the gifts given to me by God, into local
church ministry as a teaching elder: to love and serve a congregation, to build trust-filled
relationships with those under my care, and to help lead them into more faithful and love-filled
lives with God and with others.
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Faith Statement – Tripp Brogdon
I believe in Jesus Christ, fully human and fully God. Through his life, he proclaimed
good news to the poor, the outcasts, the widows and orphans, and the oppressed. Living a
sinless life, he forgave others of their sins and called all to repent and turn towards a new life.
Through his death and resurrection, he overcame sin and evil, granting us life everlasting.
I believe in God, the creator of the entire cosmos and the Holy One of Israel. The God
who delivered God’s people out of the captivity of Egypt and spoke through the prophets is the
same God who, in steadfast faithfulness, is still working for the redemption of all of creation.
God is holy, just, and righteous. God pursues us with God’s love, longing for reconciliation and
relationship.
I believe in God, the Holy Spirit. The Holy Spirit is God’s presence with us, around us,
and in us all, both corporately and individually. The Holy Spirit justifies us by grace through
faith, sanctifies us, inspires us, gives us courage, renews us, sustains us, and continually calls
us into God’s mission in the world and into closer relationship with God and with each other.
I believe in the triune God - Father, Son, and Holy Spirit. Even though we may never
fully understand the mystery of the Trinity, we are shown God’s faithful and saving love through
each person of the Trinity’s activity in us, in the church, and in the world. Although it is
appropriate to speak, as scripture does, of certain persons of the Trinity as having particular
work, it is also appropriate to speak of all persons of the Trinity as involved in every act of God.
I believe that the Bible is the inspired word of God, given to help us on our journey. God,
through the Holy Spirit, uses scripture to speak to us even today. Contained within are stories of
creation and re-creation, of God reaching down to make covenant with God’s people, of Jesus
Christ living out God’s desire for reconciliation, and the Holy Spirit working to empower and
embolden the church in its work in the world.
I believe that we live in a sinful and fallen world, in need of the saving grace of God
through Jesus Christ. It is important for us to recognize our sinfulness, which magnifies our
need for God’s grace and can rouse us from complacency. Sin, evil, and death do not have the
last word, however. We have indeed been created good and distorted by sin, but we are also
redeemed by grace and hopeful for a transformed future. This future is only possible through
God’s power and loving-kindness, which will be the restoration of the entirety of God’s creation.
I believe the church is a collection of broken and sinful people, who come together as
a fellowship and priesthood of believers to not only worship God, but to serve as the hands
and feet of Christ in the continual work of healing, justice, freedom, and peace.
I believe that the church has been given the divine gifts of the Sacraments of Baptism
and the Lord’s Supper, instituted by God and commended by Jesus Christ. These actions are
outward signs of the presence of Christ among us through which God seals on our hearts God’s
goodness and grace. Through Baptism, we are incorporated into the body of Christ, washed
and forgiven of our sins, and brought into participation of the death and resurrection of Christ.
Through the Lord’s Supper, we give thanks and remembrance, are joined in the communion of
the saints, and are then sent out to serve as faithful disciples.
In response to the triune God’s steadfast faithfulness, we are to live each day in an
effort to bring God’s kingdom here to Earth. We are called to look around at the injustice,
inequality, and pain present in this world and act upon what we see. We are to love the Lord,
our God, with all of our heart, soul, mind, and strength; and to love our neighbors as ourselves.

THE REPORT OF THE COMMITTEE WAS APPROVED. AFTER SHARING HIS STATEMENT
OF FAITH AND ANSWERING THE CONSTITUTIONAL QUESTIONS, TRIPP BROGDON
WAS ENROLLED AS A CANDIDATE FOR MINISTRY UNDER THE CARE OF NEW
HARMONY PRESBYTERY.
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Administrative Council
The Administrative Council reports the following actions taken on behalf of the presbytery:

•
•
•
•

•

Approved Administrative Council minutes of February 7, 2017.
Received the Program Council reports as information.
Approved the docket for the eighty-ninth stated meeting of the Presbytery of New Harmony (May 9,
2017).
Received reports from the Executive Presbyter/Stated Clerk and the Associate Executive
Presbyter/Associate Stated Clerk, including plans for a work retreat for the Executive
Presbyter/Stated Clerk to address the organizational flow of the work of the Evaluation & LongRange Planning Committee and plans for coverage during the Associate Executive/Associate Stated
Clerk’s upcoming 12-week sabbatical, which will take place May 24-August 16, 2017.
Received and heard reports from sub-committees and commissions, including:
o Finance Committee,
 That the remaining balance of $ 1,250.00 of the Hurricane Matthew Relief fund be
used to offset the deductible paid by the presbytery to replace the office roof.
 The Council approved that the Covenant Askings for the 2018 Operating Budget be
sent to churches by late August or early September 2017.
 Its recommendation is provided for the presbytery’s concurrence.

o Evaluation & Long-Range Planning Committee,
 Providing an update on the mission and visioning process, as it continues to joyfully
discern and explore priorities, core values, structure, and possibilities in this
exciting season as we renew our hopes to “Make Christ Known”.
 Prayed for the congregations, members, and leaders of New Harmony.
RECOMMENDATIONS:

1. That the presbytery concur with the Administrative Council to approve changes to the
Accounting Policies & Procedures Manual, to reflect changes in credit card processing
procedures (Chapter 6) on first reading. (pages 31-32)

2. That all actions recorded in the minutes of Administrative Council become actions of the
presbytery.
Sam Sparks, Moderator

ACTION TAKEN: REPORT RECEIVED AND RECOMMENDATION APPROVED.
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Evaluation & Long Range Planning Committee
Recent events in the life of our denomination have presented us with exciting and
challenging opportunities to reaffirm our commitment to bring Christ’s love, hope, joy,
and peace to our congregations, communities, nation, and world. We look to the
following excerpts from the Book of Order 2015/2017, Chapter One, The Mission of the
Church:
“The Presbyterian Church (U.S.A.) believes that the good news of the Gospel is that the
triune God (Father, Son, and Holy Spirit) creates, redeems, sustains, rules, and
transforms all things and all people.”
“We believe that God has put all things under the Lordship of Jesus Christ and has
made Christ Head of the Church, which is his body.”
“We believe that Jesus Christ is our Lord and Savior.”
“The Church’s life and mission are a joyful participation in Christ’s ongoing life
and work.” From this foundation, we are led to boldly proclaim that our Mission is:
MAKING CHRIST KNOWN
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New Harmony Presbytery currently consists of 66
congregations: 20 predominantly African-American
1 Korean-American
45 predominantly Caucasian
As of December 31, 2015, there were 8,024 members of those congregations
There are 75 Teaching Elders 18 of whom live beyond the bounds of New Harmony
Presbytery
22 of those Teaching Elders are Honorably Retired and 11 of those 22 are serving one
or more congregations in some capacity
1 of 20 African-American congregation is led by an installed
Teaching Elder The Korean-American congregation is led by an
installed Teaching Elder 14 of 45 Caucasian congregations are led
by installed Teaching Elders
6 African-American congregations and 8 Caucasian congregations are led by
Commissioned Ruling Elders
The remaining 44 congregations are led by Interim, Supply, Part-time, and/or
Honorably Retired Teaching Elders or by pastors ordained by other denominations.
Some of these reside outside the bounds of New Harmony Presbytery.
3 of our installed Teaching Elders are female.
The next page shows the distribution of the membership of our congregations as of
12/31/2015:
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Given this diverse demographic of our congregations, it was important to learn what our
congregations valued most and least about the presbytery.
We held 12 meetings in locations scattered throughout the presbytery in April 2016 and
asked the just over 200 attendees to help us understand your priorities.
You told us you most valued and needed the following:
•
•
•
•
•

Connecting
Collaborating
Equipping
Accompanying
Challenging

(congregations)
(through ministry & mission)
(congregations; communities)
(via structure & support)
(think & act innovatively)

We then reviewed those functions required of presbytery by the Book of Order.
Recent revisions to the Book of Order have placed more decision-making
responsibility at the Presbytery and congregational level as well as an emphasis on
the functions at each level of government without defining the form of how those
functions are to be achieved.
It was also deemed instructive and useful to seek to understand how other
presbyteries are structured and what their guiding philosophy is as they seek to be
faithful to their call in this changing environment.
At this time we are NOT presenting a proposed organizational chart, but rather
GUIDING ORGANIZATIONAL PRINCIPLES.
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OBSERVATIONS
Over the course of our work, we discovered insights which are pertinent and relevant to
the work of this presbytery, yet did not rise to the level of recommendations. Given this
rich learning, we are preserving these insights here as observations. As the presbytery
receives this report, it may choose to relate to these observations as advisement, future
action items, or even current action items. We present them here for your consideration.
Observation 1
This is a time of transition for New Harmony Presbytery. We will lose funding from dismissed
churches in the near future, staffing levels will need to be reviewed, and ministry priorities may
vary from year to year. Given this, it seems prudent to reduce the dependency of our ministry
and mission teams on the Presbytery Office. This transition time is an opportunity to shift
toward engaging the broad talents and gifts of our members as a way to move forward.
Observation 2
It is clear that the churches of New Harmony Presbytery are integral to God’s movement in
the communities of this presbytery. We recognize the need to be a stronger physical
presence in our communities, reaching out to those who are not yet involved in the
Christian movement. We want to Make Christ Known with those who are not involved in
churches and may want to know Christ.
Observation 3
Through our work we discovered that just over half of our congregations have less than 50
members. This presents an opportunity to our presbytery. We suggest the ground is fertile for
growing collaborative partnerships among our congregations. Though there are
recommendations related to this dynamic, we see great opportunity for smaller and larger
churches to partner in various ways. This appears to be an opportunity to maximize the benefits
of our connectional denominational system.
Observation 4
While we have noted the wide diversity in the demographics of our congregations, we also
noted the wide range of environments surrounding our congregations in terms of urban/rural,
coastal/interior, and manufacturing/hospitality/military/farming concentration. We have four (4)
established ministerial “cluster” regions that seem to provide natural “communities” wherein
congregations are likely to have similar or complimentary needs and challenges. We believe it is
beneficial to achieving our mission to encourage focused ministries and missions within these
communities.
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The Presbyterian Church (USA) has changed the Book of Order to allow more flexibility for
presbyteries and churches regarding how they organize and manage themselves. Many factors
are influencing this change in approach. We believe increased flexibility in streamlining
processes and structure will ultimately increase participation through reducing redundancy and
increasing utility in our processes. To that end, the following structural changes are being
considered:
1:
That only Constitutionally required functions be established as Standing Committees.
Those are the functions of a guiding Council, Committee on Ministry, Committee on
Preparation for Ministry, Committee on Representation, and Permanent Judicial
Commission.
2:
The Administrative Council become the Council. This shift in language communicates more
clearly the functions of the Council as it currently exists, as well as moving toward a
leadership focus.
Administrative work is one very important function of this Council, yet as the highest governing
body of the presbytery, we also need the Council to focus on mission advancement. This name
change emphasizes the need for effective leadership consistently aligning mission with actions,
helping the presbytery move toward mission achievement.
Our belief is that there must be representation on this Council from all Regional Communities
(see Recommendation 3), and that a Financial Committee will need to be an integral part of this
Council either as a standalone group whose Moderator is a member of the Council, or as a
subset group of the Council. Other functions currently represented by their Moderator on the
Administrative Council, (Property, Personnel, Evaluation & Long Range Planning) would instead
be established on an as-needed basis in the form of a Task Force.
3:
That New Harmony Presbytery strengthen its movement toward Regional Communities.
As noted, there are 4 regional areas that have, or are potentially able, to strengthen their
presence in their communities. Some gatherings have used geographical groupings to facilitate
events. We are recommending that geographical groups called Regional Communities take the
next step toward actively engaging mission and ministry as groups of churches and clergy.
These Regional Communities seem to naturally form in the following ways:
•
Cheraw Regional Community – 16 congregations
•
Florence Regional Community – 17 congregations
•
Grand Strand Regional Community – 7 congregations
•
Sumter Regional Community – 26 congregations
While there have been varying degrees of success in engaging Regional Community
congregations around specific projects and events, we believe there is even greater opportunity
to explore the possibilities of our connected churches working together. The presence of 34
congregations with less than 50 members in our presbytery highlights the potential for several
churches working together accomplishing far greater goals than individual churches working
alone.
4:
That New Harmony Presbytery establish Ministry and Mission Teams (MMIT) to accomplish its
mission and vision.
In our research, we learned that many presbyteries are reducing their standing committees,
replacing them with teams that form to address specific needs or purposes and then disband
when that project is completed.
Note: “Ministry” refers to service to this presbytery. “Mission” refers to serving through this
presbytery for the benefit of the world around us.
71

Characteristics of MMITs:
•
•
•

Purpose driven – Formed to achieve a specific purpose. Those who sense a calling or
impulse toward a ministry or mission through presbytery can form a MMIT, proposing
its work to a coordinating body for recognition and funding when needed.
Time-limited – When their goal is achieved, then their work is complete and they disband.
If another related goal has arisen during the time of their service, they may apply to
continue onward toward achieving the new goal.
MMITs which involve members from multiple congregations should be given priority
consideration, recognizing this engages our members and churches in collaborative
ministry and mission.

5:
That New Harmony Presbytery embrace greater use of technology as tools to
accomplish its work. Through our gathering input from churches, it’s clear our members
are ready for greater use of technology in order to facilitate our work. We are
recommending that the presbytery embrace technological communication in greater
ways, which may include:
• Meeting through computer based video platforms rather than in person for some
meetings.
• Communicating more through electronic communication.
• Strengthening the presbytery’s online presence and communication tools
• Exploring electronic record keeping
• Exploring establishing Networking Centers in each Regional Community.
Another possible benefit to this is opening up participation to a broader representation of
members including younger family members and working members who have difficulty in
attending meetings that conflict with their work schedule and/or family needs.
6:
That New Harmony Presbytery initiate strong actions toward the establishment of New
Worshipping Communities and New Church Development.
We recognize the need to engage in the establishment of New Worshipping Communities in
alignment with the denomination’s commitment to establish 1001 New Worshipping
Communities and the opportunity to establish New Church Developments in rapidly growing
areas of our presbytery such as northern Horry County.
A team of passionate advocates could be formed as a MMIT for specific locations.
7:
That the focus and content of presbytery Stated and Called meetings be shifted toward
connecting, partnering, collaborating, spiritually enriching, and challenging participants.
We are grateful to God for our connectional denominational system, wherein we are in
relationship with others who share this common mission and vision. During our exploration
process, we learned that the people of New Harmony Presbytery greatly value our connections,
with a desire for more opportunities to collaborate. Presbytery meetings are a prime opportunity
right before us. Though presbytery governance and management needs doing in these
meetings, we can streamline those items to maximize our face-to- face engagement, spiritual
enrichment, and collaborative opportunities. Other presbyteries are also moving in this direction.
We are recommending that those who plan presbytery meetings intentionally shape agendas to
reflect this shifting focus.
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8:
That New Harmony Presbytery strengthens its publicity and communications efforts in
order to more effectively communicate its story.
We recognize the need for the good news about what New Harmony Presbytery and its
congregations are doing to be more visible. Since some churches have elected to leave this
denomination we recognize the possibility of wrong or misrepresented information in our
communities as a result of the hurt and pain of these leavings. Now we need to restart or relaunch into a new season of life and ministry together based on this renewed vision. To this
end, we see the need to tell our story better. Many individuals, churches, and the presbytery as
a whole are actively engaged in God’s mission in this world. We want to more readily turn our
eyes and the eyes of our communities toward God’s movement among us, focusing ever more
on Making Christ Known.
How this is structured within the presbytery is to be determined, but could include the hiring of
a person (part-time??) or incorporating it within the responsibilities of staff positions, or other
possibilities.
9:
That New Harmony Presbytery give great attention to the recommendations of the Camp
Pee Dee & Retreat Center Task Force.
Currently a Task Force is working on recommendations to the Presbytery regarding Camp
Pee Dee & Retreat Center. This Task Force was commissioned before we began our
visioning process. They have now transitioned to a Run River (consultant-led) Task Force.
We will await the documentation of their conclusions and recommendations before
proceeding to address this issue. Our only input is that the timing to address the future of
our camp seems urgent. In our gathering of information, we learned that nearly all
presbyteries owning camps are reviewing and revising their camping ministries.
10:
That the Presbytery of New Harmony form a Transition Team to shepherd the presbytery
through the implementation of these recommendations in this report.
We believe that implementation of these Guiding Organizational Principles will be more of an
EVOLUTION, than a REVOLUTION and that a Transition Team will be necessary to work out
recommended procedures, organizational structure, timing, and to assure that each step is
consistent and supportive of our mission of MAKING CHRIST KNOWN.
11:
That the Examinations function shift from being a sub-committee of the Committee on
Ministry to become the Examinations Commission.
A Commission is empowered to act on behalf of the presbytery. An Examinations
Commission would possess sufficient autonomy to prepare for and conduct examinations in a
timely manner and to respond more effectively to the needs of congregations calling and,
when appropriate, installing pastoral leadership.
Persons with skills pertinent to examining Teaching Elders to be ordained and/or installed, and
examining Teaching Elders establishing a relationship with a congregation as Interim, Supply,
or Parish Associate will be recruited, nominated, and elected to serve on this commission. This
Commission would also be responsible for examination of Ruling Elders who have completed
the process and are eligible to be commissioned for service to a congregation as a
Commissioned Ruling Elder.
It should also be noted that we recommend that the Committee on Preparation for Ministry
continue its current function of examining Inquirers and Candidates for Ministry.
Given this recommendation, the Committee on Ministry would no longer be responsible for this
area. We believe this will equip the Committee on Ministry to more robustly embrace its vital
work of care and development of congregations, sessions, and pastoral leaders.
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12:
That the Committee on Preparation for Ministry (CPM) portfolio of responsibilities remain
unchanged. We suggest that it is essential to our future that this CPM continue and
strengthen its relationships with the theological institutions related to the PC (USA) to guide
our Inquirers and Candidates and to create/undertake/seek opportunities for seminary
students and graduates, in addition to our Inquirers and Candidates, to learn more about New
Harmony Presbytery and opportunities for service within our bounds.

13:
That a financial strategy/ process be implemented to help the presbytery adjust its work in
accordance with its resources.
The Financial Team should analyze all forecasted funding for a given year and recommend an
allocation of that funding in broad categories of (a) Per Capita, (b) operating costs and (c)
Mission Beyond the Presbytery and Ministry within the Presbytery.
The process would then establish the means to determine the split of item c between Mission
beyond the Presbytery and Ministry within the Presbytery (MMIT funding).
14:
That the Permanent Judicial Commission membership be reduced from 9 to 7 members.
After assessing the work of this rarely convened Commission, and in keeping with our
streamlining emphasis, we conclude that seven members are sufficient. Through this simple
size reduction, the Commission is positioned to function more effectively while freeing
others for serving in other ways.
15:
That the Committee on Representation be given the responsibility for the Nominating
function. The proper and equitable representation of all groups on presbytery Council,
Commissions, and
Committees has been an intentional cornerstone of New Harmony Presbytery since its
establishment at the time of reunion in the 1980’s. As required by the Book of Order, the
Committee on Representation has reviewed the make-up of all teams and issued a report
annually, including any recommendations for corrective action if necessary. This could be
thought of as “after the fact” analysis.
By incorporating the Nominating function within the Committee on Representation, care can be
taken to make sure that proper representation is assured in real time as we proceed.

We continue to seek input from you as we work toward defining the FORM and FUNCTIONS of
our presbytery. Please feel free to contact any of us with your thoughts, further suggestions for
improvement, and to offer any ways in which you can help us implement these guiding
principles.
Evaluation & Long Range Planning Committee
Les Carpenter
Staff Support:
James Chandler
Rev Bruce Ford
Al Conklin (Moderator)
Julie
Cox Dr. Susan Henderson
Linda Jackson
Consultant:
Rev. George Wilkes
Rev Mark Tidsworth
Pinnacle Leadership Associates
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The Presbytery of New Harmony
BUDGET VARIANCE ANALYSIS
For Year-to-Date March 31, 2017
YTD 2017
Actual

Account
Name
BUDGETED INCOME:
Covenant Mission Giving
Per Capita Apportionment
Camping Program Income
Transfers:
Candidate Scholarship Fund
Camp Pee Dee Fund
Church Extension Fund
Small Church Support/Redev Fund
General Invested Funds
Campus Christian Life Fund
Dismissed Churches Fund
Interest Income
TOTAL BUDGETED RECEIPTS

$

BUDGETED DISBURSEMENTS:
Mission Beyond Presbytery:
GA Basic Mission Support
GA Per Capita Apportionment
Synod Shared Mission Support
Synod Per Capita Apportionment
Presbyterian College
SC Christian Action Council
Presbyterian Retirement Communities
SC Home at Montreat
SC Campus Ministry
P.A.D.D.
Total Mission Beyond Presbytery
Mission Within Presbytery:
Administrative Council
Celebration Church Support
General Assembly Expenses
Presbytery Office
Nominating Committee
Committee on Representation
Judicial
Committee on Ministry
Committee on Preparation
Program Council:
Camping
Education and Nurture
Congregational Development
Mission Committee
Worship and Spiritual Formation
Presbyterian Men
Total Program Council

Annual
Budget

Annual Budget Remaining

116,542.76
44,042.91
10,773.50

585,000
120,661
221,250

36.55
171,395.72

% of Annual
Budget Used

YTD 2016
Actual

19.9%
36.5%
4.9%

126,963.35
41,544.38
12,750.64

32,500
131,504
24,000
20,000
1,035
45,000
100
1,181,050

468,457.24
76,618.09
210,476.50
32,500.00
131,504.00
24,000.00
20,000.00
1,035.00
45,000.00
63.45
1,009,654.28

0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
36.6%
14.5%

38.50
181,296.87

6,625.00
18,084.42
807.89
4,060.63
1,450.05
207.15
3,314.40
759.55
189.51
1,450.05

87,750
58,583
5,850
13,154
10,500
1,500
24,000
5,500
1,035
10,500

81,125.00
40,498.58
5,042.11
9,093.37
9,049.95
1,292.85
20,685.60
4,740.45
845.49
9,049.95

7.5%
30.9%
13.8%
30.9%
13.8%
13.8%
13.8%
13.8%
18.3%
13.8%

7,645.01
15,720.23
887.08
3,311.84
1,420.90
218.60
3,279.00
765.10
136.63
1,256.95

36,948.65

218,372

181,423.35

16.9%

34,641.34

2,929.31
6,000.00
13,738.52
2,638.68
5,839.39

16,600
24,000
2,500
53,395
300
150
500
17,000
34,500

17.6%
25.0%
0.0%
25.7%
0.0%
0.0%
0.0%
15.5%
16.9%

6,218.10
7,320.00
250.00
18,805.75
45.68
96.22
3,419.29
16,565.65

150.23
70,520.29
779.41
405.29
460.96
44.63
-

2,000
372,754
15,000
50,000
8,000
4,000
400

13,670.69
18,000.00
2,500.00
39,656.48
300.00
150.00
500.00
14,361.32
28,660.61
1,849.77
302,233.71
14,220.59
49,594.71
7,539.04
3,955.37
400.00

7.5%
18.9%
5.2%
0.8%
5.8%
1.1%
0.0%

66,356.08
(587.56)
1,294.85
700.00
(4.25)
-

72,360.81

452,154

379,793.19

16.0%

67,759.12

86,634.87
190,141.58

361,579
962,678.00

274,944.13
772,536.42

24.0%
19.8%

103,464.98
223,944.79

1,181,050.00

953,959.77

19.2%

$ 258,586.13

-

55,694.51

Salaries and Benefits
Total Mission Within Presbytery
TOTAL BUDGETED
DISBURSEMENTS

$

227,090.23

NET RECEIPTS/
(DISBURSEMENTS)

$

(55,694.51)
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$ (77,289.26)

The Presbytery of New Harmony

Our Churches in Support of
the Mission of the Whole Church
for Year-to-Date through March 31, 2017

Pin

Church Name

(1)

(2)

(3)

(4)

2017
Covenant
Pledge *

YTD Total
Basic Mission
Support
(3+4)

YTD Shared
Mission
Support

YTD
Directed
Mission
Support

19,667

4,916.82
5,320.00

4,916.82
5,320.00

-

(5)

(6)

(7)

Other
Mission Gifts

2017 Per
Capita
Apportionment

Per Capita
Paid

6,466.50
471.00

2,848.32
385.28

2,848.32
385.28

629.01

1,706.24

426.57

1,133.26

3,109.76

3,110.00

22464

BENNETTSVILLE FIRST PRESBYTERIAN CH

22493

CAROLINA PRESBYTERIAN CHURCH

11881

CELEBRATION PRESBYTERIAN CHURCH

13,942

3,485.49

3,485.49

-

22467

CHERAW FIRST PRESBYTERIAN CHURCH

31,484

8,745.99

7,871.01

874.98

22468

CHESTERFIELD PRESBYTERIAN CHURCH

1,000

500.00

500.00

-

50.00

CONGRUITY PRESBYTERIAN CHURCH

6,056

-

-

-

-

2,201.60

COUSAR MEMORIAL PRESBYTERIAN CH

3,425

-

-

-

-

853.12

EBENEZER PRESBYTERIAN CHURCH

2,799

-

-

-

100.00

1,857.60

-

-

-

-

-

509.12

-

-

-

-

-

316.48

-

-

-

-

-

302.72

-

201
22432
182
22484

FORK PRESBYTERIAN CHURCH

22459

FRASER MEMORIAL PRESBYTERIAN CH

22435

FRIENDFIELD PRESBYTERIAN CHURCH

4,797

371.52

191

FRIENDSHIP PRESBYTERIAN CHURCH

5,774

-

-

-

50.00

853.12

177

GEORGE W LONG PRESBYTERIAN CHURCH

5,432

-

-

-

-

522.88

GEORGETOWN PRESBYTERIAN CHURCH

78,945

26,315.00

24,215.00

188

GOODWILL PRESBYTERIAN CHURCH

19,500

3,666.34

3,666.34

180

GRANDVIEW PRESBYTERIAN CHURCH

169

HARMONY PRESBYTERIAN CHURCH

22436

3,000
50,000

5,944.32

5,569.32

3,673.92

608.66

-

325.00

-

-

330.24

-

-

-

-

-

825.60

-

12,500.01

12,500.01

HARTSVILLE FIRST PRESBYTERIAN CH
HEBRON PRESBYTERIAN CHURCH

22479

HOPEWELL PRESBYTERIAN CHURCH

22438

INDIANTOWN PRESBYTERIAN CHURCH

-

22490

JEFFERSON PRESBYTERIAN CHURCH

-

22480

JOHN CALVIN PRESBYTERIAN CHURCH

22485

KENTYRE PRESBYTERIAN CHURCH

22471

KINGSTON PRESBYTERIAN CHURCH

11233

KOREAN-AMERICAN PRESBYTERIAN

10,800

22442

LAKE CITY PRESBYTERIAN CHURCH

2,600

-

-

22492

LATTA PRESBYTERIAN CHURCH

3,000

-

22495

MARION PRESBYTERIAN CHURCH

4,264

750.00

22497

MCCOLL FIRST PRESBYTERIAN CHURCH

2,835

1,835.00

22437

MCDOWELL PRESBYTERIAN CHURCH

1,761.70

6,563.76

1,000

-

3,883.62

-

22452

20,255

853.12

-

22487

10,570

2,100.00

-

-

-

-

2,195.00

7,554.24

-

-

879.00

1,032.00

1,032.00

-

-

-

1,320.96

1,320.96

-

-

-

357.76

1,761.70

5,063.76
-

1,500.00
-

2,000.01

2,000.01

-

2,700.00

2,700.00

-

-

-

1,835.00

4,255.42
1,190.00

82.56

1,888.56

-

2,531.84
192.64

-

633.00
-

3,605.12

3,605.12

-

564.16

564.16

-

811.84

-

260.00

976.96

750.00

1,656.00

2,105.28

3,369.28

-

1,434.00

-

330.24

330.24

-

-

-

-

233.92

-
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MELINA PRESBYTERIAN CHURCH

15,298

-

-

-

-

4,128.00

-

1494

MIZPAH PRESBYTERIAN CHURCH

200

-

-

-

-

68.80

-

9,133

-

-

-

-

756.80

170

MT LISBON PRESBYTERIAN CHURCH

104

-

-

-

-

536.64

-

22489

MT PISGAH PRESBYTERIAN CHURCH

2,418

-

600.00

536.64

521.82

22488

MORTON PRESBYTERIAN CHURCH

2,000.00

2,000.00

382.00

382.00

-

100.00

495.36

-

-

-

-

-

192.64

-

-

-

-

355.00

1,444.80

-

-

-

-

18,493.44

-

-

-

-

-

550.40

-

196

MT SINAI PRESBYTERIAN CHURCH

22455

MT ZION PRESBYTERIAN CHURCH

22449

MURRELLS INLET PRESBYTERIAN CHURCH

22501

MYRTLE BEACH FIRST PRESBYTERIAN CH

22474

NEW BETHEL PRESBYTERIAN DILLON

10761

NEW COVENANT PRESBYTERIAN CHURCH

-

-

-

-

729.28

11507

NEW HARVEST PRESBYTERIAN CHURCH

-

-

-

-

316.48

-

22451

OLANTA PRESBYTERIAN CHURCH

-

-

-

-

605.44

-

22486

OLD BETHEL PRESBYTERIAN CHURCH

-

-

-

-

178.88

-

-

-

-

-

178.88

-

385.28

385.28

193

PAGELAND SECOND PRESBYTERIAN CH

400
75,000
1,120

156

1,444.80

4,800

1,200.00

300.00

900.00

-

613

613.00

613.00

-

128.00

426.56

426.56

-

-

-

-

5,435.20

5,435.20

-

-

3,013.44

1,004.48

22482

PARKWOOD PRESBYTERIAN CHURCH

22503

PATRICK PRESBYTERIAN CHURCH

22453

PAWLEYS ISLAND PRESBYTERIAN CHURCH

16,320

22445

PRESBYTERIAN CHURCH AT MANNING

20,989

6,992.28
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6,992.28

The Presbytery of New Harmony

Our Churches in Support of
the Mission of the Whole Church
for Year-to-Date through March 31, 2017

Pin

Church Name

(1)

(2)

(3)

(4)

2017
Covenant
Pledge *

YTD Total
Basic Mission
Support
(3+4)

YTD Shared
Mission
Support

YTD
Directed
Mission
Support

2,418.00

2,418.00

-

22504

RUBY PRESBYTERIAN CHURCH

22448

SALEM BLACK RIVER PRESBY CHURCH

1,000
2,418

22506

SOCIETY HILL PRESBYTERIAN CHURCH

1,000

22439

ST PAUL'S PRESBYTERIAN CHURCH

7,336

22457

SUMMERTON PRESBYTERIAN CHURCH

3,000

22458

SUMTER FIRST PRESBYTERIAN CHURCH

53,820

1,834.00
13,455.03

1,834.00
11,705.01

(5)

(6)

(7)

Other
Mission Gifts

2017 Per
Capita
Apportionment

Per Capita
Paid

240.00
-

316.48
399.04

-

-

-

233.92

233.92

-

794.00

399.04

399.04

-

-

1,750.02

4,049.00

1,252.16

-

8,063.36

2,015.82
674.24

SUMTER SECOND PRESBYTERIAN CHURCH

1,225

-

-

-

-

674.24

22462

SWAN LAKE PRESBYTERIAN CHURCH

1,060

-

-

-

42.00

674.24

-

22507

TIMMONSVILLE PRESBYTERIAN CHURCH

300

300.00

300.00

-

-

178.88

178.88

22434

TIRZAH PRESBYTERIAN CHURCH

100

25.00

25.00

-

80.00

41.28

41.28

-

-

-

-

1,155.84

-

-

-

-

3,040.96

200

189

TRINITY PRESBYTERIAN MAYESVILLE

23382

TRINITY PRESBYTERIAN SURFSIDE BEACH

6,500

23343

WEDGEFIELD PRESBYTERIAN CHURCH

6,716

3,358.00

3,358.00

-

WESTMINSTER PRESBYTERIAN ALCOLU

3,500

845.33

845.33

-

-

-

-

-

168
22505

WHITE OAK PRESBYTERIAN CHURCH

22441

WILLIAMSBURG PRESBYTERIAN CHURCH

1,200.00
860.00

Individual Gifts

860.00

1,200.00

535,671

116,542.76

688.00

-

1,554.88

375.00

-

619.20

648.00

3,673.92

33,441.81

120,661.44

3,674.00

10,911.68

107,467.76

9,075.00

* Note: The churches which have a pledge amount in italics have not made a formal pledge, but are giving at the annual rate shown.
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-

688.00

-

Dismissed/Closed Churches

TOTAL

-

1,428.00

-

44,042.91

The Presbytery of New Harmony
INVESTED FUNDS
Year-to-date Activity through March 31, 2017

Total
$

1,734,152.63

Interest Rec'd Investments

$

5,245.38

EW Matthews Memorial Fund Dividend

$

40.13

Mission & Ministry Visioning Project

$

(1,520.76)

Celebration Ordnance Clearing-Final
DHEC payment

$

(521.12)

$

1,737,396.26

Camp Pee Dee
Fund

Small Church
Support/ReCandidate
Church Extension
Campus Christian
development Fund
Scholarship Fund
Fund
Life

$

$

$

67,882.06

350,678.18

197.29

906.92

105,529.33

$

360.80

782,371.08

$

2,636.68

418,072.21

$

1,119.85

9,619.77
23.84

25

Balance at 01/01/2017

General Invested
Funds*

Balance at 03/31/2017
.

40.13
(1,520.76)

(521.12)
$

66,558.59

$

351,585.10
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$

105,890.13

$

784,486.64

$

419,232.19

$

9,643.61

The Presbytery of New Harmony
USE OF INVESTED FUNDS
Balance as of March 31, 2017

Total
Balance at 03/31/2017
Less:
Camp Pee Dee Restricted
Endowment
26

Coastal NCD Funds

2017 Budgeted Transfers
to Operating Fund
Mission & Ministry Study

$ 1,737,396.26

General
Invested
Funds*
$66,558.59

150,000.00

Camp Pee
Dee Fund

Candidate
Scholarship
Fund

$351,585.10

$105,890.13

Small Church
Church
Campus
Support/Redev
Extension Fund elopment Fund Christian Life
$784,486.64

$419,232.19

$9,643.61

150,000.00

90,000.00

90,000.00

209,039.00
5,037.72

5,037.72

Contingency Fund*

61,520.87

61,520.87

Unrestricted Balance

$ 1,221,798.67

$0.00

131,504.00

32,500.00

24,000.00

20,000.00

1,035.00

$70,081.10

$73,390.13

$670,486.64

$399,232.19

$8,608.61

* Note - At it's May 8, 2012 Stated Meeting, the Presbytery of New Harmony allocated the General Invested Funds for potential legal fees should
they arise.
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The Presbytery of New Harmony

Concentration of All Funds at March 31, 2017

Bankrate.com
Rating

Bank Name
Texas Presbyterian Foundation(1)

Balance at
03/31/2017

n/a

735,026.73

****
****
***

South State Bank
Dedicated Community Bank
Carolina Bank
PC(USA) Foundation New Covenant Funds(1)
The Citizens Bank
PC(USA) Investment & Loan(1)
First Citizens Bank
Total

275,558.83
250,730.96
206,661.40

n/a

197,356.44

****

196,204.93

n/a

96,867.97

****

37,795.80
$

(1) Not FDIC insured
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1,996,203.06

The Presbytery of New Harmony

2017 Operating Budget

2016 Budget

2017 Budget

$ Change

% Change

BUDGETED RECEIPTS:
Covenant Mission Giving

615,000

585,000

(30,000)

Per Capita Apportionment

121,972

120,661

(1,311)

-1.07%

Camping Ministry Income

250,000

221,250

(28,750)

-11.50%

-4.88%

Transfers:
Candidates Scholarship Fund
Camp Pee Dee Fund
Church Extension Fund
Small Church Support/Redev Fund
Campus Christian Life
Per Capita Arrears Fund
General Invested Funds
Dismissed Churches Fund
Interest Income

31,250

32,500

1,250

4.00%

68,967

131,504

62,537

90.68%

44,000

24,000

(20,000)

-45.45%

45,000

20,000

(25,000)

-55.56%

-

1,035

1,035

8,000

(8,000)

-100.00%

55,000

45,000

(10,000)

0.00%
-18.18%

250

100

(150)

-60.00%

1,239,439

1,181,050

(58,389)
-

-4.71%

110,000

87,750

(22,250)

GA Per Capita Apportionment

64,906

58,583

(6,324)

-9.74%

Synod Basic Mission Support

8,116

5,850

(2,266)

-27.92%

Synod Per Capita Apportionment

13,674

13,154

(520)

-3.80%

Presbyterian College

13,000

10,500

(2,500)

-19.23%

TOTAL BUDGETED RECEIPTS
BUDGETED DISBURSEMENTS:
Mission Beyond Presbytery:
GA Basic Mission Support

SC Christian Action Council
Presbyterian Retirement Comm of SC
SC Home at Montreat
SC Campus Ministry
P.A.D.D.

-20.23%

2,000

1,500

(500)

-25.00%

30,000

24,000

(6,000)

-20.00%

7,000
1,250

5,500
1,035

(1,500)
(215)

-21.43%
-17.20%

11,500

10,500

(1,000)

-8.70%

261,446

218,372

(43,075)

-16.48%

Administrative Council

15,743

16,600

Celebration Church Support

44,000

24,000

(20,000)

-45.45%

(2,500)

-50.00%

Total Mission Beyond Presbytery
Mission Within Presbytery:

General Assembly Expenses

857

5.44%

5,000

2,500

48,000

53,395

360

300

(60)

Committee on Representation

150

150

-

Judicial

500

500

-

Committee on Ministry

17,500

17,000

(500)

-2.86%

Committee on Preparation

39,100

34,500

(4,600)

-11.76%

Presbytery Office
Nominating Committee

5,395

11.24%
-16.67%
0.00%
0.00%

Program Council:

2,000

2,000

339,263

372,754

Education and Nurture

17,000

15,000

Congregational Development

50,000

50,000

-

Mission
Worship and Spiritual Formation

10,000
3,500

8,000
4,000

(2,000)
500

-20.00%
14.29%

Camping

-

0.00%

33,491
(2,000)

9.87%
-11.76%
0.00%

400

400

-

0.00%

Total Program Council

422,163

452,154

29,991

7.10%

Salaries and Benefits

391,162

361,579

(29,583)

-7.56%

983,678

962,678

(21,000)

-2.13%

1,245,124

1,181,050

(64,074)

-5.15%

Presbyterian Men

Total Mission Within Presbytery
TOTAL BUDGETED DISBURSEMENTS

NET TOTAL RECEIPTS (DISBURSEMENTS)

(5,685)

-

5,685
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The Presbytery of New Harmony

2017 Pledge Report for Basic Mission Support
and Theological Education Fund
Membership
12/31/2015

Church

2016
Covenant
Pledge

2017
Covenant
Askings

2017
Covenant
Pledge

207
28

BENNETTSVILLE FIRST PRESBYTERIAN CH
CAROLINA PRESBYTERIAN CHURCH

19,095
5,140

19,763
5,320

19,667

124

CELEBRATION PRESBYTERIAN CHURCH

13,471

13,942

13,942

226

CHERAW FIRST PRESBYTERIAN CHURCH

30,419

31,484

31,484

27

CHESTERFIELD PRESBYTERIAN CHURCH

1,000

1,035

160

CONGRUITY PRESBYTERIAN CHURCH

6,056

62

COUSAR MEMORIAL PRESBYTERIAN CHURCH

135

EBENEZER PRESBYTERIAN CHURCH

37

FORK PRESBYTERIAN CHURCH

23

FRASER MEMORIAL PRESBYTERIAN CHURCH

4,635

4,797

22

FRIENDFIELD PRESBYTERIAN CHURCH

-

1,209

62

FRIENDSHIP PRESBYTERIAN CHURCH

5,840

6,044

38

GEORGE W LONG PRESBYTERIAN CHURCH

5,432

5,622

432

GEORGETOWN PRESBYTERIAN CHURCH

78,945

81,708

267

GOODWILL PRESBYTERIAN CHURCH

21,998

22,768

24

GRANDVIEW PRESBYTERIAN CHURCH

60

HARMONY PRESBYTERIAN CHURCH

549

HARTSVILLE FIRST PRESBYTERIAN CH

6

HEBRON PRESBYTERIAN CHURCH

75

HOPEWELL PRESBYTERIAN CHURCH

96

INDIANTOWN PRESBYTERIAN CHURCH

26

JEFFERSON PRESBYTERIAN CHURCH

184

JOHN CALVIN PRESBYTERIAN CHURCH

14

2016 TEF
Pledge

2017 TEF
Askings

2017 TEF
Pledge

2,452
471

300

2,588

2,516

2,516

2,710

2,609

2,609

1,000

300

311

300

6,268

6,056

500

888

300

3,309

3,425

3,425

227

237

237

2,704

2,799

2,799

600

578

578

414

124
4,797

313

150

-

358

5,774

594

351

336

5,432

393

443

400

78,945

7,239

727

19,500

1,313

-

3,022

313

222

5,682

3,000

45,367

46,955

50,000

10,815

11,194

4,000

4,140

1,500

146

700

700

5,635

1,500

44
10,570

879
50

700

725

19,570

20,255

20,255

KENTYRE PRESBYTERIAN CHURCH

1,000

1,035

1,000

262

KINGSTON PRESBYTERIAN CHURCH

15,935

16,493

41

KOREAN-AMERICAN PRESBYTERIAN

10,800

11,178

10,800

59

LAKE CITY PRESBYTERIAN CHURCH

2,500

2,588

2,600

-

250

-

2,058

200

879

50

310

200

3,283
1,004
250

259

260

71

LATTA PRESBYTERIAN CHURCH

3,500

3,623

3,000

100

837

100

153

MARION PRESBYTERIAN CHURCH

4,120

4,264

4,264

1,405

1,438

1,438

24

MCCOLL FIRST PRESBYTERIAN CHURCH

2,835

2,934

2,835

234

315

234

17

MCDOWELL PRESBYTERIAN CHURCH

6,171

6,387

321

333

300

MELINA PRESBYTERIAN CHURCH

15,298

15,298

115

5

MIZPAH PRESBYTERIAN CHURCH

107

200

59

55

MORTON PRESBYTERIAN CHURCH

9,133

9,133

39

MT LISBON PRESBYTERIAN CHURCH

100

104

39

MT PISGAH PRESBYTERIAN CHURCH

2,336

2,418

36

MT SINAI PRESBYTERIAN CHURCH

14

MT ZION PRESBYTERIAN CHURCH

105

MURRELLS INLET PRESBYTERIAN CHURCH

1,344

MYRTLE BEACH FIRST PRESBYTERIAN CH

8,824

414

747

-

104

100

104

104

2,418

350

362

362

100
400

100

5,330
75,000

77,625

378

75,000

21,976

NEW BETHEL PRESBYTERIAN DILLON

369

53

NEW COVENANT PRESBYTERIAN CHURCH

23

NEW HARVEST PRESBYTERIAN CHURCH

604

135

44

OLANTA PRESBYTERIAN CHURCH

493

148

13

OLD BETHEL PRESBYTERIAN CHURCH

146

13

PAGELAND SECOND PRESBYTERIAN CHURCH

28

PARKWOOD PRESBYTERIAN CHURCH

31

PATRICK PRESBYTERIAN CHURCH

395

PAWLEYS ISLAND PRESBYTERIAN CHURCH

219

PRESBYTERIAN CHURCH AT MANNING

23

RUBY PRESBYTERIAN CHURCH

1,120

100

1,966

40

1,082

60

-

392
400

115

-

111
1,120

598

619

310

15

151

156

156

4,800

4,968

4,800

592

613

613

96

154

154

-

441

-

124

128

128

16,320

16,320

5,700

-

20,279

20,989

20,989

567

2,684

567

1,000

1,035

1,000

150

290

150
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The Presbytery of New Harmony

2017 Pledge Report for Basic Mission Support
and Theological Education Fund
Membership
12/31/2015

Church

2016
Covenant
Pledge

2017
Covenant
Askings

2017
Covenant
Pledge

2016 TEF
Pledge

2017 TEF
Askings

2017 TEF
Pledge

29
17

SALEM BLACK RIVER PRESBY CHURCH
SOCIETY HILL PRESBYTERIAN CHURCH

2,336

2,418
1,679

2,418
1,000

234

29

ST PAUL'S PRESBYTERIAN CHURCH

7,088

7,336

7,336

91

SUMMERTON PRESBYTERIAN CHURCH

3,000

3,105

3,000

586

SUMTER FIRST PRESBYTERIAN CHURCH

52,000

53,820

53,820

49

SUMTER SECOND PRESBYTERIAN CHURCH

1,175

1,216

1,225

49

SWAN LAKE PRESBYTERIAN CHURCH

1,066

1,060

13

TIMMONSVILLE PRESBYTERIAN CHURCH

300

311

300

3

TIRZAH PRESBYTERIAN CHURCH

500

518

100

84

TRINITY PRESBYTERIAN MAYESVILLE

221

TRINITY PRESBYTERIAN SURFSIDE BEACH

6,500

6,728

6,500

-

50

WEDGEFIELD PRESBYTERIAN CHURCH

6,489

6,716

6,716

430

498

498

113

WESTMINSTER PRESBYTERIAN CHURCH

3,500

3,623

3,500

350

690

350

45
267

WHITE OAK PRESBYTERIAN CHURCH
WILLIAMSBURG PRESBYTERIAN CHURCH

-

1,119
28,432

-

-

174
2,563

-

793

Dismissed Churches
522,809

626,561

535,671

16,987

94,407

23,692

8,769

TOTAL

259
169

259
169

673

694

694

500

1,303

500

8,227

4,800

362

365

148

-

153

-

350
80

3,627

*

83

79

80

10
5,191

-

The Presbytery of New Harmony
Proposed Changes to the Accounting Policies and Procedures Manual Chapter
6, Section I, F
Control of Computer Network Security and Credit Card Processing. The
Presbytery of New Harmony uses computer networks and the internet to transmit
information and to communicate with its constituents. It also accepts payments and
donations via Paypal. It also accepts payment using credit cards on a limited basis
using MerchantOne as its credit card processing agent. Camp Pee Dee Retreat Center
uses BeanStream to process credit card transactions for on-line registrations for
campers and guest groups. Use of these types of electronic processing systems
require secure and private data transmission, which is covered in this section.
The presbytery has one swipe terminal for processing credit cards transactions, located
at Camp Pee Dee, which connects to the telephone land-line. No other means of
processing credit card transactions is allowed at the present time, including web-facing
applications.
In order to comply with industry payment card industry data security standards, the
Presbytery establishes this security policy and will assess its compliance to it at least
annually. The following standards must be followed to insure compliance.

1.

Maintain a secure network. Although the Presbytery does not transmit
or store any credit card data over its computer network, it will maintain
adequate virus and firewall protection for its computer network. In
addition, employees and users must change vendor-supplied passwords
and other security parameters immediately upon initial usage.

2.

Protect cardholder data. No cardholder data, including the primary
account number (PAN), the personal identification number on the back
of the card, or any magnetic strip information will be stored by the
Presbytery. Any paper record of cardholder data will be destroyed
immediately after using. Receipts will mask PAN when displayed; the
first six and last four digits are the maximum number of digits that will be
displayed.

3.

Maintain a vulnerability management program. The system
administrator will maintain up-to-date anti-virus software and monitor
threats automatically. The system administrator will ensure that
processes will be updated to address new vulnerability issues.

4.

Restrict access to computer system, data and processing
equipment. All staff members will have access to the Presbytery’s
computer network through a unique two-factor identifier. Only persons
who need to have access to the system, credit card information and
equipment will be allowed to have access to it. All paper and electronic
media will be kept for a pre- defined period of time in a secure location.
At the time of disposal, all information stored on paper or electronic
media will be destroyed.

84

For credit card processing, generally only the Director of Camping
Ministries and the Camp Pee Dee Facilities Director will have access to
cardholder information and the processing terminal. However, other
officers and staff members may have access for non-camping
related certain events. Each person using the processing terminal will
have a unique identification number or password to access the system. If
a processing terminal is installed it The processing terminal will be
under the control of one of these staff members when in use and kept in a
locked safe or room when not in use.
System backups will be performed daily and stored securely off site.

5.

Regularly monitor and test networks. Logs that can track and
analyze user activities will be maintained for credit card processing.
Random and regular inspections and tests will be performed to insure
that the policies are being followed. Any breach of security must be
immediately reported to the Executive Presbyter for timely security
incident, response, and escalation.

6.

Maintain an Information Security Policy. The Presbytery will establish,
publish, maintain, and disseminate this security policy which addresses
all Payment Card Industry Data Security Standard requirements
pertaining to its business, including an annual process for identifying
vulnerabilities and formally assessing risks, and includes a review at
least once a year and when the environment changes.
The Presbytery will ensure that all policies and procedures involving
credit card processing security are clearly defined and explained to all
employees and contractors. The Presbytery will require all employees to
acknowledge in writing that they have read and understand the security
policies and procedures. Failure to comply with the policies outlined
above may result in the termination of the offending employee.
Third party service providers will be required to contractually comply
with this security policy.
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ADMINISTRATIVE COMMISSION
OF CELEBRATION PRESBYTERIAN CHURCH
REPORT TO
THE PRESBYTERY OF NEW HARMONY
This Administrative Commission was appointed by the Administrative Council of the
Presbytery of New Harmony to work with Celebration Presbyterian Church, Myrtle Beach,
South Carolina. The work of and contact with and from the Administrative Commission will
continue, primarily as a liaison with and to the Administrative Council, as an advisory and
evaluative body regarding the designated pastor role (now installed pastor), and as an
evaluative and advisory body concerning financial matters, including audit, quarterly reviews
and reporting.
In 2012, the Administrative Commission, on behalf of the Presbytery of New Harmony,
established a financial memorandum of understanding with Celebration Presbyterian Church
(USA) of $320, 000 to be disbursed until 2017. The balance of the memorandum of
understanding is $24,000 which is disbursed to Celebration in the amount of $2000 monthly.
Celebration continues to be about the work of the Kingdom in new and exciting ways. The
Administrative Commission is asking for the Presbytery of New Harmony to pray for Pastor
Dendy and the Celebration Presbyterian Church.
The Administrative Commission Members:
Lola F. Craig, Rhett Talbert, Fritz Vinson and Ella F. Busby, Chair

REPORT RECEIVED.
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ADMINISTRATIVE COMMISSION
OF MURRELLS INLET PRESBYTERIAN CHURCH
REPORT TO
The Presbytery of New Harmony
Greetings to the brothers and sisters in Christ of New Harmony Presbytery!
Reporting for the Commission of Murrells Inlet Presbyterian Church I am pleased
to report that all is still going well with the Session and members of the church. The
church is actively seeking to become more connected with New Harmony Presbytery,
reaffirming the covenant with the Presbyterian Church USA. Per Capita Apportionment
has been paid for the year, elders are attending Presbytery meetings, and Bruce Ford
recently came and met with the Session discussing the "Pastoral Transition General
Outline." The Session wants to begin the process of following the guidelines as
presented by our Executive Presbyter, who will also return to the church at a later date
for further assistance when needed. A mission study will be conducted by the session
and the moderator of Session, Frank Holsclaw.
The financial status of the church is gradually improving and the church has
received some new members into its fellowship. As printed on our bulletin, Murrells Inlet
Presbyterian is a "Loving, Praying, and Christ Centered Church. There is a great future
ahead for MIPC and it is just a matter of time when we will become a stronger and viable
presence in this community as God continues to work his purposes out and we join him
where he is at work.
God bless New Harmony Presbytery and may you have a wonderful summer we
continue the exciting journey.
Respectively submitted,
Frank Holsclaw, Moderator of the Commission.

REPORT RECEIVED.
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ADMINISTRATIVE COMMISSION
OF NEW HARVEST PRESBYTERIAN CHURCH]
REPORT TO
THE PRESBYTERY OF NEW HARMONY
The Administrative Commission meets on a monthly basis in providing spiritual oversight
and governance to the congregation. At the request of the session, the AC has assumed the
role of the session and will be working to revitalize the church’s congregational life and its
outreach to the community. The AC is currently assessing and prioritizing the immediate needs
of the church and at a later date begin to look at long term goals. Worship is being held each
Sunday with about 15-25 adults in attendance.
Franklin D. Colclough, Moderator
John Dennis, Clerk

REPORT RECEIVED.
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ADMINISTRATIVE COMMMISSION APPOINTED BY THE
PRESBYTERY OF NEW HARMONY FOR THE
CLOSURE OF MCDOWELL PRESBYTERIAN CHURCH
At the beginning of April the Administrative Commission, along with the Session of McDowell
Presbyterian Church, called a congregational meeting to take place at 3:00 p.m. on Sunday, April 23.
The purpose of the meeting was to act upon the recommendation to dissolve the congregation, the
corporation, to facilitate the transfer of property to New Harmony Presbytery, and any other business
pertaining to these matters; all according to the appropriate provisions of the Book of Order.
On April 23, the 15 members of McDowell Presbyterian Church in attendance (out of 22 active
members on the roll) voted unanimously to request the Presbytery of New Harmony to dissolve the
congregation at the stated meeting of the Presbytery on May 9, 2017; and that the corporation be
dissolved upon completion of all legal transactions related to the closure of the church and transfer of
property to the Presbytery of New Harmony.
A closing worship service was scheduled for 3:00 p.m. on Sunday, April 30.
The Administrative Commission therefore makes the following motions:

1. That the congregation of the McDowell Presbyterian Church be dissolved, and all
active members on the rolls of the church be transferred to the membership rolls of
the Presbytery of New Harmony, effective upon the signing of all legal documentation
regarding the transfer of property and assets to the Presbytery of New Harmony;
2. That, upon successful completion of the transfer of property of McDowell
Presbyterian Church to the Presbytery of New Harmony, the Administrative
Commission appointed for the closure of the church be dissolved.
Respectfully submitted,
Teaching Elder Steve Wilkins, Moderator
Ruling Elder Flury Wilson
Ruling Elder Tommy Cooper
THE REPORTS FROM THE ADMINISTRATIVE COMMISSIONS WERE RECEIVED AS
INFORMATION AND RECOMMENDATIONS ADOPTED.
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Board of Pensions News- Spring 2017
Experience Apportionment Granted
The Board of Directors approved a 2 percent experience apportionment for the Pension
Plan, effective July 1, 2017. The apportionment, the fifth in five years, complies with the
Board of Pensions experience apportionment policy guidelines. Those guidelines, which are
tied to the overall funded status of the plan, seek to balance short- and long-term goals: to
provide annual increases, maintain generational equity, and ensure the long-term financial
stability of the plan.
As of December 31, 2016, the Pension Plan was 123.7 percent funded.
An experience apportionment is a lifelong increase in pension benefits or credits, depending
on employment status:
•

•

For retirees and eligible survivors, an experience apportionment is an increase in
the individual’s current pension benefit for as long as the person lives, expressed as a
percentage of benefits currently received. Pensioners will be notified of the amount of
increase to their pension payments in July, the same month their pension payments
will reflect the increase.
For active and terminated vested members, an experience apportionment is an
increase in the individual’s pension credits accrued as of December 31, 2016, expressed
as a percentage of the accumulated credits. Terminated vested members will be notified
of the increase in their pension credits in mid-July.

The Directors annually review plan reserves and other data. Experience apportionments are not
guaranteed to be granted each year.

Disability Benefits To Increase
The Directors granted a disability benefit increase of 2 percent for members receiving disability
benefits on December 31, 2016. The increase, effective July 1, 2017, is meant to help offset
cost-of-living increases.
The assets and liabilities of the Death and Disability Plan are evaluated independently of
the other plans administered by the Board of Pensions. In considering the decision, the
Directors reviewed investment and actuarial experience, reserves, and cost-of-living
changes and determined that the benefit increase is both necessary and appropriate.
Disability benefit increases are not guaranteed to be granted each year.
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Balanced Investment Portfolio Returns 8.95% in 2016
At the March 10 meeting of the Investment Committee, Judith D. Freyer, Executive Vice
President and Chief Investment Officer for the Board of Pensions, reviewed the Board of
Pensions Balanced Investment Portfolio’s 2016 investment performance of 8.95 percent
within the framework of global economic and political events that resulted in volatile
investment performance for many asset classes. The Balanced Investment Portfolio is the
investment fund for the Pension Plan, Death and Disability Plan, Endowment Fund, and
Assistance Program assets, as well as for restricted gifts made to the Board of Pensions; on
December 31, 2016, it had a market value of $8.6 billion. The 2016 Investment
Review provides details of the portfolio’s 2016 investments and performance.
Ms. Freyer also presented the Board’s investment strategies for 2017, and the Reverend Dr.
Lindley G. DeGarmo, Chair of the Investment Committee, provided an overview of the work of
the Investment Committee on behalf of the members of the Benefits Plan and their
beneficiaries.
The Committee confirmed that the December 31, 2016, asset allocation of 37.3 percent in U.S.
stocks, 19.6 percent in international stocks, 28.9 percent in fixed income, and 14.3 percent in
other assets is in compliance with the long-term strategic asset allocation. The Committee
heard a presentation on investing in private equity and reviewed the U.S. and international
equity components of the portfolio. The Committee affirmed the current long-term strategic
asset allocation ranges for the Balanced Investment Portfolio.
The Committee also reviewed the alternative investment component of the portfolio and
approved a limited partnership commitment to an existing partnership relationship for private
equity investments in Asia.
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COMMITTEE ON MINISTRY
Supplemental Report to
The Committee on Ministry shares as information:

1. Approved the following temporary supply contract for a Teaching Elder for
2017: Summerton- Josie Holler (interim pastor)
2. Received report from Pastoral Care committee concerning proposed change to
Pastor to Pastor ministry. Will be presented as information to the presbytery.
Recommendation:
1. That the report of the review of Sessional records be received as
information and recorded in the minutes:

ACTION TAKEN: REPORT RECEIVED AND RECOMMENDATION APPROVED.
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Summerton Presbyterian Church Covenant with Interim Pastor
This Covenant Between the Session of Summerton Presbyterian Church, Summerton SC and
Josie Holler (Interim Pastor) is for the purpose of providing interim pastoral services.
This relationship which began Feb 1, 2016 on half time basis and which was renewed on full
time basis for 12 months beginning May 1, 2016, is now being renewed for an additional 12
months beginning May 1, 2017 and will continue until April 30 2018 or until terminated as
indicated below. At that time the covenant may be renewed with the concurrence of the
Session, Interim Pastor, and Committee on Ministry with terms renegotiated at that time.
It is understood that the Interim Pastor is accountable to the presbytery through the Committee
on Ministry and will provide written reports about his or her ministry every six months and
participate with this Committee and the Session in an evaluation of this ministry in 12 months, if
applicable.
It is understood that the Interim Pastor is ordinarily not eligible to be called as Pastor except
under the guidelines provided by the presbytery.
It is agreed that this covenant may be terminated upon 15 days' written notice by either the
Interim Pastor or by the session. If terminated by the session prior to the end of the covenant
period, compensation will continue for 30 days after the date of termination of ministry. If the
church calls a pastor during the term of the agreement and provides 30 day notice to the Interim
Pastor to terminate this covenant, compensation will end at date of termination of ministry.
Goals for this ministry are to work with the congregation on the five "developmental tasks" of
interim ministry:
1) Coming to terms with history,
2) Discovering a new congregational identity
Facilitating shifts in lay leadership and changes in congregational power structures
4) Rethinking and renewing denominational linkages
5) Preparing for new pastoral leadership and a new future.
The Interim Pastor will fulfill the following responsibilities:
• Provide spiritual and administrative leadership for the congregation.
• Lead worship and administer the sacraments.
• Officiate at weddings and funerals;
• Provide pastoral care for the congregation and for all who seek comfort and guidance
through the church.
• Serve as moderator of the session;
• Serve as head of staff;
• Participate in the presbytery.
• Assist boards and committees in their ministry.
• Train newly elected officers and assist in preparing persons for membership.
• Work with the session to lead the congregation in the conduct of a congregational mission
study.
• Assist in the preparation of the Church's Mission Information Form (MIF) if approved by
session and agreed to by the Interim Pastor.
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The Interim Pastor will not be involved in the work of the Pastor Nominating Committee beyond
providing opportunities for them to communicate with the session and congregation about their
progress.
The compensation for this agreement shall be that in TERMS OF CALL below (see attached).
This revised covenant is for full time basis.
Salary
Housing

.......................$(See Attached)

SECA

...................$(See Attached)

Deferred Compensation

...................$(See Attached)

Other Allowances (specify)
Pension and Medical Benefits

...................$(See Attached)

.......................$(See Attached)

Vacation

........................Full(Family)

............4 weeks per year (1 week per quarter)
In addition, the Interim Pastor request to be excused from Sunday Service an
extra two Sundays for family events and will reimburse church for the pulpit
supply for those services should she decide to use them.
Continuing Education
...................$(See Attached)
and 2 weeks per year (1 week every six months)
Reimbursement of Ministry Expenses including
Automobile.....................$0.54 per mile (reimbursed as used)

Date of Session Action:

April 12, 2017

Date: --------
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INTERIM PASTOR'S SALARY
2017
Full Time
Annual

Full Time
Monthly

21,000

1,750

4000

333

Housing Allowance

30,000

2,500

Total Salary:

55,000

4,583

55,000

4,583

4,208

351

20,075

1,673

2400
1200

200
100

27,883

2,324

82,883

6,907

21000
30000
4208
55208

1,750
2,500
351
4,601

Board of Pensions - Deferred Compensation
Board of Pensions

4000
20,075

333
1,673

Total Monthly {except reimbursable expenses)
+ Estimated Reimbursementsfor Mileageand ProfessionalExp
Total Monthly Cost to Church

79,283

6,607
300
6,907

Effective Salary

Hours Per Week
Annual Cash Salary
Deferred Compensation

Manse amount
{must be 30% of above items. Not a cash
outlay. Used only to compute Board of Pension
Total Effective Salary:
Benefits

SECA {50%} - (Church pays Pastor's share SECA)
Salary+ Allowances
+ FMV Rent of Manse
X 0.0765

55000

X

Board of Pensions
Pension - 11% of Effective Salary
Major Medical - 24.5% of Eff. Salary
Disability - 1% of Effective Salary

55000
0.0765
4208

11.0% 55000 6050.00
24.5% 55000 13475.00
550.00
1.0% 55000
20075.00

Automobile Allowance
Professional Expenses
Continuing Ed & Book Allowance
Total Benefits:
Total Salary Plus Benefits (Total Cost to Church):
Monthly Payroll & Expenses
Salary
Allowances
SECA

Monthly Payroll:
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79,283
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WHAT HAPPENS NEXT IN THE RENEWAL OF CARE OF PASTORAL LEADERS IN PNH?
May 2, 2017
The Pastoral Care Subcommittee has led discussions at the last two COM meetings about
possible restructuring and renewal of what has been known as the “pastors to pastors”
program. We are recommending significant changes.
At this time, the Subcommittee asks the full COM to endorse the following changes, with
information reaching the Presbytery about this changes at the Presbytery’s May 9 stated
meeting, as well as the October stated meeting.
1. A new name for this caring ministry hereafter to be referred to as “Pastoral Caregivers”
2. Recruiting by the Pastoral Care Subcommittee in May-June of PCs. Each PC will have
12-15 installed or temporary pastoral leaders to contact at least quarterly. These
contacts may happen in the variety of formats. They will have as their purpose the care,
encouragement, and support of the Presbytery for our pastoral ministry in the local
church. There will also be contacts for care and support of retired clergy who are not
presently serving temporary leadership roles.
3. Meeting of these PCs mid-summer and October for education, review of duties and
update of responsibilities (and PCs meet quarterly in the years to follow).
4. Reporting to the Presbytery regularly about this ministry, along with other COM reports.
5. A November meeting to review all these changes in 2017
6. The last two months of this year to recruit PCs for 2018. This means that there will be
an evaluation of the work of PCs in 2017
7. For the rest of 2017 and throughout 2018, working with the Presbytery budget to
provide reimbursements for travels and meals.
8. The Pastoral Care Subcommittee assumes primary responsibility for the recruiting,
training, supervising and evaluating the work of PCS.
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Results of 2015 Sessional Minutes Review
March 21, 28 & 30, 2017
Churches

Presented
for review

Bennettsville, First
Carolina
Celebration
Cheraw, First
Chesterfield
Congruity
Cousar Memorial
Ebenezer
Fork
Fraser Memorial
Friendfield
Friendship
G. W. Long
Georgetown
Goodwill
Grandview
Harmony
Hartsville, First
Hebron
Hopewell
Indiantown
Jefferson
John Calvin
Kentyre
Kingston
Korean-American
Lake City
Latta
Manning
Marion
McColl, First
McDowell
Melina

LOCATIONS










Items
needing
attention

Did Not
Submit

Churches

Mizpah
Morton
Mt. Lisbon
Mt. Pisgah
Mt. Sinai
Mt. Zion
Murrells Inlet
Myrtle Beach, First
New Bethel
New Covenant
New Harvest
Olanta, First
Old Bethel
Pageland Second
Parkwood
Patrick
Pawleys Island
Ruby
St. Paul’s
Salem Black River
Society Hill
Summerton
Sumter First
Sumter Second
Swan Lake
Timmonsville
Tirzah
Trinity – M
Trinity – S
Wedgefield
Westminster
White Oak
Williamsburg

#11



















DATES

Presented
for review





Items
needing Did Not
attention Submit

Not

approved









#5,#8

















COUNTIES

TEAM CAPTAIN

First, Cheraw

March 28, 2017

Chesterfield, Marlboro

Alan Arnold

Kingston, Conway

March 28, 2017

Horry, Georgetown

Rhett Talbert

First, Sumter

March 21, 2017

Sumter, Lee, Clarendon, Williamsburg

Margaret Cooper

Presbytery office

March 30, 2017

Florence, Marion, Dillon, Darlington

Lola Faye Craig
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NEW BUSINESS
No new business was brought before the presbytery.
ANNOUNCEMENTS
Announcements were made from various churches and individuals. The Moderator expressed
thanks from the Presbytery to the Camping Ministry and Camp Pee Dee Retreat Center staff for
hosting Eighty-Ninth Stated Meeting of New Harmony Presbytery.
ADJOURNMENT
Following a time of requests for special prayer, Teaching Elder Carnell Hampton closed the
meeting with prayer at 2:15 P.M.
The next Stated Meeting will be held on October 10, 2017 at Celebration Presbyterian Church,
Myrtle Beach, S. C.
Bruce Ford
Executive and Stated Clerk

Franklin D. Colclough
Temporary Recordin=
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THE PRESBYTERY OF NEW HARMONY
SPECIAL CALLED MEETING
August 22, 2017
Williamsburg Presbyterian Church, Kingstree, S.C.
The Presbytery of New Harmony held a Special Called Meeting on August 22, 2017 at
Williamsburg Presbyterian Church, Kingstree, S. C.
CALL TO ORDER
The meeting was called to order by Ruling Elder Deloris Weaver, Moderator, who called upon
Teaching Elder Josie Holler for the opening prayer.
FORMATION OF THE ROLL
The following Teaching Elders, Ruling Elders, CLPs, Administrative Council members, Program
Council members, and CCEs were registered for this meeting.
PRESENT: Twenty-three Teaching Elders: Andrews, Richard; Andrews, Scott; Arnold, Alan;
Bach, Buddy; Brearley, John; Cheek, Nick; Colclough, Franklin; Culpepper, Lisa; Diehl, Mark;
Ford, Bruce; Foster, Jody; Foster, Rodney; Hampton, Carnell; Henderson, A. Kyle; Holler, Josie;
Isola, Jill; Jackson, Ernest; Larson, Tony; Sansbury, Dan; Sparks, Sam; Thomas, Cam; Wilkes,
George; and Wilkins, Steve.
EXCUSED: Five Teaching Elders were excused. Kiser, Rebecca; Hill, Scott; Talbert, Rhett;
Ruth, Eva; and Dendy, Tom.
Visiting Teaching Elder: Washington, Alonza, (Charleston-Atlantic).
Commissioned Ruling Elders, (CREs/CLPs) and Certified Christian Educators
Enrolled: Franklin, Othan; Humphries, Jack; Sloan, Bob; Staggs, Chuck; McCall, Mac; and
Dickson, Avery.
RULING ELDERS IN ATTENDANCE: Twenty-nine ruling elders from twenty-nine churches
were enrolled as follows: Bennettsville First, Rozier, Janice; Congruity, Wells, Randy; Cousar
Memorial, Moses, LaTishe; Ebenezer, Jackson, Edith V.; Friendship, Smith, Maretta J.; G. W.
Long Memorial, Johnson, Robert C.; Goodwill, Cooper, Gladys; Harmony, Nelson, Freddie;
Indiantown, Braxton, Joyce; John Calvin, Coker, Jane; Kentyre, Glenn, Bobby; Latta, Allen,
Jimmy; Manning, Cooper, Margaret; Marion, Roberts, Roy; Melina, Kennedy, Chars G.; Mt.
Lisbon, Wilson, Henry; Mt. Pisgah, Peterson, Brooks; Myrtle Beach, First, Bruner, Audrey; New
covenant, Yates, Loretta; Parkwood, Jackson, Tommy; Pawleys Island, Biddix, Charles;
Summerton, Huggins, Steve; Sumter Second, Singleton, Frances; Swan Lake, Holton, Susan;
Trinity (M), Isaac, Brenda; Trinity (S), Spite, Ray; Wedgefield, Ryan, Hugh; Westminster,
Chandler, Rachel; and Williamsburg, Nexsen, Jean.
Excused from the meeting were the following sessions: Ruby, Morton, White Oak, Tirzah,
Celebration, New Harvest, Chesterfield, and Georgetown.
ADMINISTRATIVE COUNCIL, PROGRAM COUNCIL, STAFF: Colclough, Walter; Hampton,
Ellaree; Conklin, Al; Craig, Lola Faye; Dennis, John, Weaver, Deloris; (Staff) Bruce Ford, Julie
Cox, Kelly Boone, and Darren Wilson.
VISITORS IN ATTENDANCE: Ten visiting Ruling Elders and eight guests were in attendance.

99

The total attendance for this meeting is eighty-seven.
DETERMINATION OF QUORUM
The Stated Clerk, Teaching Elder Bruce Ford declared that a quorum was present.
OPENING WORSHIP
The Presbytery entered into a period of worship and prayer with Ruling Elder Frances Singleton
serving as liturgist and Teaching Elder George Wilkes preaching. The scripture was taken from
Matthew 13:31-32, the Parable of the Mustard Seed. Using the illustration of the Kudzu plant,
sometimes the kingdom of God is not organized the way we expect. Sometimes God’s mustard
and kudzu grow outside the lines. We must look to see how God is revealing Godself in small
and hidden ways.
WELCOME BY HOST CHURCH
Ruling Elder Jean Nexsen, a member of the Williamsburg Church welcomed the presbytery and
gave a brief history of the church.
ADOPTION OF DOCKET
The docket for the Special Meeting was approved as presented.
REPORT OF EVALUATION AND LONG RANGE PLANNING COMMITTEE
Ruling Elder Al Conklin, committee moderator, stated that the purpose of this meeting was to
allow the presbytery commissioners to review, discuss, and provide input to the committee on
the Visioning Plan. The Plan was presented as information at the last Stated Meeting. Mark
Tidsworth, consultant to the committee, also spoke to the presbytery providing further
explanation of the process used in arriving at this draft of recommendations regarding the future
ministry of New Harmony Presbytery. Meeting in small groups, commissioners spent time
sharing their opinions, questions, and suggestions about the Plan. These comments were
collected by the committee. They will be reviewed and a recommendation for first reading
approval will be presented at the October Stated Meeting.
REPORT OF NOMINATING COMMITTEE
Teaching Elder Bruce Ford reported on behalf of the committee. Teaching Elder Judy Cettei
was elected as Commissioner to the Synod of South Atlantic and Ruling Elder Avery Dickson
was elected to serve as Presbytery Moderator for 2018.

ANNOUNCEMENTS AND PRAYER CONCERNS
Following a period of announcements and prayer concerns the closing prayer was offered by
Teaching Elder Alonza Washington.
ADJOURNMENT
The Presbytery adjourned to meet next in a Stated Meeting on October 10, 2017 at Celebration
Presbyterian Church, Myrtle Beach, S. C.
Bruce W. Ford
Stated Clerk

Franklin D. Colclough
Temporary Recording Clerk
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THE PRESBYTERY OF NEW HARMONY
NINETIETH STATED MEETING – October 10, 2017
Celebration Presbyterian Church, Myrtle Beach, SC

The Ninetieth Stated Meeting of the Presbytery of New Harmony was called to order at 9:30 a.m. by Ruling
Elder Deloris Weaver, who called upon Ruling Elder Marshall Ivey for the opening prayer. The Stated Clerk,
Rev. Dr. Bruce Ford, declared a quorum present and the meeting in order.
The attendance report was provided. Of this total, as indicated below, thirty-two Teaching Elders were enrolled
and four excused.
PRESENT: Andrews, Scott; Bach, Buddy; Brearley, John; Brewer, Christa; Busby, Ella; Cheek, Nick;
Colclough, Franklin; Culpepper, Lisa; Dendy, Tom; Diehl, Mark; Ford, Bruce; Foster, Jody; Foster, Rodney;
Hampton, Carnell; Henderson, Kyle; Hill, Scott D; Holler, Josie; Holsclaw, Frank; Howe, Ray; Jackson, Ernest;
Jang, Joshua; Kiser, Rebecca; Langston, Tom; Larsen, Toney; Pagelsen, Carol; Parks, John; Sansbury, Dan;
Sparks, Sam; Talbert, Rhett O; Thomas, Cam; Wilkes, George; and Wilkins, Steve.
EXCUSED: Muncie, Don; Lowe, Gary; Arnold, Alan; and Cettei, Judy.
ROLL OF COMMISSIONED RULING ELDERS (CREs/CLPs) ENROLLED: Franklin, Othan; Ivey, Marshall;
Staggs, Chuck; and Washington, Elijah.
ROLL OF ELDER COMMISSIONERS IN ATTENDANCE; Thirty-two ruling elders from 30 churches were
enrolled: Bennettsville First, Janice Rozier; Celebration, Terry, Terry; Cheraw First, Tillman, Dan; Congruity,
Wells, Randy; Ebenezer, Jackson, Edith V; G. W. Long, Wilkerson, Karen L.; Georgetown, Brown, Dean;
Goodwill, Cooper, Gladys; Harmony, Nelson, Freddie; John Calvin, Coker, Jane; Kentyre, Glenn, Bobby;
Kingston, Sasser, Sara Jean; Latta, Allen, Jim; Manning, Cooper, Margaret; Marion, Henry, Bob; Morton,
Outlaw, Woodrow; Mt. Pisgah, Samuel, Dorothy; Murrells Inlet, Till, Stan; Myrtle Beach, First; Stokes, Diane D.,
Thomas, B, Stevens, Don; New Covenant, Yates, Loretta; Pageland Second, Hamilton, Moses; Pawleys Island,
Veselick, Becky; Summerton, Barkley, Dot; Sumter First, Smith, Bob; Sumter Second, Thompson, Leroy; Trinity
(M), Montgomery, Hattie; Trinity (S), Shelton, Marian; Wedgefield, Price, Ron; Westminster, Davis, Vashti;
White Oak, Melton, Bobby.
EXCUSED FROM THE MEETING WERE FIFTEEN CHURCH SESSIONS: Ruby, Melina, Friendfield,
Chesterfield, St. Paul’s, Hartsville, McColl, Salem Black River, Mt. Lisbon, Cousar, Tirzah, Parkwood, Fraser,
Swan Lake, and New Harvest.
CERTIFIED CHRISTIAN EDUCATORS, COUNCILS, MODERATORS, STAFF PRESENT:
Certified Christian Educators: McCall, Mac; Dickson, Avery.
Administrative Council Members: Tillman, Dan; Colclough, Walter; Cox, Julie; Hampton, Ellaree; Conklin, Al;
Weaver, Deloris.
Program Council Members: Craig, Lola Faye; Dennis, John.
Presbytery/Camp Staff: Sloan, Kelly Boone; Wilson, Darren; Ford, Bruce; Cox, Julie.
VISITING MINISTERS AND INVITED GUESTS IN ATTENDANCE: Liberman, Joyce, Synod Executive;
Simmons, Clark, Board of Pensions; Washington, Alonza, Charleston-Atlantic Presbytery were enrolled as
corresponding members.
VISITORS AND OTHER GUESTS: 20 visitors; of this total, 7 were visiting elders.
In attendance were 78 voting members and 23 visitors for a grand total of 101.
ORDER OF WORSHIP
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Presbytery gathered for worship led by CRE Elijah Washington and Synod Executive, Rev. Joyce Liberman,
preaching. Using Deuteronomy 31:1-8 and Matthew 28:1-10 as scriptural context she preached a sermon
entitled “We Lived Our Lives in Fear.” She challenged the members of presbytery not to allow fear to immobilize
your life. The world tells us about all the things we need to fear. Our faith must override our fear. Other
participants included Sarah Abushakra and the choir of Celebration Presbyterian Church.
WELCOME
The business session of the Ninetieth Stated Meeting of the Presbytery of New Harmony was called to order at
10:15 a.m. by Ruling Elder Deloris Weaver. Teaching Elder Tom Dendy welcomed commissioners and guests
to Celebration Presbyterian Church. Ruling Elders serving as commissioners for the first time were welcomed
and introduced by their pastors. Visitors and corresponding members in attendance were also welcomed.
REVIEW AND ADOPTION OF DOCKET
The Stated Clerk moved for the adoption of the docket as presented.
APPOINTMENT OF TEMPORARY CLERKS
Teaching Elder Ashley Cheeks and Ruling Elder C. Evans were appointed as Temporary Clerks.
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COMMITTEE ON MINISTRY
Report to
The Presbytery of New Harmony
October 10, 2017
The Committee on Ministry shares as information:
1. Approved the Ministry Information Form for the Pawleys Island church.
2. Approved the Mission Study report of the Indiantown church.
3. Approved permission for the Indiantown church to form a PNC to search for a
designated pastor (the yoke that exists between the Indiantown and St. Pauls church will
remain in place in order for the churches to continue to pursue opportunities to do
shared ministries together).
4. Approved the request of Rev. Vikki Brogdon to be transferred to Trinity Presbytery
where she is serving as stated supply for the Upper Long Cane church.
5. Received a request from Rev. Myong Paik to approve a new position in Pakistan.
Rev. Paik was provided with direction on steps needed to be taken by her with the
denomination’s Mission Program staff in order for the presbytery to be able to
approve such a call in a mission field of the larger church.
6. Approved recommissioning of CREs David Bessinger at the Jefferson and
Chesterfield churches, and Chuck Staggs at the Swan Lake and Fraser Memorial
churches.
7. Approved Rev. Bruce Ford to moderate the session of the Hopewell church.
8. Triennial visit schedule for this year has been approved. A reminder was given to COM
members to make their visits.
9. Approved acceptance into the Lay Pastor Track of the SC Lay School of
Theology, Robert Henry (Marion) and Jacquelyn Rembert (Ebenezer).
10. Minimum salary terms for 2018 were approved based on the 1½ raise proposed
for presbytery staff using the annual Cost of Living index.
Recommendation:
1. That Commissioned Ruling Elders, David Bessinger, Robert Sloan,
Othan Franklin, Marshall Ivey, Jack Humphries and Chuck Staggs, be
approved for recommissioning.

2. That the pastoral call of Rev. Jill Isola as Associate Pastor of the Hartsville
First Church be dissolved effective October 29, 2017, and that she be transferred
to the Presbytery of Western North Carolina to accept the call to the
Northminster Church of Hickory as pastor.
3. That the presbytery concur with the request of Rev. Bruce Ford to be retired
effective January 1, 2018, and that a service of honorable retirement be
conducted.
4. That the Minimum Terms of Call for an Installed Pastor in 2018 be approved:
THE REPORT WAS RECEIVED AND THE RECOMMENDATIONS ADOPTED.
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The Presbytery of New Harmony
Minimum Terms of Call for Ministers for 2018
2017
Member
Only

Effective Salary
Cash Salary
Use of Manse

2018

Member
and Family

Member
Only

Member
and Family

31,647

31,647

32,122

32,122

9,494
41,141

9,494
41,141

9,637
41,759

9,637
41,759

15,057
3,147
5,750
1,000
24,954

15,057
3,147
5,750
1,000
24,954

16,280
3,194
5,750
1,000
24,954

16,280
3,194
5,750
1,000
26,224

67,983

67,983

(valued at 30% of cash salary)

or Housing Allowance
Total Effective Salary

Benefits
Pension and Insurance
(minimum dues basis = $44,000)

½ SECA
Mileage Reimbursement*
Book/Continuing Education
Total Benefits

Total Cost to Church

66,095

66,095

Plus:
2 weeks study leave
4 weeks vacation
* IRS mileage reimbursement @ 53.5 ¢/mile
In establishing salary for pastors, the Committee on Ministry encourages congregations to consider special
circumstances such as family financial obligations, education, and years in a position. Churches currently at or near
this minimum may wish to use the following as a guide in addressing these circumstances.
Add one unit ($250) to the salary for any of following that apply:
• one unit for each dependent child not in college
• two units for each dependent child in college (full time student)
• one unit for an earned doctorate
• one unit for each year in the current position
It is further recommended that the following suggestions be considered by each congregation:
1) that, a minister be able to rollover continuing education time and money up to 4 weeks and $2000 to enable
more extensive study leave opportunities;
2) for every 15 years a minister has completed in ministry, an additional week of vacation be added to the
terms of call.
3) That a minister be granted a 3 month sabbatical period during each 7th year of service to a particular
congregation
The Committee on Ministry will be available to evaluate the ministry of pastors and congregations and suggest
remedies to churches that are unable to meet minimum salary requirements.
THE REPORT WAS RECEIVED AND ALL RECOMMENDATIONS WERE ADOPTED. A SERVICE OF WORSHIP AND
RECOGNITION OF HONORABLE RETIREMENT WAS HELD FOR TEACHING ELDER BRUCE FORD, EXECUTIVE
PRESBYTER/STATED CLERK. MEMBERS OF THE PRESBYTERY MADE REMARKS AND THANKED BRUCE FOR HIS
YEARS OF SERVICE.
104

REPORT OF ADMINISTRATIVE
COUNCIL

The Administrative Council reports the following actions taken on behalf of the presbytery:

•

Approved Administrative Council minutes of its April and August meetings.

•

Approved the Presbytery meeting minutes of May 9 and August 22, 2017.

•

Received the Program Council reports as information.

•

Approved the docket for the ninetieth stated meeting of the Presbytery of New Harmony (October
10, 2017).

•

Invites all participants in the Fall Stated Meeting to join in a “mission offering” by bringing a canned or
staple food item to the presbytery meeting to be donated to Helping Hand of Myrtle Beach.

•

Welcomed Synod Executive & Stated Clerk Joyce Lieberman, who offered extensive information and
support to the Council and the presbytery regarding healthy transitions and considerations as we
prepare for the upcoming retirement of our Executive Presbyter/Stated Clerk.

•

After discussion and consideration, the Council unanimously approved to begin the process of
searching for a Transitional Executive Presbyter & Stated Clerk. The Council determined that the
Transitional Executive Presbyter & Stated Clerk shall not be eligible for the Executive Presbyter &
Stated Clerk position. A Transition Task Force is being appointed to develop the steps needed to carry
out this process.

•

Received reports from the Executive Presbyter/Stated Clerk and the Associate Executive
Presbyter/Associate Stated Clerk, including ways each is serving the larger church, retirement plans
for EP/SC, and deep appreciation for summer sabbatical from AEP/ASC.

•

Received information regarding the process which will be necessary for Camp Pee Dee Retreat
Center to explore separate 501(c)(3) non-profit status.

•

Received and heard reports from sub-committees and commissions, including:
o Finance Committee,
 Affirming that $ 550.00 in Presbytery Mission Project account be allocated for
scholarships for the presbytery’s mission ministry trips to Bahamas in February
2018.
 Affirming that maturities in bank certificates of deposit may be lengthened to up to 24
months.
 Agreeing to receive disbursements from the EP & Katie Elkins Lee Memorial Fund and
pass those disbursements along promptly to designated recipients, PADD and Pee
Dee Church Historical Trust.
 Its recommendations are provided for the presbytery’s consideration.

o Evaluation & Long-Range Planning Committee,
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Providing an update on the mission and visioning process, following the Called meeting
of the presbytery and utilizing the information, questions, and insights gathered from
the participants.
Its recommendations are provided for the presbytery’s consideration.

o Property Committee:
 Its recommendation is provided for the presbytery’s consideration.
•

Prayed for the congregations, members, and leaders of New Harmony and for the needs of the world.

RECOMMENDATIONS:

1. That the presbytery concur with the Administrative Council to allow the Camping Ministry to
pursue separate 501(c)(3) non-profit incorporation. Ultimate approval of any future proposal for
separate incorporation will require presbytery consideration and voting. (See Attachment A)
2. That the presbytery concur with the Administrative Council to approve changes to the
Accounting Policies & Procedures Manual, to reflect changes in credit card processing
procedures (Chapter 6) on second reading. (See Attachment B)
3. That the presbytery concur with the Administrative Council to approve, on first reading, the
2018 Operating Budget totaling $ 1,212,217 in receipts and $ 1,217,573 in disbursements.
(See Attachment C)
4. That the presbytery concur with the Administrative Council to adopt the recommended changes
and the organization structure to support our future organization and operations, under the theme
“Making Christ Known”, on first reading. If approved on first reading, there will be a second
reading for final approval at the Winter Stated Meeting (February 24, 2018). (See Attachment D)
5. That the presbytery concur with the Administrative Council that the Executive Presbyter,
Associate Executive Presbyter, and the Presbytery Moderator be authorized to form a Vision
Implementation Team (see recommendation 10 of Evaluation & Long-Range Planning report)
prior to the second reading, such that work can begin on refining staffing and operating
procedures prior to final approval.
6. That the presbytery concur with the Administrative Council, that, if the way be clear, that the
property of McDowell Presbyterian Church of Greeleyville be sold for $ 170,000.00 to the St.
John Missionary Baptist Church. (See Attachment E)
7. That all actions recorded in the minutes of Administrative Council become actions of the
presbytery.

Sam Sparks
Moderator
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ADMINISTRATIVE COUNCIL
Supplemental Report

Upon the news of Bruce Ford’s desire to retire, the Administrative Council discussed the best
way for the presbytery to move forward and received helpful guidance and advice from our
new Synod Executive/Stated Clerk, Joyce Lieberman. The Council decided to pursue a
process to identify a “Transitional” Executive Presbyter / Stated Clerk (in place of a regularly
called & installed position) to prepare for the call of an Executive Presbyter / Stated Clerk in
the future.
The central hope is to have the services of a person dedicated to assist the presbytery in our
transition in place by January 1, 2018, when Bruce Ford’s retirement begins, or as soon as
possible thereafter. . This Transitional EP/Stated Clerk could serve up to 3 years, with the
contract renewable on a yearly basis.
The central logic is, similar to that of a session hiring an interim (or transitional) pastor for a
congregation, that our presbytery will be more intentional in finding the right person who
thrives in transition and has the gifts and understanding for this unique season of change as
we move forward seeking to be more effective in advancing the gospel.
The term itself, Transitional Executive Presbyter/Stated Clerk, reflects the new terminology
being used for an interim. For this process to take place, the following permissions and points
of information are being presented below for presbytery approval.
Additionally, in the event that the Transitional EP/SC is not identified soon enough to begin
ministry with us immediately in 2018, the Council is also asking the presbytery to approve the
option to secure a “Bridge Interim” until the Transitional EP/SC can be in place. Should this
option be needed, it should promote a more cohesive start to the presbytery’s work in the new
year; ideally, the Bridge Interim would serve until the Transitional EP/SC begins his /her work
with us. This concept of a Bridge Interim has been successful in several of our congregations in
New Harmony, specifically Presbyterian Church at Manning, Williamsburg Presbyterian Church,
and First Presbyterian Church, Sumter.
The Administrative Council has appointed the following to serve on the Transitional
Task Force. Sam Sparks (Melina) Moderator Administrative Council

Margaret

Cooper (Manning) Walter Colclough (Westminster) Moderator Personnel Steve Wilkins
(Georgetown) Alan Arnold (Cheraw)
Recommendation:
8. That the Presbytery approve the following permissions for the Administrative
Council and Transition Task Force to act on behalf of the presbytery in order to seek
and contract with a Transitional Executive Presbyter, and, if needed, a Bridge Interim
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For Administrative Council

1. To approve a search committee proposed by the Transition Task Force (TTF) with the
purpose of seeking a Ruling Elder or Minister of Word and Sacrament to serve as Transitional
Executive Presbyter/Stated Clerk for a period of up to three years

2. To collaborate with the Transition Task Force to develop and approve the position
description for the Transitional EP/SC

3. To approve the person called to this position and terms of call upon approval of COM
examination of the candidate

4. To approve a budget for the work of the TTF and to determine with input from the Finance
Committee the source for the funding

5. To approve the process of contracting with a Bridge Interim to serve until the Transitional
Executive/Stated Clerk begins his/her work using permissions one through four found above.

For Transition Task Force (TTF)

1. To develop the steps to be taken in the process of calling a Transitional EP/SC
2. To develop the job description for this position and proposed terms of call in consultation
with the Administrative Council

3. To propose to the Council the members of the search committee for calling this person. (the
TTF itself may serve as this committee with approval of Council)

4. To contract with a person to serve as a “bridge interim” if necessary after January 1, 2018
which is to be approved by Council until a Transitional EP/SC can be hired. To work with
the Associate EP/SC, Personnel and Council to define the work of this person during this
bridge interim period

THE REPORT WAS RECEIVED AND THE RECOMMENDATIONS ADOPTED.

108

Steps into Incorporation
Legal
□ Draft Articles of Incorporation & By-laws
o Mission
o Determine Corporate name
 D.B.A as camp?
□ File for state registration and IRS tax exemption
□ Determine transfer of assets, especially property
o Is a survey required?
o Are there property taxes?
o Most transfers include limits on the new corporation encumbering or selling
property, and include a reversion clause
o Note: property can be crucial for the asset value on a NFP balance sheet; it
can help make it more possible to receive grants and lines of credit
□ What are the ongoing ties to the parent body? How does the new NFP continue to serve
the mission of the parent body, with less structural entanglement? A covenant will need
to be developed that will be approved by the presbytery
Board Development
□ Plan for the recruitment of a skilled, well-rounded board
o https://boardsource.org/fundamental-topics-of-nonprofit-boardservice/composition- recruitment/board-recruitment/
□ Plan for board training – how will the new board receive training to become a successful
board?
□ Develop Board notebook: job descriptions, expectations or covenant, orientation materials
Arrange for Payroll
□ Apply for Federal EIN
□ Determine Health / Pension / benefits programs
□ Determine any implications for current staff to a change of employer
□ Determine payroll service or vehicle
Arrange for Insurance coverage
□ Property / Liability / Auto / Camper
□ D&O
□ Worker’s comp
Develop Critical Policies
□ Personnel Policies
□ Financial Controls
□ Audit
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□ Gift
Create new Systems and Compliance
□ Create Accounting (Bookkeeping) system
o Create historical information
o Determine professional counsel
□ Complete cash flow analysis and plan for potential negative cash flow
□ Prepare to complete legal forms and information
o Payroll taxes
o 990s
□ Change email addresses and domain name registrations
□ Change any state or local (e.g. Health Department) registrations or licenses
□ Any other systems or services that are connected to the parent body?
Work with Presbytery as required
□ Camping Ministry will include a representative from Administrative Council and Program
Council in the process as well as working with Finance and Property sub-committees as
needed
□ Prior to steps outlined above to file for state registration, IRS tax exemption, and
Federal EIN, the other steps outlined must be completed and questions raised by
those steps answered
□ Administrative Council must approve articles of Incorporation and by laws along with the
covenant agreement developed for the Camp and Presbytery future relationship
□ Presbytery has final approval of all aspect of the outcome of this process
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The Presbytery of New Harmony
Proposed Changes to the Accounting Policies and Procedures Manual Chapter
6, Section I, F
Control of Computer Network Security and Credit Card Processing. The
Presbytery of New Harmony uses computer networks and the internet to transmit
information and to communicate with its constituents. It also accepts payments and
donations via Paypal. It also accepts payment using credit cards on a limited basis
using MerchantOne as its credit card processing agent. Camp Pee Dee Retreat Center
uses BeanStream to process credit card transactions for on-line registrations for
campers and guest groups. Use of these types of electronic processing systems
require secure and private data transmission, which is covered in this section.
The presbytery has one swipe terminal for processing credit cards transactions, located
at Camp Pee Dee, which connects to the telephone land-line. No other means of
processing credit card transactions is allowed at the present time, including web-facing
applications.
In order to comply with industry payment card industry data security standards, the
Presbytery establishes this security policy and will assess its compliance to it at least
annually. The following standards must be followed to insure compliance.

1.

Maintain a secure network. Although the Presbytery does not transmit
or store any credit card data over its computer network, it will maintain
adequate virus and firewall protection for its computer network. In
addition, employees and users must change vendor-supplied passwords
and other security parameters immediately upon initial usage.

2.

Protect cardholder data. No cardholder data, including the primary
account number (PAN), the personal identification number on the back
of the card, or any magnetic strip information will be stored by the
Presbytery. Any paper record of cardholder data will be destroyed
immediately after using. Receipts will mask PAN when displayed; the
first six and last four digits are the maximum number of digits that will
be displayed.

3.

Maintain a vulnerability management program. The system
administrator will maintain up-to-date anti-virus software and monitor
threats automatically. The system administrator will ensure that
processes will be updated to address new vulnerability issues.

4.

Restrict access to computer system, data and processing
equipment. All staff members will have access to the Presbytery’s
computer network through a unique two-factor identifier. Only persons
who need to have access to the system, credit card information and
equipment will be allowed to have access to it. All paper and electronic
media will be kept for a pre- defined period of time in a secure location.
At the time of disposal, all information stored on paper or electronic
media will be destroyed.
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For credit card processing, generally only the Director of Camping
Ministries and the Camp Pee Dee Facilities Director will have access to
cardholder information and the processing terminal. However, other
officers and staff members may have access for non-camping
related certain events. Each person using the processing terminal will
have a unique identification number or password to access the system. If
a processing terminal is installed it The processing terminal will be
under the control of one of these staff members when in use and kept in a
locked safe or room when not in use.
System backups will be performed daily and stored securely off site.

5.

Regularly monitor and test networks. Logs that can track and
analyze user activities will be maintained for credit card processing.
Random and regular inspections and tests will be performed to insure
that the policies are being followed. Any breach of security must be
immediately reported to the Executive Presbyter for timely security
incident, response, and escalation.

6.

Maintain an Information Security Policy. The Presbytery will establish,
publish, maintain, and disseminate this security policy which addresses
all Payment Card Industry Data Security Standard requirements
pertaining to its business, including an annual process for identifying
vulnerabilities and formally assessing risks, and includes a review at
least once a year and when the environment changes.
The Presbytery will ensure that all policies and procedures involving
credit card processing security are clearly defined and explained to all
employees and contractors. The Presbytery will require all employees to
acknowledge in writing that they have read and understand the security
policies and procedures. Failure to comply with the policies outlined
above may result in the termination of the offending employee.
Third party service providers will be required to contractually comply
with this security policy.
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The Presbytery of New Harmony
BUDGET VARIANCE ANALYSIS
For Year-to-Date August 31, 2017
YTD 2017
Actual

Account
Name
BUDGETED INCOME:
Covenant Mission Giving
Per Capita Apportionment
Camping Ministry Income
Transfers:
Candidate Scholarship Fund
Camp Pee Dee Fund
Church Extension Fund
Small Church Support/Redev Fund
Per Capita Prior Years Fund
Campus Christian Life Fund
Dismissed Churches Fund
Interest Income
TOTAL BUDGETED RECEIPTS

$

Annual
Budget

Annual Budget Remaining

58.3%
52.8%
64.1%

323,256.76
65,328.24
156,493.69

32,500
131,504
24,000
20,000
1,035
45,000
100
1,181,050

40.4%
11.4%
66.7%
0.0%
0.0%
0.0%
33.3%
97.8%
51.3%

15,000.00
30,000.00
29,280.00
3,250.00
5,000.00
30,000.00
73.78
657,682.47

17,825.00
28,699.57
2,741.90
6,444.14
4,921.35
703.05
11,248.80
2,577.85
485.10
4,921.35

87,750
58,583
5,850
13,154
10,500
1,500
24,000
5,500
1,035
10,500

69,925.00
29,883.43
3,108.10
6,709.86
5,578.65
796.95
12,751.20
2,922.15
549.90
5,578.65

20.3%
49.0%
46.9%
49.0%
46.9%
46.9%
46.9%
46.9%
46.9%
46.9%

32,016.01
31,766.07
3,898.11
6,958.70
6,243.90
960.60
14,409.00
3,362.10
600.38
5,523.45

80,568.11

218,372

137,803.89

36.9%

105,738.32

8,056.40
16,000.00
30,999.70
91.80
6,382.99
14,018.64

16,600
24,000
2,500
53,395
300
150
500
17,000
34,500

48.5%
66.7%
0.0%
58.1%
30.6%
0.0%
0.0%
37.5%
40.6%

12,157.90
29,280.00
4,611.43
35,964.13
92.01
96.22
9,390.55
17,976.25

Program Council:
Camping
Education and Nurture
Congregational Development
Mission
Worship and Spiritual Formation
Presbyterian Men
Total Program Council

150.23
232,994.83
1,602.23
13,147.57
1,710.96
53.49
30.84

2,000
372,754
15,000
50,000
8,000
4,000
400

8,543.60
8,000.00
2,500.00
22,395.30
208.20
150.00
500.00
10,617.01
20,481.36
1,849.77
139,759.17
13,397.77
36,852.43
6,289.04
3,946.51
369.16

7.5%
62.5%
10.7%
26.3%
21.4%
1.3%
7.7%

150.23
241,681.82
1,337.03
8,667.63
2,635.54
(77.02)
247.52

249,690.15

452,154

202,463.85

55.2%

254,642.75

Salaries and Benefits
Total Mission Within Presbytery
TOTAL BUDGETED
DISBURSEMENTS

233,521.31
558,760.99

361,579
962,678.00

128,057.69
403,917.01

64.6%
58.0%

255,536.44
619,747.68

$

639,329.10

1,181,050.00

541,720.90

54.1%

$ 725,486.00

NET RECEIPTS/
(DISBURSEMENTS)

$

(33,185.67)

-

33,185.67

Mission Within Presbytery:
Administrative Council
Celebration Church Support
General Assembly Expenses
Presbytery Office
Nominating Committee
Committee on Representation
Judicial
Committee on Ministry
Committee on Preparation

585,000
120,661
221,250

13,125.00
15,000.00
16,000.00
15,000.00
97.82
606,143.43

YTD 2016
Actual

243,711.18
56,917.71
79,361.50
19,375.00
116,504.00
8,000.00
20,000.00
1,035.00
30,000.00
2.18
574,906.57

BUDGETED DISBURSEMENTS:
Mission Beyond Presbytery:
GA Basic Mission Support
GA Per Capita Apportionment
Synod Shared Mission Support
Synod Per Capita Apportionment
Presbyterian College
SC Christian Action Council
Presbyterian Retirement Communities
SC Home at Montreat
SC Campus Ministry
P.A.D.D.
Total Mission Beyond Presbytery

341,288.82
63,743.29
141,888.50

% of Annual
Budget Used
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$ (67,803.53)

Pin

Church Name

(1)

(2)

(3)

(4)

(5)

(6)

(7)

2017
Covenant
Pledge *

YTD Total
Basic Mission
Support
(3+4)

YTD Shared
Mission
Support

YTD
Directed
Mission
Support

Other
Mission Gifts

2017 Per
Capita
Apportionment

Per Capita
Paid

13,111.52
5,320.00

13,111.52
5,320.00

-

8,571.03
5,093.00

2,848.32
385.28

-

2,867.09

1,706.24

995.33

4,076.46

3,109.76

3,110.00
371.52

22464

BENNETTSVILLE FIRST PRESBYTERIAN CH

22493

CAROLINA PRESBYTERIAN CHURCH

19,667
5,320

11881

CELEBRATION PRESBYTERIAN CHURCH

13,942

8,132.81

8,132.81

22467

CHERAW FIRST PRESBYTERIAN CHURCH

31,484

23,322.64

20,989.36

22468

CHESTERFIELD PRESBYTERIAN CHURCH

1,000

500.00

500.00

-

375.00

371.52

CONGRUITY PRESBYTERIAN CHURCH

6,056

-

-

-

500.00

2,201.60

COUSAR MEMORIAL PRESBYTERIAN CH

3,425

3,425.00

3,425.00

-

587.00

853.12

EBENEZER PRESBYTERIAN CHURCH

2,799

1,000.00

1,000.00

201
22432
182
22484

FORK PRESBYTERIAN CHURCH

22459

FRASER MEMORIAL PRESBYTERIAN CH

22435

FRIENDFIELD PRESBYTERIAN CHURCH

191

FRIENDSHIP PRESBYTERIAN CHURCH

177

GEORGE W LONG PRESBYTERIAN CHURCH

4,797
5,774

2,333.28

853.12

-

205.00

1,857.60

-

-

-

-

-

509.12

-

-

-

-

-

316.48

-

-

-

-

-

302.72

-

-

-

-

255.00

853.12

854.00

5,432

1,200.00

1,200.00

GEORGETOWN PRESBYTERIAN CHURCH

78,945

52,630.00

48,430.00

188

GOODWILL PRESBYTERIAN CHURCH

19,500

12,832.18

12,832.18

180

GRANDVIEW PRESBYTERIAN CHURCH

1,000

1,000.00

1,000.00

169

HARMONY PRESBYTERIAN CHURCH

3,000

-

22436

2,848.32
385.28

-

33,333.36

-

320.00

522.88

522.88

9,544.62

5,944.32

5,569.32

-

805.00

3,673.92

2,130.36

-

300.00

330.24

330.24

-

825.60

4,200.00

-

7,946.00

7,554.24

-

50,000

33,333.36

5,036.16

82.56

82.56

10,570

7,046.68

7,046.68

-

1,029.00

1,032.00

1,032.00

4,000

4,000.00

4,000.00

-

1,800.00

1,320.96

1,320.96

22487

HARTSVILLE FIRST PRESBYTERIAN CH

22452

HEBRON PRESBYTERIAN CHURCH

22479

HOPEWELL PRESBYTERIAN CHURCH

22438

INDIANTOWN PRESBYTERIAN CHURCH

22490

JEFFERSON PRESBYTERIAN CHURCH

22480

JOHN CALVIN PRESBYTERIAN CHURCH

22485

KENTYRE PRESBYTERIAN CHURCH

1,000

600.00

600.00

-

545.00

192.64

192.64

22471

KINGSTON PRESBYTERIAN CHURCH

8,000

5,333.36

5,333.36

-

1,478.00

3,605.12

3,605.12

11233

KOREAN-AMERICAN PRESBYTERIAN

10,800

7,200.00

7,200.00

-

-

564.16

564.16

22442

LAKE CITY PRESBYTERIAN CHURCH

2,600

1,302.00

1,302.00

-

413.44

811.84

408.00

22492

LATTA PRESBYTERIAN CHURCH

3,000

600.00

600.00

-

780.00

976.96

200.00

22495

MARION PRESBYTERIAN CHURCH

4,264

3,264.00

1,264.00

2,702.81

2,105.28

2,105.28

22497

MCCOLL FIRST PRESBYTERIAN CHURCH

2,835

2,835.00

2,835.00

-

1,995.00

330.24

330.24

22437

MCDOWELL PRESBYTERIAN CHURCH

2,129

2,129.00

2,129.00

-

111.00

233.92

77.98

15,298

6,692.87

6,692.87

-

420.00

4,128.00

1,823.16
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MELINA PRESBYTERIAN CHURCH

1494

MIZPAH PRESBYTERIAN CHURCH

22488

MORTON PRESBYTERIAN CHURCH

-

20,255

13,315.44

200
9,133

9,133.00
-

-

11,815.44

9,133.00
-

-

1,500.00

2,000.00

-

-

7,919.42

2,068.32

357.76
2,531.84

1,477.00

68.80

-

756.80

756.80

170

MT LISBON PRESBYTERIAN CHURCH

104

-

-

536.64

-

22489

MT PISGAH PRESBYTERIAN CHURCH

2,418

2,000.00

2,000.00

-

600.00

536.64

521.82
496.00

196

MT SINAI PRESBYTERIAN CHURCH

382

382.00

382.00

-

100.00

495.36

22455

MT ZION PRESBYTERIAN CHURCH

400

325.00

325.00

-

-

192.64

192.64

22449

MURRELLS INLET PRESBYTERIAN CHURCH

-

-

-

355.00

1,444.80

1,444.80

22501

MYRTLE BEACH FIRST PRESBYTERIAN CH

-

7,629.39

22474

NEW BETHEL PRESBYTERIAN DILLON

10761

NEW COVENANT PRESBYTERIAN CHURCH

11507

18,493.44

-

-

-

-

-

550.40

-

-

-

-

-

729.28

-

NEW HARVEST PRESBYTERIAN CHURCH

-

-

-

-

316.48

-

22451

OLANTA PRESBYTERIAN CHURCH

-

-

-

-

605.44

-

22486

OLD BETHEL PRESBYTERIAN CHURCH

-

-

-

-

178.88

-

-

-

-

30.00

178.88

-

-

385.28

385.28
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PAGELAND SECOND PRESBYTERIAN CH

75,000

25,000.00

1,120

156
4,800

3,200.00

25,000.00

800.00

2,400.00

22482

PARKWOOD PRESBYTERIAN CHURCH

22503

PATRICK PRESBYTERIAN CHURCH

613

613.00

613.00

-

128.00

426.56

426.56

22453

PAWLEYS ISLAND PRESBYTERIAN CHURCH

16,320

10,880.00

10,880.00

-

3,104.00

5,435.20

5,435.20

22445

PRESBYTERIAN CHURCH AT MANNING

20,989

15,740.23

15,740.23

-

3,013.44

2,260.08
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-

Pin

Church Name

(1)

(2)

(3)

(4)

2017
Covenant
Pledge *

YTD Total
Basic Mission
Support
(3+4)

YTD Shared
Mission
Support

YTD
Directed
Mission
Support

1,000.00
2,418.00

1,000.00
2,418.00

-

22504

RUBY PRESBYTERIAN CHURCH

22448

SALEM BLACK RIVER PRESBY CHURCH

1,000
2,418

22506

SOCIETY HILL PRESBYTERIAN CHURCH

1,000

22439

ST PAUL'S PRESBYTERIAN CHURCH

7,336

5,502.00

5,502.00

22457

SUMMERTON PRESBYTERIAN CHURCH

3,000

1,500.00

1,500.00

-

22458

SUMTER FIRST PRESBYTERIAN CHURCH

-

-

(5)

(6)

(7)

Other
Mission Gifts

2017 Per
Capita
Apportionment

Per Capita
Paid

664.00
-

316.48
399.04

316.74
-

-

20.72

233.92

233.92

-

1,304.00

399.04

399.04

1,252.16

1,252.16

53,820

35,880.08

31,213.36

13,151.38

8,063.36

5,375.52

SUMTER SECOND PRESBYTERIAN CHURCH

1,225

1,225.00

1,225.00

-

365.00

674.24

674.24

22462

SWAN LAKE PRESBYTERIAN CHURCH

1,060

480.00

480.00

-

92.00

674.24

-

22507

TIMMONSVILLE PRESBYTERIAN CHURCH

300

300.00

300.00

-

-

178.88

178.88

22434

TIRZAH PRESBYTERIAN CHURCH

100

50.00

50.00

-

185.00

41.28

41.28

-

-

-

-

200

189

TRINITY PRESBYTERIAN MAYESVILLE

23382

TRINITY PRESBYTERIAN SURFSIDE BEACH

6,500

3,250.00

23343

WEDGEFIELD PRESBYTERIAN CHURCH

6,716

6,716.00

WESTMINSTER PRESBYTERIAN ALCOLU

3,500

1,428.65

168
22505

WHITE OAK PRESBYTERIAN CHURCH

22441

WILLIAMSBURG PRESBYTERIAN CHURCH

2,400

2,400.00
1,740.00

Individual Gifts

-

1,950.00

6,716.00

-

1,428.65

-

1,740.00

2,400.00

558,902

341,288.82

1,155.84

1,520.50

4,551.00

688.00

688.00

688.00

1,554.88

625.00

469.00

619.20

619.20

3,240.25

3,673.92

3,674.00

101,333.93

120,661.44

10,911.68

321,788.82

19,500.00

* Note: The churches which have a pledge amount in italics have not made a formal pledge, but are giving at the annual rate shown.
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-

3,040.96

-

Dismissed/Closed Churches

TOTAL

3,250.00

4,666.72

-

63,743.29

The Presbytery of New Harmony
INVESTED FUNDS
Year-to-date Activity through August 31, 2017

Total

15

Balance at 01/01/2017

$

1,734,152.63

Interest Rec'd Investments

$

14,908.24

EW Matthews Memorial Fund Dividend

$

121.92

Mission & Ministry Visioning Project

$

(3,046.96)

Celebration Ordnance Clearing-Final
DHEC payment

$

(521.12)

Budgeted Transfers to Operating Acct

$

(44,125.00)

Balance at 08/31/2017

$

1,701,489.71

General Invested
Funds*

Camp Pee Dee
Fund

Small Church
Support/ReCandidate
Church Extension
Campus Christian
development Fund
Scholarship Fund
Fund
Life

$

$

$

67,882.06
561.65

350,678.18
2,595.81

105,529.33

$

1,020.58

782,371.08

$

7,461.95

418,072.21

$

3,199.90

9,619.77
68.35

121.92
(3,046.96)

(521.12)
(15,000.00)
$

65,396.75

$

338,273.99
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(13,125.00)
$

93,424.91

(16,000.00)
$

773,311.91

$

421,394.03

$

9,688.12

The Presbytery of New Harmony
USE OF INVESTED FUNDS
Balance as of August 31, 2017

Total
Balance at 08/31/2017
Less:
Camp Pee Dee Restricted
Endowment
Coastal NCD Funds

2017 Budgeted Transfers
to Operating Fund
Mission & Ministry Study

$ 1,701,489.71

General
Invested
Funds*
$65,396.75

150,000.00

Camp Pee
Dee Fund
$338,273.99

Candidate
Scholarship
Fund
$93,424.91

Small Church
Support/Redev
Church
Campus
Extension Fund elopment Fund Christian Life
$773,311.91

$421,394.03

$9,688.12

150,000.00

90,000.00

90,000.00

164,914.00
3,511.52

3,511.52

Contingency Fund*

61,885.23

61,885.23

Unrestricted Balance

$ 1,231,178.96

$0.00

116,504.00

19,375.00

8,000.00

20,000.00

1,035.00

$71,769.99

$74,049.91

$675,311.91

$401,394.03

$8,653.12

* Note - At it's May 8, 2012 Stated Meeting, the Presbytery of New Harmony allocated the General Invested Funds for potential legal fees should
they arise.
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The Presbytery of New Harmony

Concentration of All Funds at August 31, 2017

Bankrate.com
Rating

Bank Name
Texas Presbyterian Foundation(1)

Balance at
08/31/17

n/a

743,891.22

****
***
****

Dedicated Community Bank
Carolina Bank
South State Bank
PC(USA) Foundation New Covenant Funds(1)
The Citizens Bank
First Citizens Bank
PC(USA) Investment & Loan(1)
Total

250,730.96
206,661.40
207,949.21

n/a

198,183.21

****
****

196,204.93

n/a

97,002.35

83,931.74

$

(1) Not FDIC insured

118

1,984,555.02

Attachment (C)
The Presbytery of New Harmony

2018 Proposed Operating Budget

2017 Budget

2018 Proposed
Budget

$ Change

% Change

BUDGETED RECEIPTS:
Covenant Mission Giving
Per Capita Apportionment

585,000
120,661

585,000
106,940

(13,721)

0.00%
-11.37%

Camping Ministry Income

221,250

351,452

130,202

58.85%

Transfers:
Candidates Scholarship Fund
Camp Pee Dee Fund

32,500

42,750

10,250

31.54%

131,504

50,000

(81,504)

-61.98%

Church Extension Fund

24,000

-

(24,000)

-100.00%

Small Church Support/Redev Fund

20,000

40,000

20,000

100.00%

1,035

1,035

-

-

-

-

45,000

35,000

(10,000)

-22.22%

Campus Christian Life Fund
General Invested Funds
Dismissed Churches Fund
Interest Income

0.00%

100

100

-

0.00%

1,181,050

1,212,277

31,227

2.64%

GA Basic Mission Support

87,750

87,750

-

0.00%

GA Per Capita Apportionment

58,583

59,088

505

0.86%

Synod Basic Mission Support

5,850

7,644

1,794

30.67%
-12.83%

TOTAL BUDGETED RECEIPTS
BUDGETED DISBURSEMENTS:
Mission Beyond Presbytery:

Synod Per Capita Apportionment

13,154

11,466

(1,688)

Presbyterian College

10,500

10,500

-

0.00%

1,500

1,500

-

0.00%

24,000

24,000

-

0.00%

5,500
1,035

5,500
1,035

-

0.00%
0.00%

SC Christian Action Council
Presbyterian Retirement Comm of SC
SC Home at Montreat
SC Campus Ministry
P.A.D.D.

10,500

10,500

-

0.00%

218,372

218,983

611

0.28%

Administrative Council

16,600

16,640

Celebration Church Support

24,000

-

Total Mission Beyond Presbytery
Mission Within Presbytery:

General Assembly Expenses
Presbytery Office

40
(24,000)

0.24%
-100.00%

2,500

2,500

-

0.00%

53,395

50,195

(3,200)

-5.99%

Nominating Committee

300

300

-

0.00%

Committee on Representation

150

150

-

0.00%

Judicial

500

500

-

0.00%

Committee on Ministry

17,000

17,000

-

Committee on Preparation

34,500

44,500

10,000

Program Council:

0.00%

2,000

1,600

372,754

417,022

44,268

11.88%

Education and Nurture

15,000

16,000

1,000

6.67%

Congregational Development

50,000

50,000

-

0.00%

8,000
4,000

8,000
4,250

250

0.00%
6.25%

Camping

Mission
Worship and Spiritual Formation

(400)

28.99%
-20.00%

400

400

-

0.00%

Total Program Council

452,154

497,272

45,118

9.98%

Salaries and Benefits

361,579

369,533

7,954

2.20%

962,678

998,590

35,912

3.73%

1,181,050

1,217,573

36,523

3.09%

Presbyterian Men

Total Mission Within Presbytery
TOTAL BUDGETED DISBURSEMENTS
NET TOTAL RECEIPTS (DISBURSEMENTS)

-

(5,297)

(5,297)
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Membership
12/31/16

Church

2017
Covenant
Askings

2017
Covenant
Pledge

2018
Covenant
Askings

2017 TEF
Askings

2017 TEF
Pledge

2018 TEF
Askings

2018 Per
Capita
($13.99)

204
23

BENNETTSVILLE FIRST PRESBYTERIAN CH
CAROLINA PRESBYTERIAN CHURCH

19,763
5,320

19,667
5,320

20,110
5,440

2,452
471

300

2,489
481

2,853.96
321.77

138

CELEBRATION PRESBYTERIAN CHURCH

13,942

13,942

14,256

2,516

2,516

2,750

1,930.62

224

CHERAW FIRST PRESBYTERIAN CHURCH

31,484

31,484

32,192

2,609

2,609

2,695

3,133.76

26

CHESTERFIELD PRESBYTERIAN CHURCH

1,035

1,000

1,023

311

300

170

363.74

CONGRUITY PRESBYTERIAN CHURCH

6,268

6,056

6,192

888

300

306

2,238.40

COUSAR MEMORIAL PRESBYTERIAN CHURCH

3,425

3,425

3,502

237

237

250

895.36

EBENEZER PRESBYTERIAN CHURCH

2,799

2,799

2,862

578

578

745

2,196.43

423

124

127

517.63

4,797

4,905

150

313

319

321.77

1,236

358

365

307.78
853.39

160
64
157
37

FORK PRESBYTERIAN CHURCH

23

FRASER MEMORIAL PRESBYTERIAN CHURCH

4,797

414

22

FRIENDFIELD PRESBYTERIAN CHURCH

1,209

61

FRIENDSHIP PRESBYTERIAN CHURCH

6,044

5,774

5,904

351

336

18

37

GEORGE W LONG PRESBYTERIAN CHURCH

5,622

5,432

5,554

443

400

339

517.63

436

GEORGETOWN PRESBYTERIAN CHURCH

81,708

78,945

80,721

7,239

727

6,656

6,099.64

267

-

1,339

3,735.33

226

335.76

GOODWILL PRESBYTERIAN CHURCH

22,768

19,500

19,939

1,313

24

GRANDVIEW PRESBYTERIAN CHURCH

3,022

1,000

1,023

222

55

HARMONY PRESBYTERIAN CHURCH

5,682

3,000

3,068

700

700

606

769.45

549

HARTSVILLE FIRST PRESBYTERIAN CH

46,955

50,000

51,125

5,635

1,500

5,726

7,680.51

45

83.94

879

888

1,049.25
1,343.04

149

44

75

6

HOPEWELL PRESBYTERIAN CHURCH

11,194

10,570

10,808

879

96

INDIANTOWN PRESBYTERIAN CHURCH

4,140

4,000

4,090

50

51

26

JEFFERSON PRESBYTERIAN CHURCH

741

250

255

363.74

2,058

2,200

2,056.53

147
14

HEBRON PRESBYTERIAN CHURCH

JOHN CALVIN PRESBYTERIAN CHURCH

146

725
20,255

20,255

20,711

-

KENTYRE PRESBYTERIAN CHURCH

1,035

1,000

1,023

310

227

KINGSTON PRESBYTERIAN CHURCH

16,493

8,000

8,180

3,283

41

KOREAN-AMERICAN PRESBYTERIAN

11,178

10,800

11,043

1,004

54

LAKE CITY PRESBYTERIAN CHURCH

2,588

2,600

2,659

259

65

LATTA PRESBYTERIAN CHURCH

3,623

3,000

3,068

837

100

559

909.35

MARION PRESBYTERIAN CHURCH

4,264

4,264

4,360

1,438

1,438

1,436

2,196.43

157
24

200

204

195.86

3,671

3,175.73

-

1,024

573.59

260

1,080

755.46

MCCOLL FIRST PRESBYTERIAN CHURCH

2,934

2,835

2,899

315

234

257

335.76

201

MELINA PRESBYTERIAN CHURCH

15,298

15,298

15,642

115

115

1,207

2,811.99

5

MIZPAH PRESBYTERIAN CHURCH

55

MORTON PRESBYTERIAN CHURCH

39

MT LISBON PRESBYTERIAN CHURCH

104

39

MT PISGAH PRESBYTERIAN CHURCH

2,418

35

MT SINAI PRESBYTERIAN CHURCH

392

17

MT ZION PRESBYTERIAN CHURCH

414

93

MURRELLS INLET PRESBYTERIAN CHURCH

5,330

MYRTLE BEACH FIRST PRESBYTERIAN CH

77,625

1338

107

200

205

59

61

69.95

9,133

9,133

9,338

747

-

756

769.45

104

106

104

104

106

545.61

2,418

2,472

362

362

369

545.61

382

391

100

122

489.65

400

409

378

5,450

1,966

76,688

21,976

378

111

1,145

619

75,000

369

60

100
-

10

237.83

2,005

1,301.07

22,594

18,718.62

452

545.61

623

783.44

39

NEW BETHEL PRESBYTERIAN DILLON

56

NEW COVENANT PRESBYTERIAN CHURCH

23

NEW HARVEST PRESBYTERIAN CHURCH

604

618

135

167

321.77

44

OLANTA PRESBYTERIAN CHURCH

493

504

148

151

615.56

13

OLD BETHEL PRESBYTERIAN CHURCH

146

149

15

15

181.87

12

PAGELAND SECOND PRESBYTERIAN CHURCH

156

156

160

154

154

142

167.88

28

PARKWOOD PRESBYTERIAN CHURCH

4,968

4,800

4,908

441

-

450

391.72

31

PATRICK PRESBYTERIAN CHURCH

613

613

627

128

128

131

433.69

1,120

1,120

310

362

PAWLEYS ISLAND PRESBYTERIAN CHURCH

16,320

16,320

16,687

5,700

-

5,457

5,064.38

222

PRESBYTERIAN CHURCH AT MANNING

20,989

20,989

21,461

2,684

567

2,914

3,105.78

26

RUBY PRESBYTERIAN CHURCH

1,035

1,000

1,023

290

150

208

363.74

29

SALEM BLACK RIVER PRESBY CHURCH

2,418

2,418

2,472

259

259

264

405.71

13

SOCIETY HILL PRESBYTERIAN CHURCH

1,679

1,000

1,023

169

169

222

181.87

29

ST PAUL'S PRESBYTERIAN CHURCH

7,336

7,336

7,501

694

694

646

405.71

86

SUMMERTON PRESBYTERIAN CHURCH

3,105

3,000

3,068

1,303

500

1,330

1,203.14

574

SUMTER FIRST PRESBYTERIAN CHURCH

53,820

53,820

55,031

8,227

4,800

7,938

8,030.26
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Membership
12/31/16
50
47

Church
SUMTER SECOND PRESBYTERIAN CHURCH
SWAN LAKE PRESBYTERIAN CHURCH

2017
Covenant
Askings

2017
Covenant
Pledge

2018
Covenant
Askings

1,216
1,066

1,225
1,060

1,253
1,084

362
148

365
-

10
478

699.50
657.53

-

140

83.94

2017 TEF
Askings

6

TIMMONSVILLE PRESBYTERIAN CHURCH

311

300

307

153

2

TIRZAH PRESBYTERIAN CHURCH

518

100

102

79

3,708

10

212

2017 TEF
Pledge

2018 TEF
Askings

80

2018 Per
Capita
($13.99)

72

27.98

10

2,965.88

5,295

1,147.18

TRINITY PRESBYTERIAN MAYESVILLE

3,627

82

TRINITY PRESBYTERIAN SURFSIDE BEACH

6,728

6,500

6,646

5,191

49

WEDGEFIELD PRESBYTERIAN CHURCH

6,716

6,716

6,867

498

498

514

685.51

78

WESTMINSTER PRESBYTERIAN CHURCH

3,623

3,500

3,579

690

350

615

1,091.22

39

WHITE OAK PRESBYTERIAN CHURCH

1,119

-

1,145

174

-

WILLIAMSBURG PRESBYTERIAN CHURCH

28,432

2,400

2,454

2,563

583,800.95

94,407.09

217
14
7,644

MCDOWELL (Closed)
TOTAL

6,387

2,129

626,561.14

558,902.23

-

226

545.61

2,644

3,035.83

95,621.23

106,939.56

333

195.86
23,691.50

NOTE:
2018 Covenant Askings is calculated at 2.25% increase over 2017 Pledge
1. If the church did not make a 2017 Pledge, but is giving, an estimate based on the church's
giving pattern is made and then a 2.25 % increase is applied.
2. If a church did not make a pledge or pledged no pledge and is not giving, Askings are
based a 2.5% increase over 2017's askings.

2018 TEF Askings is 1% of Local Program Expenses as reported in the 2016 Session Annual
Statistical Report
1. If a church did not report its Local Program Expenses but has pledged in 2017,
Askings are based on a 2.25% increase over 2017's Pledge.

If a church did not report its Local Program Expenses and did not pledge in 2017,
askings are based on a 2.25% increase over 2017's Askings.

2.

3.

If a church's calculation comes to less than $10, then the askings is $10.
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Presbytery of New Harmony Evaluation &
Long Range Planning Committee
Update Report to the Stated Meeting of Presbytery
October 10, 2017
Recent events in the life of our denomination have presented us with exciting and
challenging opportunities to reaffirm our commitment to bring Christ’s love, hope, joy,
and peace to our congregations, communities, nation, and world. We look to the
following excerpts from the Book of Order 2015/2017, Chapter One, The Mission of the
Church:
“The Presbyterian Church(U.S.A.) believes that the good news of the Gospel is that the
triune God (Father, Son, and Holy Spirit) creates, redeems, sustains, rules, and
transforms all things and all people.”
“We believe that God has put all things under the Lordship of Jesus Christ and has
made Christ Head of the Church, which is his body.”
“We believe that Jesus Christ is our Lord and Savior.”
“The Church’s life and mission are a joyful participation in Christ’s ongoing life and
work.”
From this foundation, we are led to boldly proclaim that our Mission is:
MAKING CHRIST KNOWN
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New Harmony Presbytery currently consists of 64 congregations: 19 predominantly
African-American
1 Korean-American
44 predominantly Caucasian
As of December 31, 2015, there were 7,617 members of those congregations
There are 75 Teaching Elders 18 of whom live beyond the bounds of New Harmony
Presbytery
22 of those Teaching Elders are Honorably Retired and 11 of those 22 are serving one
or more congregations in some capacity
1 of 19 African-American congregation is led by an installed Teaching Elder
The Korean-American congregation is led by an installed Teaching Elder
14 of 45 Caucasian congregations are led by installed Teaching Elders
6 African-American congregations and 8 Caucasian congregations are led by
Commissioned Ruling Elders
The remaining 34 congregations are led by Interim, Supply, Part- time, and/or
Honorably Retired Teaching Elders or by pastors ordained by other denominations.
Some of these reside outside the bounds of New Harmony Presbytery.
2 of our installed Teaching Elders are female.
The next page shows the distribution of the membership of our congregations as of
12/31/2015:
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Given this diverse demographic of our congregations, it was important to learn what
our congregations valued most and least about the presbytery.
We held 12 meetings in locations scattered throughout the presbytery in April 2016
and asked the just over 200 attendees to help us understand your priorities.
You told us you most valued and needed the following:

•
•
•
•
•

Connecting

(congregations)

Collaborating

(through ministry & mission)

Equipping

(congregations; communities)

Accompanying

(via structure & support)

Challenging

(think & act innovatively)

We then reviewed those functions required of presbytery by the Book of Order.
Recent revisions to the Book of Order have placed more decision- making responsibility
at the Presbytery and congregational level as well as an emphasis on the functions at
each level of government without defining the form of how those functions are to be
achieved.
It was also deemed instructive and useful to seek to understand how other presbyteries
are structured and what their guiding philosophy is as they seek to be faithful to their
call in this changing environment.
At this time we are NOT presenting a proposed organizational chart, but rather
GUIDING ORGANIZATIONAL PRINCIPLES.
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OBSERVATIONS
Over the course of our work, we discovered insights which are pertinent and relevant to
the work of this presbytery, yet did not rise to the level of recommendations. Given this
rich learning, we are preserving these insights here as observations. As the presbytery
receives this report, it may choose to relate to these observations as advisement, future
action items, or even current action items. We present them here for your consideration.
Observation 1
This is a time of transition for New Harmony Presbytery. We will lose funding from dismissed
churches in the near future, staffing levels will need to be reviewed, and ministry priorities may
vary from year to year. Given this, it seems prudent to reduce the dependency of our ministry
and mission teams on the Presbytery Office. This transition time is an opportunity to shift
toward engaging the broad talents and gifts of our members as a way to move forward.
Observation 2
It is clear that the churches of New Harmony Presbytery are integral to God’s movement in
the communities of the this presbytery. We recognize the need to be a stronger physical
presence in our communities, reaching out to those who are not yet involved in the Christian
movement. We want to Make Christ Known with those who are not involved in churches and
may want to know Christ.
Observation 3
Through our work we discovered that half of our congregations have less than 50 members.
This presents an opportunity to our presbytery. We suggest the ground is fertile for growing
collaborative partnerships among our congregations. Though there are recommendations
related to this dynamic, we see great opportunity for smaller and larger churches to partner in
various ways. This appears to be an opportunity to maximize the benefits of our connectional
denominational system.
Observation 4
While we have noted the wide diversity in the demographics of our congregations, we also noted
the wide range of environments surrounding our congregations in terms of urban/rural,
coastal/interior, and manufacturing/hospitality/military/farming concentration. We have four (4)
established ministerial “cluster” regions that seem to provide natural “communities” wherein
congregations are likely to have similar or complimentary needs and challenges. We believe it is
beneficial to achieving our mission to encourage focused ministries and missions within these
communities.
A recent review has led to the identification of FIVE (5) Communities. (see
Recommendation 3)
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The Presbyterian Church (USA) has changed the Book of Order to allow more flexibility for
presbyteries and churches regarding how they organize and manage themselves. Many factors
are influencing this change in approach. We believe increased flexibility in streamlining
processes and structure will ultimately increase participation through reducing redundancy and
increasing utility in our processes. To that end, the following structural changes are being
considered:
1:
That only Constitutionally required functions be established as Standing Committees. Those
are the functions of a guiding Council, Committee on Ministry, Committee on Preparation for
Ministry, Committee on Representation, and Permanent Judicial Commission.
2:
The Administrative Council become the Guiding Council. This shift in language
communicates more clearly the functions of the Guiding Council as it currently exists, as well
as moving toward a leadership focus. Administrative work is one very important function of
this Council, yet as the highest governing body of the presbytery, we also need the Council to
focus on mission advancement. This name change emphasizes the need for effective
leadership consistently aligning mission with actions, helping the presbytery move toward
mission achievement.
Our belief is that there must be representation on this Guiding Council from all Communities
(see Recommendation 3), and that a Financial Committee will need to be an integral part of
this Council either as a standalone group whose Moderator is a member of the Council, or as a
subset group of the Council. Other functions currently represented by their Moderator on the
Administrative Council, (Property, Personnel, Evaluation & Long Range Planning) would
instead be established on an as-needed basis in the form of a Task Force.

3:
That New Harmony Presbytery strengthen its movement toward regional Communities.
As noted, there have been 4 regional areas that have, or are potentially able, to strengthen
their presence in their communities. Some gatherings have used geographical groupings to
facilitate events. We are recommending that geographical groups called regional Communities
take the next step toward actively engaging mission and ministry as groups of churches and
clergy.
We believe that this should be expanded to FIVE (5) communities to better serve our
congregations.
These regional Communities seem to naturally form in the following ways:

•
•
•
•
•

Cheraw regional Community – 14 congregations
Florence regional Community – 16 congregations
Grand Strand regional Community – 8 congregations
Sumter regional Community – 16 congregations
Manning regional Community – 10 congregations

While there have been varying degrees of success in engaging regional Community
congregations around specific projects and events, we believe there is even greater
opportunity to explore the possibilities of our connected churches working together. The
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presence of 34 congregations with less than 50 members in our presbytery highlights the
potential for several churches working together accomplishing far greater goals than
individual churches working alone.
4:
That New Harmony Presbytery establish Ministry and Mission Teams (MMIT) to accomplish
its mission and vision.
In our research, we learned that many presbyteries are reducing their standing
committees, replacing them with teams that form to address specific needs or purposes
and then disband when that project is completed.
Note: “Ministry” refers to service to this presbytery. “Mission” refers to serving through this
presbytery for the benefit of the world around us.
Characteristics of MMITs:

•
•
•

Purpose driven – Formed to achieve a specific purpose. Those who
sense a calling or impulse toward a ministry or mission through
presbytery can form a MMIT, proposing its work to a coordinating body
for recognition and funding when needed.
Time-limited – When their goal is achieved, then their work is complete
and they disband. If another related goal has arisen during the time of
their service, they may apply to continue onward toward achieving the
new goal.
MMITs which involve members from multiple congregations should be
given priority consideration, recognizing this engages our members and
churches in collaborative ministry and mission.

5:
That New Harmony Presbytery embrace greater use of technology as tools to accomplish
its work.
Through our gathering input from churches, it’s clear our members are ready for greater use of
technology in order to facilitate our work. We are recommending that the presbytery embrace
technological communication in greater ways, which may include:

•
•
•
•
•

Meeting through computer based video platforms rather than in person
for some meetings.
Communicating more through electronic
communication.
Strengthening the presbytery’s online presence and
communication tools
Exploring electronic record keeping
Exploring establishing Networking Centers in each Regional
Community.

Another possible benefit to this is opening up participation to a broader representation of
members including younger family members and
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working members who have difficulty in attending meetings that conflict with their work schedule
and/or family needs.

6:
That New Harmony Presbytery initiate strong actions toward the establishment of New
Worshipping Communities and New Church Development.
We recognize the need to engage in the establishment of New Worshipping Communities in
alignment with the denomination’s commitment to establish 1001 New Worshipping
Communities and the opportunity to establish New Church Developments in rapidly growing
areas of our presbytery such as northern Horry County.
A team of passionate advocates could be formed as a MMIT for specific locations.
7:
That the focus and content of presbytery Stated and Called meetings be shifted toward
connecting, partnering, collaborating, spiritually enriching, and challenging participants.
We are grateful to God for our connectional denominational system, wherein we are in
relationship with others who share this common mission and vision. During our exploration
process, we learned that the people of New Harmony Presbytery greatly value our
connections, with a desire for more opportunities to collaborate. Presbytery meetings are a
prime opportunity right before us. Though presbytery governance and management needs
doing in these meetings, we can streamline those items to maximize our face-to-face
engagement, spiritual enrichment, and collaborative opportunities. Other presbyteries are also
moving in this direction. We are recommending that those who plan presbytery meetings
intentionally shape agendas to reflect this shifting focus.
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8:
That New Harmony Presbytery strengthens its publicity and communications efforts in
order to more effectively communicate its story.
We recognize the need for the good news about what New Harmony Presbytery and its
congregations are doing to be more visible. Since some churches have elected to leave this
denomination we recognize the possibility of wrong or misrepresented information in our
communities as a result of the hurt and pain of these leavings. Now we need to restart or relaunch into a new season of life and ministry together based on this renewed vision. To this
end, we see the need to tell our story better.
Many individuals, churches, and the presbytery as a whole are actively engaged in God’s
mission in this world. We want to more readily turn our eyes and the eyes of our communities
toward God’s movement among us, focusing ever more on Making Christ Known.
How this is structured within the presbytery is to be determined, but could include the
hiring of a person (part-time??) or incorporating it within the responsibilities of staff
positions, or other possibilities.
9:
That New Harmony Presbytery give great attention to the recommendations of the Camp Pee
Dee & Retreat Center Task Force. Currently a Task Force is working on recommendations to
the Presbytery regarding Camp Pee Dee & Retreat Center. This Task Force was
commissioned before we began our visioning process. They have now transitioned to a Red
River (consultant-led) Task Force. We will await the documentation of their conclusions and
recommendations before proceeding to address this issue. Our only input is that the timing to
address the future of our camp seems urgent. In our gathering of information, we learned that
nearly all presbyteries owning camps are reviewing and revising their camping ministries.
10:
That the Presbytery of New Harmony form a Vision Implementation Team to shepherd the
presbytery through the implementation of these recommendations in this report.
We believe that implementation of these Guiding Organizational Principles will be more of an
EVOLUTION, than a REVOLUTION and that a Vision Implementation Team will be necessary
to work out recommended procedures, organizational structure, timing, and to assure that each
step is consistent and supportive of our mission of MAKING CHRIST KNOW
11:
That the Examinations function shift from being a sub-committee of the Committee on Ministry
to become the Examinations Commission.
A Commission is empowered to act on behalf of the presbytery. An Examinations Commission
would possess sufficient autonomy to prepare for and conduct examinations in a timely manner
and to respond more effectively to the needs of congregations calling and, when appropriate,
installing pastoral leadership.
Persons with skills pertinent to examining Teaching Elders to be ordained and/or installed, and
examining Teaching Elders establishing a relationship with a congregation as Interim, Supply,
or Parish Associate will be recruited, nominated, and elected to serve on this commission.
This Commission would also be responsible for examination of Ruling Elders who have
completed the process and are eligible to be commissioned for service to a congregation as a
Commissioned Ruling Elder.
It should also be noted that we recommend that the Committee on Preparation for
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Ministry continue its current function of examining Inquirers and Candidates for Ministry.
Given this recommendation, the Committee on Ministry would no longer be responsible
for this area. We believe this will equip the Committee on Ministry to more robustly
embrace its vital work of care and development of congregations, sessions, and
pastoral leaders.
12:
That the Committee on Preparation for Ministry (CPM) portfolio of responsibilities remain
unchanged.
We suggest that it is essential to our future that this CPM continue and strengthen its
relationships with the theological institutions related to the PC(USA) to guide our Inquirers and
Candidates and to create/undertake/seek opportunities for seminary students and graduates, in
addition to our Inquirers and Candidates, to learn more about New Harmony Presbytery and
opportunities for service within our bounds.
13:
That a financial strategy/ process be implemented to help the presbytery adjust its work in
accordance with its resources.
The Financial Team should analyze all forecasted funding for a given year and recommend an
allocation of that funding in broad categories of
(a) Per Capita, (b) operating costs and (c) Mission Beyond the Presbytery and
Ministry within the Presbytery.
The process would then establish the means to determine the split of item c between Mission
Beyond the Presbytery and Ministry within the Presbytery (MMIT funding).

14:
That the Permanent Judicial Commission membership be reduced from 9 to 7 members.
After assessing the work of this rarely convened Commission, and in keeping with our
streamlining emphasis, we conclude that seven members are sufficient. Through this
simple size reduction, the Commission is positioned to function more effectively while
freeing others for serving in other ways.
We continue to seek input from you as we work toward defining the FORM and FUNCTIONS of
our presbytery. Please feel free to contact any of us with your thoughts, further suggestions for
improvement, and to offer any ways in which you can help us implement these guiding
principles.
Evaluation & Long Range Planning Committee
Les Carpenter

Staff Support:

James Chandler
Al Conklin (Moderator)
Susan Henderson

Rev Bruce Ford
Julie Cox Dr.

Linda Jackson

Consultant:

Rev. George Wilkes

Rev Mark Tidsworth
Pinnacle Leadership Associates
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Responses to Frequently Asked Questions at
Called Presbytery Meeting
October 10, 2017
There were many positive comments and generally strong support for the changes
proposed for our presbytery moving forward.
And there were many good, thoughtful questions raised as well.
This is an attempt to address some of the frequently asked questions to the best of
our knowledge at this point in the development process:
1.) Who will convene regional groups? (Interpreted to mean Community Life
Groups)
- The Community Life Coordinator will be responsible for arranging the
venue, time, and topics for meetings of the entire Community or partial
groups within the Community whenever there is an opportunity to
leverage our connectedness in joint activities or projects. Examples may
be Lenten Series of services, joint VBS or Camp programs, Adult
Education seminars or trips, etc.
- When a group of people within the community or multiple
communities have a common advocacy and wish to form a Mission
or Ministry Team (MITT) the group itself will be responsible for
gathering the group together, defining and gaining approval from
the MMIT Coordinating Team, and carrying out the tasks of the
MMIT.
2.) How will Community Life leaders be determined? Who appoints or elect?
- This is one of the major tasks to be proposed by the Vision
Implementation Team (Recommendation 10). Approval of the process
needs to be by the majority vote of New Harmony Presbytery and
should be included in a revised Operations Manual.
3.) Structure Chart looks like it has MORE boxes needing to be staffed vs
streamlined organization.
This is really a 2 part issue. (1.) Those positions needing to be “staffed”
by employees of New Harmony Presbytery and (2.) Those positions needing
to be filled by the Nominating Committee
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-

-

-

(1.) COM, CPM, Guiding Council, Constitutional Committees,
Administration, Communication, Camp Pee Dee, PW, and PM are all
staffed in our current organization in some form or another. We expect
that initially the staff positions in our current structure would continue to
exist with some reassignment of responsibilities. The Community Life
Coordinators are a new position, part-time, and would be considered as
“staff” positions.
(2.) The National Organizations determine their own leadership and do
not require action by the NHP Nominating Committee... A MMITS
coordinating body is new and would be filled by the Nominating
Committee based on a pre-determined make-up relative to
representation by all communities. The Exams group is a subset of the
COM and is shown to clearly identify this as a COMMISSION authorized
to act on behalf of presbytery.
The MISSION and MINISTRY boxes are not populated and are only
shown to differentiate the types of MMITS that may be formed by groups
with a common advocacy.
ALL of the MMITS teams are self-initiating in that any group of persons
from one or more Community Life groups(s) with a common advocacy
can apply for MMITS status and funding if appropriate. As such, the
MITTS Teams do not require any action by the NHP Nominating
Committee. The MMITS teams may initially consist of some current
standing committees but will be disbanded if / when their goal(s) are met.
They may continue if new goals are approved by the MMITS coordinating
team. Those functions shown under Mission and Ministry are just
examples of what may be identified as MMITS.

4.) What does the staffing model look like?
- The ultimate size / roles of staff will be determined by the size and
number of functions to be managed. While we will begin with an
Executive and Associate Executive, it may well be envisioned that we
evolve to a single Executive as more of the functions are directed by
volunteers within the presbytery. The Book of Order requires a Stated
Clerk, but does not require an Executive Presbyter and some
presbyteries operate with a part- time Executive.
- The Communications function will be critical and may well be a paid
position (full or part-time) depending on the number of
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-

-

and size of tasks. Incorporating new technology into our operation is
critical and there may by one position responsible for both
communication and technology. How those roles are filled will have to
be determined as we move to implementation.
Whether the Community Life coordinators are paid or volunteer is
something that needs to be addressed by a Transition Team.
Funding is currently available to provide some compensation for these
positions.
We would envision the continuation of an Administrative Assistant in the
presbytery office to support the Executive(s). The hours and work
responsibility of this position may change over time and a determination
of full-time vs part-time can be made at a future point. But we do not
anticipate any short-term change in current staffing.

5.) Who made the decision to go to 5 Community Life Groups instead of the 4 we
had? And why?
- The E&LRP Committee agreed to have Bruce Ford spend some
dedicated time looking into structures that supported the intent and
purpose of the proposed changes. The Administrative Council supported
that effort and granted Bruce sabbatical time to accomplish that task. The
task included looking at all aspects of the structure and ways to assure it
would be effective and offer as much opportunity for participation by all of
our congregations as possible. It appeared in that time of study that there
is an opportunity to bring more congregations to the table in slightly
restructured communities and thus the 5 groups are proposed. It is also
our goal to keep Communities as “local” as possible to reduce travel time
for participants, to allow more evening meetings that include working
persons, and to increase participation by focusing on areas of interest to
geographic areas.
6.) How do we connect people with a common passion ACROSS Community Life
Groups to form MMITS that are inclusive of all who care to participate?
This is where the Community Life coordinators and Communications
positions become very critical to the success of this structure. A group in one
Community Life group may want to form a
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MMIT and should advise the Communications and
Community Life coordinators of their intent. Through
the Communications and Community Life coordinators,
that intent MUST be made known to EVERY
CONGREGATION in the presbytery including the
name and contact information for advocate(s)
proposing to form the MMIT including an invitation to
join the MMIT team. Recall that we strongly
recommend that MMITS involving more than one
Community Life group and those including
representatives from multiple congregations be given
priority for MMITS approval and funding if appropriate.

PW
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ATTACHMENT (E)
Property Committee
Report to Presbytery of New
Harmony

An appraisal of the property and buildings of the McDowell Presbyterian Church of
Greeleyville was accomplished through the Alliance Appraisal Group of Florence.
With that appraisal providing a study of comparative properties sold in recent years
and the knowledge that the property is unlikely to be sold under normal marketing
circumstances in the next three years, the committee unanimously decided to accept
the offer of $170,000 from the St. John 4-B Missionary Baptist Church. Two other
potential buyers were contacted but withdrew from possible purchase as the process
continued. The committee is excited that such an offer and the opportunity to use the
church for its intended purpose immediately was present. Working with our lawyer,
William O’Bryan Jr, (a member of the Williamsburg church with connections to
McDowell) the committee makes the recommendation in the Administrative Council’s
report.
THE REPORT OF THE ADMINISTRATIVE COUNCIL AND ITS SUPPLEMENTAL
REPORT, THAT OF THE FINANCE COMMITTEE, THE EVALUATION & LONG RANGE
PLANNING COMMITTEE, AND PROPERTY COMMITTEE WERE APPROVED ALONG
WITH ALL RECOMMENDATIONS. IN ADDITION, A REQUEST WAS MADE THAT AT
THE NEXT STATED MEETING A LINE ITEM DETAILING STAFF SALARIES BE
PRESENTED. THE FOLLOWING RECOMMENDATION WAS ALSO PASSED:
1. That a Vision Implementation Team be elected consisting of the Presbytery
moderator, Executive Presbyter, moderator of Administrative Council, and
Associate Executive Presbyter.
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REPORT OF THE PROGRAM COUNCIL
The Program Council met on September 14, 2017, and received reports from Camping,
Congregational Development, Education & Nurture, and Mission Ministries, as well as from
Presbyterian Men. The Program Council also endorsed Celebration Presbyterian Church’s
invitation for the presbytery to participate in an offering of nonperishable food items to be
donated to “Helping Hand of Myrtle Beach”.
Tom Dendy
Moderator
Camping Ministry
Leading a “radical turn-around” that is what the Camping Ministry along with volunteers from
the Run River Task Team are called to do.
In May, the Camping Ministry spoke at the Presbytery Meeting and talked through working with
Run River Consultants, programs, facilities, the impact on people’s lives and our theme was
“This is your Camp”.
Now as we head into the fall we are putting our plans into motion.

•
•
•
•
•

To increase our campership, we have established 6 teams throughout the Presbytery
To increase our guest groups, we have established 4 teams throughout the Presbytery
We are developing a donor list for Friends of Camp Pee Dee.
We are developing a marketing plan
Each month we will have bench marks to reach.

We call this a radical turn-around because we need it to keep Camp Pee Dee Retreat Center
open. As we work on increasing our income; by reaching our benchmarks, developing our
marketing and creating new programs we need your help with the facilities. Remember, this
is your camp.
We need an estimated $6,000 dollars to make our budget. We had a successful summer camp
with actual income of $ 88,012 compared to our budgeted amount of $82,000. Our guest
groups are expected to bring in $87,777 but are short of our budgeted amount of $100,000.
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We have already cut our expenses but to keep campers and guest groups coming to Camp
Pee Dee Retreat Center it is time to add a little money to our facility.

•

•

•
•

•

First goal is to fix the leak in the dining hall. To do this we will need approximately
$15,000 in donations. This would replace the old roof that is approximately 25 years
old.
2nd goal is to update cabins 6, 7, and 8 to provide for the beds lost by updating the
“adult friendly” cabins. To do this we will need donations $18,000 – $20,000 for each
cabin and volunteers. This includes new windows, new metal roof, new flooring, new
paint, update bathroom with tile and fixtures.
3rd goal is to update cabins 1 - 4 to “adult friendly” to be used for spiritual, educational,
worship and music retreats. To do this we need 8 new queen size beds.
4th goal is to build a picnic shelter with bathrooms down by Canoe Lake. Currently, there
are no bathrooms and it can be a long walk back up to the nearest cabin to use
the bathroom. Donations and volunteers needed.
A small shed for the telescope to offer star gazing for all ages.

New software called Camp Brain was used this summer to allow for on-line registration and
payment. We are in the process of inputting our Guest Groups into Camp Brain.
Camp Pee Dee Retreat Center will be updating their web page in the coming weeks. The new
web page should be more ”user friendly” and provide clearer information on camps, guest
group information, volunteer options, and becoming a Friend of Camp Pee Dee to make your
donations.
The Camping Ministry is asking for your help. Sponsor the renovation of a cabin; as an
individual, church group or even your church and name your cabin. We are tired of calling
cabins by a number so we would like to give each cabin a special name. Help us with your
ideas.

Submitted By: Lona Hill Moderator of Camping Ministry
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Congregational Development Ministry
Report to Program Council
The Congregational Development Ministry conducted several matters of business over the
summer. In recent months several requests for assistance grants have bene received and
considered. Grants were awarded to two individuals to attend a New Worshipping Communities
conference, to Summerton Presbyterian Church to assist with expenses for a community
garden, to assist the JOY School and University at Pawley’s Island Presbyterian Church, and a
significant expenditure to assist New Harvest Presbyterian Church with costs related to their
building.
In addition to grant requests, CDM also considered numbers and figures for a 2018 budget and
have submitted it for approval.
Grant requests continue to be considered on a regular basis with CDM meeting, either in
person, via conference call, or over email, approximately every other month. We give thanks
for the opportunity to serve God’s children in the Presbytery of New Harmony through this
ministry.
Respectfully submitted,
Rev. Jill V. Isola
On behalf of Moderator John W. Dennis, Jr, Moderator
and the Congregational Development Ministry
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Report of Education and Nurture

At the writing of this report, the members of the Education & Nurture Ministry are eager for the
presbytery to participate in the upcoming workshops sponsored by this ministry:
Super Simple Social Media – Saturday, September 23, 2017 – presbytery
office led by Jill Isola
Join us for a morning of exploring tweets, pins, facebook pages, and instagrammable images.
Learn some elementary tools for your own use and ideas about how to utilize free social
media for your congregation.
Exploring the Book of Confessions --- Beginning with the Belhar
Confession Saturday, November 4, 2017 – presbytery office
facilitated by New Harmony’s commissioners to the 222nd (2016) General Assembly
Explore and learn more about the PC(USA)’s newest confession.
Creating Child & Youth Protection Policies
Saturday, January 20, 2018 – presbytery
office
facilitated by leaders from First Presbyterian Church, Cheraw
This congregation recently moved through the process of researching and developing its
child protection policy and is generously willing to share what they learned along the way.
Each workshop will begin at 10:00 am.
Pre-registration fees are $ 5.00 per person. Registration at the door will be $ 10.00 per person.
All are welcome.
For additional information or with questions, please contact Julie Cox.
The Ministry is looking ahead to 2018 as it plans more opportunities for learning, growth, and
connection.
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Mission Ministry Report
to the Program Council
Your presbytery Mission Ministry has partnered with congregational and grass-roots mission
efforts this spring and summer:
Authorizing a grant to First Presbyterian Church, Cheraw, to assist with that congregation’s
annual mission trip to rural Virginia, partnering with Massanetta Springs Camp & Conference
Center, through its program, Mission@Massanetta. This is the 8th year for this trip, and this
grant partnership.
Authorizing five $ 150.00 “scholarships” to assist individuals participating in a mission trip to
Greece to accompany and learn more about Syrian refugees.
Signing up and recruiting “veteran” and “rookie” mission trip participants for its two 2018
Mission Trips to Long Island, Bahamas. At the writing of this report, there are 16
missionaries committed to participating.
We give thanks for these and so many other ways God’s love is shown and shared.
Howard Barnard, Moderator

Presbyterian Men
Report to the Program Council
The Presbyterian Men of New Harmony Presbytery would like to thank all the churches that
participated in our annual Golf Tournament and Picnic on Saturday, June 10, 2017 at Crystal
Lakes Golf Course in Sumter. This year’s winning team was New Covenant Presbyterian
Church, Sumter, S.C.
The Presbyterian Men will sponsor its annual Fall Conference on Sunday, October 15, 2017 at
New Covenant Presbyterian Church, Sumter, S.C. This year’s conference will begin with
registration at 3:00 p.m. and will include a Bible study, musical selections from several Male
Choirs, and updates from local chapters.
Everyone is invited and urged to
attend. Freddie Nelson, Jr., President

ACTION TAKEN: REPORT OF THE PROGRAM COUNCIL, ALONG WITH ALL THE RELATED
COMMITTEE REPORTS, WERE RECEIVED AS INFORMATION.
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ORDER OF THE DAY
At 11:45 A.M. the Presbytery proceeded to the Order of the Day which included
presentations by the following persons:
(1) The Rev. Joyce Liberman, Synod Executive, spoke on behalf of the Synod and
expressed thanks to the Synod commissioners from New Harmony for their
service. She also thanked the presbytery for its support of the Synod mission
budget. She commended the presbytery for its faithfulness in carrying out the
mission of Christ in New Harmony Presbytery.
(2) Teaching Elder Clark Simmons brought an update from the Board of Pensions.
The Board of Pensions is currently celebrating its 300th anniversary. The
minister’s housing allowance has been declared unconstitutional in Wisconsin,
Illinois, and Indiana. An appeal is currently making its way through the court
system. There is a probability in the future that the housing allowance will be
disallowed.
(3) Teaching Elder Lisa Culpepper and others shared their experiences from a
July mission trip to Greece. A video presentation was also shared with the
presbytery.

RECESS FOR LUNCH
The presbytery recessed for lunch at 12:30 P. M. and reconvened at 1:30 P.M.

COMMITTEE ON PREPARATION FOR MINISTRY
REPORT TO PRESBYTERY OF NEW HARMONY

The Committee on Preparation for Ministry takes seriously its role and responsibility on behalf of the
whole Church and PNH in accompanying and supervising the faithful individuals under its care.
FOR INFORMATION:
INQUIRER:

•

Marcy Carl (Georgetown Presbyterian Church), middler at Dubuque Theological Seminary; RE
Lois Parsons serves as liaison. Marcy has successfully completed her first year of seminary.
She is currently researching options for CPE and a local church internship. Alongside seminary,
Marcy continues her work as the preschool director at Georgetown Presbyterian Church.

CANDIDATE:

•

Tripp Brogdon (First Presbyterian Church, Sumter), senior at Columbia Theological Seminary;
Rev. Dr. Alan Arnold serves as liaison. Tripp has started his final year at Columbia Theological
Seminary and is engaging in CPE at a VA Hospital in the local area throughout the course of
this year. He continues his participation in the Company of New Pastors at the seminary.

OTHER:
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•

Sharon McCoy (Ebenezer Presbyterian Church, Sumter), middler at Lutheran Theological
Seminary; Rev. Steve Wilkins served as liaison. Sharon requested to withdraw from the inquirer
process, discerning a call to teaching ministry rather than ordained pastoral ministry. We
encourage her in her continued studies and have the door open for her if her discernment leads
her back to us.

•

Annual consultations were conducted for Marcy and Tripp on August 23, 2017. Upon successful
completions, fall semester scholarship funds for their education were released.

Respectfully submitted, Rev. Christa Brewer and Rev. Alan Arnold, co-moderators

REPORTS RECEIVED
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NOMINATING COMMITTEE
Recommendation:
The Nominating Committee wishes to place the following names in nomination to serve in the
position indicated in the docket.
ADMINISTRATIVE COUNCIL
Class of 2020
Dorothy McBride (Sumter Second)
EVALUATION & LONG-RANGE PLANNING COMMITTEE
Class of 2020
James Chandler (Westminster)
Susan Henderson (Hartsville First)
MODERATOR
Al Conklin ( Myrtle Beach First)
FINANCE COMMITTEE
Class of 2020
Sheryl Davis (Westminster)
Orby Ferguson (Myrtle Beach First)
MODERATOR
Carnell Hampton (H.R.)

PERSONNEL COMMITTEE
Class of 2018
Eugene Vaughan (Hartsville First)
MODERATOR
Walter Colclough (Westminster)
PROPERTY COMMITTEE
Class of 2020
Donise White (Goodwill)
Scott Andrews (Bennettsville First)
MODERATOR
Dan Tillman (Cheraw First)
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COMMITTEE ON MINISTRY
Class of 2020
Edwin Hinds (Myrtle Beach First)
Hugh McLaurin (Wedgefield)
Dan Sansbury (Hartsville First)
Delcia Harper- Baxter (Goodwill)
Moderator
Rhett Talbert (Kingston)
COMMITTEE ON PREPARARTION FOR MINISTRY
Class of 2020
Christa Brewer (Myrtle Beach First)
Carrie Lewis (New Covenant)
CO-MODERATORS
Christa Brewer (1st Myrtle Beach)
COMMITTEE ON REPRESENTATION
Class of 2020
Alice Baker (John Calvin)
Brooks Peterson (Mt. Pisgah)
Gina Staton (Kingston)
Eva Johnson (GW Long)
MODERATOR
Murline Ingram (Mt. Sinai)
PROGRAM COUNCIL MODERATOR 2018
Tom Dendy (Celebration)
CAMPING MINISTRY
Class of 2020
Lona Hill (John Calvin)
Cam Thomas (Myrtle Beach First)
MODERATOR
Lona Hill (John Calvin)
CONGREGATIONAL DEVELOPMENT
Class of 2018
Buddy Bach (Latta/Kentyre)
Class of 2020
Sam Jones (Westminster)
Marion Slater (Goodwill)
Robbie Bennett (Cheraw First)
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MODERATOR
Johnny Dennis (Kingston)
EDUCATION & NURTURE
Class of 2020
Jane Coker (John Calvin)
Carolyn Andrews (Bennettsville First)
Mary Jane Jackson (Ebenezer)
Class of 2019
Gloria Frierson (Friendship)
John Parks HR
Phyllis Wicker (Trinity Surfside)
MODERATOR
MISSION
Class of 2018
Molly McNeil (Georgetown)
Class of 2019
Jennifer Tillman (Cheraw First)
Classs of 2020
Howard Barnard (Myrtle Beach First)
Fair Edmunds (Wedgefield)
Scott Rickert (John Calvin)
Moderator
Howard Barnard (Myrtle Beach First)
WORSHIP&SPIRITUAL FORMATION
Class of 2020
Nick Cheek (Sumter First)
Lisa Culpepper (St. Pauls)
CO-MODERATORS
Barbara Dickson (Cheraw First) and Deborah Picou (Ebenezer)
SELF DEVLOPMENT OF PEOPLE
Class of 2018
Paula Davis (1st Hartsville)
Rodney Foster (H.R.)
Othan Franklin (Mt.Lisbon/Trinity-M)
Deborah Wilson (Mt. Lisbon)

145

ADMINISTRATIVE COMMISSION FOR DISASTER RESPONSE
Class of 2018
Jim Clark (Mt. Zion)
Tom Dendy (Celebration)
South Carolina Inn
Class of 2020
Bruce Ford (H.R.)
ACTION TAKEN: NOMINATIONS APPROVED.
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ADMINISTRATIVE COMMISSION
OF CELEBRATION PRESBYTERIAN CHURCH
REPORT TO
THE PRESBYTERY OF NEW HARMONY
This Administrative Commission was appointed by the Administrative Council of the
Presbytery of New Harmony to work with Celebration Presbyterian Church, Myrtle Beach,
South Carolina. The work of and contact with and from the Administrative Commission will
continue, primarily as a liaison with and to the Administrative Council, as an advisory and
evaluative body regarding the designated pastor role (now installed pastor), and as an
evaluative and advisory body concerning financial matters, including audit, quarterly reviews
and reporting.
In 2012, the Administrative Commission, on behalf of the Presbytery of New Harmony,
established a financial memorandum of understanding with Celebration Presbyterian Church
(USA) of $320, 000 to be disbursed until 2017. The balance of the memorandum of
understanding is $24,000 which is disbursed to Celebration in the amount of $2000 monthly.
Celebration has from the beginning and continues to be about the work of the Kingdom in
new and exciting ways. The Administrative Commission is asking for the commissioners for
Presbytery of New Harmony to tour the facility, listen to the faith stories of the members of
Celebration and you will see what your faithfulness has accomplish, with the help of the Holy
Spirit, for the good of the Celebration Presbyterian Church, the Presbytery of New Harmony,
and the Presbyterian Church (USA) for God’s glory.

The Administrative Commission Members:
Lola F. Craig, Rhett Talbert, Fritz Vinson and Ella F. Busby, Chair

REPORTS RECEIVED
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ADMINISTRATIVE COMMISSION
OF MURRELLS INLET PRESBYTERIAN CHURCH
REPORT TO
THE PRESBYTERY OF NEW HARMONY
Greetings to the brothers and sisters in Christ of New Harmony Presbytery!
Reporting for the Commission of Murrells Inlet Presbyterian Church I am pleased to
report that all is still going well with the Session and members of the church. We have
begun the "Pastoral Transition General Outline," as given to us by Bruce Ford, our
Executive Presbyter, and who will return to the church on October 22 and lead a
congregational workshop on Ministry and Mission. A mission study team has been
appointed to lead the congregation in a self-study and a church program survey is in
the process of being completed.
It is the recommendation of the Commission to Murrells Inlet Presbyterian that
Presbytery at its Stated Meeting on October 10, 2017 dissolve the Commission
with thanks.
Respectively submitted,
Frank Holsclaw, Moderator of the Commission.

REPORTS RECEIVED AND RECOMMENDATIONS APPROVED.
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ADMINISTRATIVE COMMISSION
OF NEW HARVEST PRESBYTERIAN CHURCH
REPORT TO
THE PRESBYTERY OF NEW HARMONY
The Administrative Commission has completed the following immediate needs of the New
Harvest Presbyterian Church as determined by the commission: (1) Painting the interior and
exterior of the church, and (2) Landscaping and lawn care. The commission will begin to
determine long term goals including working with the congregation to determine its mission
priorities and goals for the future.
The Administrative Commission continues to meet on a monthly basis providing spiritual
oversight and governance to the congregation. Worship is being held each Sunday with
seminarian Darren Wilson providing worship leadership.
Franklin D. Colclough, Moderator
John Dennis, Clerk
NEW BUSINESS
No new business was proposed when the docket was adopted.
ADJOURNMENT AND ANNOUNEMENTS
Expression of thanks to Celebration Presbyterian Church of Myrtle Beach for hosting the
Ninetieth Stated Meeting were made the moderator. Requests were made for intercessory
prayers by commissioners and visitors in attendance. The meeting adjourned following prayer by
the moderator, Teaching Elder Deloris Weaver. The next Stated Meeting will be on February 24,
2018 at First Presbyterian Church, Myrtle Beach, S.C.
Bruce W. Ford, Stated Clerk
Franklin D. Colclough, Temporary Recording Clerk.

REPORTS RECEIVED.
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THE MISSION OF PRESBYTERY
The mission of the Presbytery of New Harmony is to strengthen, nurture, and sustain its
congregations and ministers, and to participate in the wider mission of the church through its
higher governing bodies.

OUR GUIDING PRINCIPLES
We will seek to be God's people as we commit to be guided by the following principles:
A. By the Book of Order of the Presbyterian Church (U.S.A.), the Presbytery is given

authority over its congregations and ministers. We will exercise our constitutional authority
with each other as brothers and sisters in Christ. This authority will be exercised in a
positive and edifying manner, seeking to work with each congregation and minister, rather
than to dominate.
B.

In our relationships within the Presbytery, we will be caring, sensitive, trusting, supportive,
and giving.

C. We will assure that Presbytery will be open to all persons and to the variety of talents and

gifts of all God's people: people of all racial-ethnic groups, different ages, both genders,
varied abilities, diverse-geographical areas, and different theological positions consistent
with the Reformed tradition. We will assure full participation and access to representation
in the decision-making process.
D. We will carry out our ministry in the spirit of partnership between the presbytery and its

congregations.
E.

We will be active participants in the work of the larger church: in our region, in our nation,
and in our world. Such participation emphasizes our particular Presbyterian values, and
depends upon a generous exchange of communication among the governing bodies of
our denomination.

F.

We will be sensitive to the moral and ethnic issues that directly affect our people, our
congregations, and our communities, and we will engage these issues as the Holy Spirit
leads us.

G. We will work in partnership with our congregations to provide help for their growth in

spiritual health, evangelism, and stewardship.
We praise God for our heritage of faith, for our diverse experience, and for our united
partnership in the Spirit of our Lord, and we look to Him for grace and strength to fulfill our
calling.
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A VISION FOR THE PRESBYTERY OF NEW HARMONY
IT IS OUR VISION THAT BY THE YEAR 2020 WE WILL HAVE ACHIEVED
THE FOLLOWING VISION FOR THE PRESBYTERY OF NEW HARMONY
The Presbytery of New Harmony, its constituent churches, and the members of these churches
are good stewards of time, talents, and resources. The Presbytery supports a broad spectrum of
mission activities, study opportunities, enrichment exercises, music programs, and spiritual growth
challenges. Its churches offer vibrant and exciting worship services, as well as spiritually
challenging programs incorporating the full range of practices encouraged in the Book of Order,
including prayer services, services for healing and wholeness, and renewal services. Members of
all ages participate willingly and regularly in these activities. Churches with small memberships
display an outgoing attitude, focusing on ministry and mission rather than on the effects of shifting
demographics. The Presbytery provides ample support and guidance for these churches,
encouraging self-reliance and confidence rather than false pride or debilitating dependency.
Stewardship of resources is reflected by the recognition that sacrificial giving begins only after a
tithe has been offered, and the Presbytery, its churches, and their members are characterized by
such sacrificial giving.
The Presbytery of New Harmony practices and encourages good leadership. It oversees and
supports its candidates for ministry and exercises careful scrutiny of incoming ministers. Readily
available counseling when needed assists all ministers. Ministers possess a deep sense of
vocational joy and come together frequently in small groups for study and fellowship. Training for
elected officers is provided to churches, both individually and in clusters, and the Presbytery plays
an active role in officer training. In addition, the Presbytery plans training programs on specific
issues for the benefit of the entire membership. Youth serve on committees and are helped by
special programs developed for them by their respective churches, by clusters of churches, and
by the Presbytery. These training efforts are supported by an expanded
Camp Pee Dee
Retreat Center, whose 568 acres have been transformed into a year-round camping/conference
center with facilities to host many different types of camping for all ages, including motel-like
accommodations for conference activities and a transportation system to ease travel to the
grounds for participants from long distances.
The Presbytery of New Harmony is the fastest growing Presbytery in the General Assembly
because of the commitment of clergy and laity alike. Issues of common concern are often
addressed within geographic clusters. Pastors, other staff, elders, and church members are well
informed about programs, events, and issues within the Presbytery. Deep friendships are formed
across racial lines, and there is no evidence of racism. Worship services at Presbytery meetings
are meaningful.
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Trusting in God’s grace, love, and providence,
you are cordially invited to participate, collaborate, and celebrate,
as we, the Presbytery of New Harmony, pursue
6 G r e at E nds f o r 6 G r e at Y e ar s
T O G E T HE R!
As members of the body of Christ,
we will be guided by the Holy Spirit to look to the Great Ends of the Church as our over-arching vision.
The Great Ends of the Church are:
 The proclamation of the gospel for the salvation of humankind;
 The shelter, nurture, and spiritual fellowship of the children of God;
 The maintenance of divine worship;
 The preservation of the truth;
 The promotion of social righteousness; and
 The exhibition of the Kingdom of Heaven to the world.
(Book of Order, F-1.0304)
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The proclamation of the gospel for the salvation of humankind;
• We will recognize, inspire, and develop 18 candidates for church vocations.
• We will sponsor 3 workshops/events on evangelism.
• We will sponsor 3 workshops/events that will focus on the health and vitality of
congregations.
The shelter, nurture, and spiritual fellowship of the children of God;
• We will encourage & assist every congregation in their year-round usage of Camp Pee
Dee Retreat Center for church retreats, summer camps, and other activities and
gatherings.
• We will build an adult-friendly, fully accessible facility at Camp Pee Dee Retreat Center,
including over-night accommodations.
• We will further develop a cluster system for each geographic area of the presbytery for
pastoral care, fellowship, and interest group gatherings.
The maintenance of divine worship;
• We will offer 6 new presbytery-wide worship opportunities. (such as annual pulpit
exchanges, introductions to various styles of worship, etc…)
• We will offer an annual event focused on worship, and/or sponsor a presbytery
delegation to the Montreat Worship & Music Conference.
• We will offer 6 opportunities for young disciples (children & youth) to learn about worship
& the Reformed Tradition.
The preservation of the truth;
• We will hold an annual event on an aspect of Reformed Theology, and during one
presbytery meeting each year there will be an educational element focusing on the
Reformed Tradition.
• We will organize a presbytery-wide trip focusing on the ministry and mission of the
denomination.
• We will center around the study /reading of the Bible at every gathering of the presbytery
and its meetings.
The promotion of social righteousness;
• We will continue to demonstrate our commitment to racial/ethnic & gender diversity in all
aspects of our mission & ministry.
• We will adopt a specific ministry of social righteousness annually, which bears witness to
our identity as Presbyterians
• We will learn about how one or two congregations are involved in their communities and
the world during every presbytery meeting.
The exhibition of the Kingdom of Heaven to the world.
• We will develop a presbytery-wide communication & marketing network team to assist
the presbytery and its congregations.
• We will provide annual opportunities for discernment about what it means to be a
Christian community in the 21st century.
• We will assist churches and members in participating in mission by offering an annual
presbytery-wide mission opportunity.
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OFFICERS OF THE PRESBYTERY OF NEW HARMONY
The officers of the Presbytery shall be the Moderator and the Stated Clerk.
THE MODERATOR
A Moderator shall be elected at the February Stated Meeting of the Presbytery and shall serve
until his/her successor is elected at the February Stated Meeting the following year.
The Moderator shall be an ex officio member of all Presbytery Committees and/or entities,
except the Judicial Commission.
The duties of the Moderator shall be those described in the Book of Order, G-3.0104.
THE STATED CLERK
The Stated Clerk shall be elected to serve a three-year term. He/she shall be eligible for reelection.
In addition to the duties described in the Book of Order, G-3.0305, the responsibilities of the
Stated Clerk shall be:

1.

To conduct all official correspondence not otherwise provided for.

2.

To serve as Parliamentarian at meetings of the Presbytery.

3.

To have available for reference at Presbytery the latest minutes of Presbytery, Synod and
General Assembly.

4.

To present an annual statistical report to the Presbytery.

5.

To publish and distribute the minutes of the Presbytery. This is to be done following the
Fall Stated Meeting.
A Recording Clerk shall be elected to serve a three-year term. He/she shall be eligible for
reelection. His/her responsibilities shall be to record the proceedings of the Presbytery
meetings and to assist the Stated Clerk in preparing the minutes for publication.

ORGANIZATION OF THE PRESBYTERY OF NEW HARMONY
COMMITTEE ON MINISTRY
The Committee on Ministry shall consist of sixteen members rotating in two classes of five and
one class of six. The moderator of the Presbytery shall be an ex officio member. The committee
shall consist of equal numbers of ministers and elders. A majority of the members shall constitute
a quorum. The committee is granted authority to exercise the powers described in the Book of
Order, G-2.0502
The committee shall serve the Presbytery as described in the Book of Order, G-2.0502. Its
additional responsibilities shall be:

1. To examine ministers and candidates seeking to become members of the Presbytery (G2.0502, G-3.0306, G-2.06).

2. To validate ministry, including specialized ministries (G-2.0503a, G-3.0306).
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3. To review minutes and records of sessions.
4. To encourage and provide incentives for the continuing professional and personal spiritual
development of all church professionals in ways that meet individual needs.

5. To monitor attendance at Presbytery meetings.
6. To recommend minimum terms of call for ministers and educators.
7. To provide information regarding annuities and pensions to all persons covered by the
Board of Pension Plan.

8. To maintain an alert oversight of retired church professionals and spouses, and to
represent their needs before the Presbytery and before the pension and hospitalization
agencies of the denomination.

9. To prepare a retirement ceremony for all ministers who are being honorably retired, and a
memorial when a minister of the Presbytery dies. The committee shall also prepare a
memorial for all elders who have died during the calendar year.

10. To provide for orientation of new ministers as they are received into the Presbytery and for
mentoring of newly ordained ministers.

11. To undertake a self-study of its work not less than every three years, making use of the
resources of the Evaluation and Long-Range Planning Committee.
COMMITTEE ON PREPARATION FOR MINISTRY
The Committee on Preparation for Ministry shall consist of nine members rotating in classes of
three. The moderator of the Presbytery shall be an ex officio member. The responsibilities of the
committee shall be:
1. To maintain care, oversight and supervision of all candidates for the ministry under the
jurisdiction of the Presbytery, taking care to observe all of the requirements of the Book of
Order.
2. To receive and administer all scholarships the Presbytery may establish for candidates for
the ministry and/or for other church vocations.
3. To be alert for the recruitment and enlistment of candidates with a special regard for the
needs of racial/ethnic congregations.
4. To name persons to serve on the Presbyteries’ Cooperative Committee on Examinations
for Candidates.
5. To undertake a self-study of its work not less than every three years, making use of the
resources of the Evaluation and Long-Range Planning Committee.
COMMITTEE ON REPRESENTATION
The Committee on Representation shall be consistent with the requirements of the Book of
Order, G-3.0103. It shall consist of ten members rotating in two classes of three and one of four.
The moderator of the Presbytery shall be an ex officio member. The responsibilities of the
committee shall be:
1. To carefully analyze the make-up of the Presbytery and its organizations with regard to the
proportionate numbers of persons of racial/ethnic groups, ages, genders, and disabled
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persons serving on the committees/divisions, councils, and boards of the Presbytery.
2. To be an advocate for fair representation.
3. To be a resource for the Nominating Committee (G-3.0111).
4. To undertake a self-study of its work not less than every three years, making use of the
resources of the Evaluation and Long-Range Planning Committee.
JUDICIAL COMMISSION
The Judicial Commission shall consist of nine members rotating in classes of three. It shall
consist of ministers and elders in keeping with the Rules of Discipline, D-5.0000. It shall have the
responsibilities and powers described in D-3.0000.
NOMINATING COMMITTEE
The Nominating Committee shall consist of nine members elected in conformity with the
requirements of the Book of Order, G-3.0111. The moderator of the Presbytery shall be an ex
officio member. The Administrative Council shall nominate all persons to fill vacancies on the
Nominating Committee. The Administrative Council shall name the moderator of the Nominating
Committee for a term of one year. The Committee shall report at the Fall Stated Meeting and may
report at other meetings as necessary.
The Nominating Committee shall consult with the Committee on Representation prior to
making nominations and shall work to broaden lay participation in the work of the Presbytery by
seeking from congregations recommendations of persons qualified and willing to serve.
The responsibilities of the committee shall be:
1. To nominate persons to fill all vacancies and persons to serve as moderators on all
continuing committees/divisions, councils, boards, and other governing bodies requiring
election by the Presbytery, except for membership on the Nominating Committee. All
nominations shall be made in keeping with the provisions of the Book of Order, G-3.0111,
F-1.0403.
2. To nominate persons to serve on the boards of institutions.
3. To place in nomination, at the Fall Stated Meeting, the name of one person to be
Moderator- nominee for the three Stated Meetings to be held the following year.
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ADMINISTRATIVE COUNCIL OF
THE PRESBYTERY OF NEW HARMONY
The Administrative Council of the Presbytery of New Harmony shall consist of ten members.
The moderator of the Presbytery shall be an ex officio member. The moderators of the Evaluation
and Long-Range Planning, Finance, Personnel, and Property Committees, along with the
Executive Presbyter, Associate Executive, and the immediate past moderator of the Presbytery
shall be members of the Administrative Council. Three additional members-at-large shall be
nominated by the Nominating Committee and elected by the Presbytery for a three-year term. The
immediate past moderator of the Presbytery shall serve as moderator of the Administrative
Council.
The Administrative Council shall be the coordinating body of the Presbytery. All budgets,
financial matters, personnel policies, administrative matters, and long-range planning shall be
cleared through the Administrative Council. The Administrative Council shall have the authority to
act on matters between Presbytery meetings unless prohibited by the Book of Order or the
standing rules of Presbytery.
The responsibilities of the Administrative Council shall be:
1. To have oversight of the staff and office of the Presbytery, recommending to Presbytery
policies affecting staff and office, job descriptions, and terms of call. Personnel
administration shall originate with Council.
2. To propose an annual budget to the Presbytery, monitor income and expenses, and make
recommendations regarding per capita assessment and mileage rates.
3. To coordinate the work of this Presbytery with other governing bodies, institutions, and
agencies of the PC (U.S.A.).
4. To constitute the Board of Trustees of the Presbytery Corporation, in accordance with
the Book of Order G-4.0101.
5. To prepare the docket for Stated Meetings of the Presbytery including:
a. Recommending action regarding communications received from other governing
bodies.
b. Reporting information received from members of Presbytery serving on councils of
Synod and/or General Assembly.
c. Recommending a method for considering and acting on proposed changes in the Book
of Order.
d. Appointing, as needed, an Overtures Committee to receive proposed overtures and
recommending action to the Presbytery.
6. To function as assigned by the Presbytery in accord with the provisions of the Book of
Order, G-3.0101, G-3.0301.
7. To handle matters not assigned to other committees.
8. To undertake every three years a self-study of its work, making use of the resources of the
Evaluation and Long-Range Planning Committee.
EVALUATION AND LONG-RANGE PLANNING COMMITTEE
The Evaluation and Long-Range Planning Committee shall consist of six members nominated
by the Presbytery of New Harmony Nominating Committee and elected by the Presbytery.
The
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moderator of the Presbytery shall be an ex officio member. The committee shall be a subcommittee of the Administrative Council. It shall consist of three classes of two serving a threeyear term. Members may be re-elected for a second three-year term, but may succeed
themselves only once. Members who have served two consecutive terms may be nominated and
elected again after a one-year absence.
The moderator of the Evaluation and Long-Range Planning Committee shall be an Elder or
Minister of the Word and Sacrament, and be nominated by the Nominating Committee of the
Presbytery. He/She shall be a member of the Administrative Council. The Committee shall report
at the Fall Stated Meeting.
The responsibilities of the Committee shall be:
1. To evaluate progress being made on long-range plans and goals of the Presbytery.
2. To evaluate the administration and functioning of the Presbytery's organizational structure
and to make recommendations to the Presbytery.
3. To conduct special studies as the Presbytery may direct.
4. To recommend goals, priorities and programs to the Presbytery.
5. To undertake a self-study of its work not less than every three years.
FINANCE COMMITTEE
The Finance Committee shall consist of six members nominated by the Presbytery of New
Harmony Nominating Committee and elected by the Presbytery. The moderator of the Presbytery
shall be an ex officio member. The Committee shall be a sub-committee of the Administrative
Council. It shall consist of three classes of two serving a three-year term. Members may be reelected for a second three-year term, but may succeed themselves only once. Members who
have served two consecutive terms may be nominated and elected again after a one-year
absence.
The moderator of the Finance Committee shall be an Elder or Minister of the Word and
Sacrament, and be nominated by the Nominating Committee of the Presbytery. He/She shall be
a member of the Administrative Council.
The responsibilities of the Committee shall be:
1. To provide adequate financial planning and fiscal control for Presbytery in coordination
with the Administrative Council and Executive Presbyter/Stated Clerk.
2. To provide an annual budget to the Administrative Council for its approval and
subsequently for approval by Presbytery.
3. To authorize expenditures within that budget and report regularly to Presbytery through
the Administrative Council.
4. To provide to the Administrative Council recommendations regarding investment of funds.
5. To ensure that an independent audit is performed annually and reported to the
Administrative Council and the Presbytery.
PERSONNEL COMMITTEE
The Personnel Committee shall consist of six members nominated by the Presbytery of New
Harmony Nominating Committee and elected by the Presbytery. The moderator of the Presbytery
shall be an ex officio member. The Committee shall be a sub-committee of the Administrative
Council. It shall consist of three classes of two serving a three-year term. Members may be re-
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elected for a second three-year term, but may succeed themselves only once. Members who
have served two consecutive terms may be nominated and elected again after a one-year
absence.
The moderator of the Personnel Committee shall be an Elder or Minister of the Word and
Sacrament, and shall be nominated by the Nominating Committee of the Presbytery. He/She
shall be a member of the Administrative Council.
The responsibilities of the Committee shall be:
1. To set policies for the staff in coordination with the Executive Presbyter (holidays,
vacation, sick leave, etc.)
2. To review salaries and performance in accordance with the established evaluation policy.
3. To provide assistance to the Executive Presbyter in the development of job descriptions
and a review every two years to ensure that staffing patterns are consistent with the
mission, goals, and needs of the Presbytery.
4. To recommend annually to the Administrative Council the compensation and benefits for
members of the Presbytery.
5. To work with the Executive Presbyter on any staff related issues.
Review and evaluation of the support staff shall be the responsibility of the appropriate Executive
or Associate Executive.
PROPERTY COMMITTEE
The Property Committee shall consist of six members nominated by the Presbytery of New
Harmony Nominating Committee and elected by the Presbytery. The moderator of the Presbytery
shall be an ex officio member. The Committee shall be a sub-committee of the Administrative
Council. It shall consist of three classes of two serving a three-year term. Members may be reelected for a second three-year term, but may succeed themselves only once. Members who
have served two consecutive terms may be nominated and elected again after a one-year
absence.
The moderator of the Property Committee shall be an Elder or Minister of the Word and
Sacrament, and be nominated by the Nominating Committee of the Presbytery. He/She shall be a
member of the Administrative Council.
The responsibilities of the Committee shall be:
1. To manage the property holdings of the Presbytery.
2. To handle the buying and selling of property on behalf and as directed by the Presbytery.
3. To work with and advise the Congregational Development Ministry in matters pertaining to
property for New Church Development.
4. To provide an annual review to determine if property insurance is adequate.
5. To provide an annual report to the Presbytery regarding all of the property holdings of the
Presbytery.
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PROGRAM COUNCIL OF
THE PRESBYTERY OF NEW HARMONY
The Program Council shall be the coordinating body for all Program Ministries and shall consist
of ten members. The moderator of the Presbytery shall be an ex officio member. The Program
Council shall be made up of the moderators of its Program Ministries, the moderators of
Presbyterian Men and Presbyterian Women, the moderator of the Administrative Council, the
moderator of the Program Council, and the Associate Executive Presbyter.
The moderator of the Program Council shall be nominated by the Nominating Committee
and elected by the Presbytery for a one-year term.
Presbyterian Men, Presbyterian Women, and the Program Ministries shall report directly to the
Program Council. The Program Ministries include:
CAMPING
CONGREGATIONAL DEVELOPMENT
EDUCATION AND NURTURE
MISSION
WORSHIP AND SPIRITUAL FORMATION
The guide to the Program Ministries follows.
The Program Council members shall attend an annual overnight retreat following the fall Stated
Presbytery Meeting or at another designated date and time. The retreat will serve two
purposes:
1. To maintain a process of prayer for discernment, to the end that the council, the
Presbytery, and congregations may be responsive to God’s call.
2. To build community and understanding among the council members and Program
Ministries.
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THE STANDING RULES
1. The Presbytery will celebrate the Sacrament of the Lord's Supper at the first Stated Meeting of
each year and at other appropriate times.
2. The Presbytery will hold Stated Meetings on the fourth Saturday of February, and the
second Tuesdays of May and October.
3. At each Stated Meeting the Moderator shall appoint a special committee to prepare
resolutions of thanks.
4. If the Presbytery does not designate a place of meeting, the Moderator and the Stated Clerk
shall arrange for a place to meet.
5. An elder who is serving as an officer of the Presbytery, or an elder who is a moderator of a
standing committee/ministry of the Presbytery, or an elder who is serving as a member of
the Administrative or Program Council, shall be enrolled as a member of the Presbytery for
the term of his/her office, whether or not commissioned by his/her session.
6. Members of all committees, councils, and ministries of the Presbytery shall be elected at the
Fall Stated Meeting. A simple majority is needed for election. Those elected will begin their
terms of service on the first day of November.
7. The term of service for members of all organizations of the Presbytery is three years unless
designated otherwise by the Book of Order. A member is eligible for nomination to a second
term, but shall not be eligible for another term until a full year has elapsed following
completion of the second term. A member serving less than two-thirds of an unexpired term
will not be considered to have served a term.
8. No person shall serve as a member of more than one committee, council, or ministry of the
Presbytery at the same time. The one exception to this is those serving on the Judicial
Commission. Those persons may be on another committee.
9. All committee/ministry moderators shall be elected to serve a one-year term subject to
reelection.
10. Any member of a committee/ministry of the Presbytery who, for a period of a year, fails to
attend meetings or to participate otherwise in the work of the committee, shall be removed
and replaced. The moderator of each committee/ministry shall report to the Nominating
Committee the names of those who do not participate.
11. All committee/ministry reports shall be submitted in writing. Committee/Ministry reports
previously in the hands of commissioners are not to be read by presenters on the floor of
Presbytery.
12. All main motions and substitutes for main motions must be submitted in writing before
discussion on the floor.
13. All proposed overtures shall be given to the Stated Clerk of Presbytery, at least twenty days
before a Stated Meeting of Presbytery, for consideration by the Administrative Council. If
referred to Presbytery, the proposed overture shall be mailed to all members and sessions.
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14. Proposed amendment(s) to the Manual and/or Standing Rules must be submitted in writing
and presented to a Stated Meeting of the Presbytery. The proposed amendment will take
effective, if it is adopted by a two-thirds vote at the next Stated Meeting. All proposed
amendment(s) shall be mailed to the members of Presbytery at least ten days prior to the
Stated Meeting of Presbytery.
15. The Recording Clerk is charged with the responsibility of compiling the minutes of
Presbytery, and the Stated Clerk is charged with publishing the same annually and
distributing them to members of Presbytery and Sessions. Ordinarily, the Administrative
Council will approve Minutes of each stated meeting of the Presbytery and any special or
adjourned meetings prior to the next stated meeting of the Presbytery.
16. The Stated Clerk, Moderator of Presbytery and Moderator of the Administrative Council are
authorized to appoint an Investigating Committee in accordance with Book of Order D10.0201b.
17. Any specified section of the Manual and/or any Standing Rule, except Rule 14, may be
suspended for a specified period of time by a two-thirds vote at any Stated Meeting.
18. In the absence of a Moderator at a meeting of the Presbytery, the Stated Clerk shall
convene the meeting and proceed immediately to the election of a Moderator pro tem. The
Moderator pro tem shall serve until the conclusion of that particular session or the arrival of
the Moderator, whichever comes first.
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Presbytery of New Harmony Position Description
EXECUTIVE PRESBYTER & STATED CLERK (EP/SC)
PURPOSE: To serve as head of staff, to lead the Presbytery in discerning and carrying out its
mission and priorities for ministry, and to serve as Stated Clerk for the Presbytery assuring that
the duties and responsibilities of that office are accomplished.
ACCOUNTABILITY: The EP/SC is accountable to the Presbytery through its Administrative
Council. The Personnel Committee will supervise and provide for systematic review of his/her
work while providing prayerful support, encouragement for his/her well-being and opportunity for
continuing education. The review will include an annual written evaluation. The Presbytery, at
the recommendation of the Council, shall elect the EP/SC for a three year term (eligible for reelection).
JOB FUNCTIONS AND TASKS OF THE POSITION:
I. Function: Life of the Presbytery
Tasks
• Encourage healthy presbytery life.
• Maintain strong relationships with the congregations of the Presbytery by working
with and through the sessions.
• Provide care, support and encouragement to the teaching elders, commissioned
ruling elders, and church educators of the Presbytery.
• Provide care, support, and encouragement to the lay leaders of the Presbytery
serving in the Presbytery and in the larger church.
• Be sensitive to the needs of all people in the Presbytery and provide leadership
in assuring the full participation and inclusiveness of teaching elders and laity in
the ministry and mission of the presbytery as described in the Book of Order F1.0403.
II. Function: Administrative Leadership
Tasks
• Administer the mission and ministry of the Presbytery of New Harmony in
accordance with G-3.0106 (Administration of Mission).
• Oversee policies and programs of the Presbytery directly, through staff, or
through committees.
• Serve in an advisory capacity as a member of the Administrative Council.
• Attend and participate in meetings of the presbytery and its committees, task
forces, commissions as needed with direct responsibility for the resourcing of the
constitutional committees.
• Supervise the work of the Associate Executive Presbyter/Associate Stated Clerk
and the Financial Administrator. Provide for systematic review of each position
while providing prayerful support, encouragement for his/her well-being, and
opportunity for continuing education. These reviews include annual written
evaluations.
• Work with the Personnel Committee to hire the staff of Presbytery.
• Attend and participate in meetings of other councils of the church and
ecumenical organizations as needed.
• Participate in the South Carolina EP forum, the Synod of South Atlantic EP forum
and church wide staff gatherings.
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III. Function: Mission of the Presbytery
Tasks
• Work with the Presbytery Administrative Council to review and evaluate the
mission, ministry and structures of the Presbytery.
• Work with the staff, presbytery and its entities to implement actions designed to
lead the Presbytery in achieving its mission.
• Interpret and advocate the mission and ministry of the Presbytery, Synod and
General Assembly to the Presbytery and its churches.
•
•
•
•

Assist in providing resources, encouragement and support to congregations
seeking transformation and development of their mission in making Christ known
to their communities and beyond.
Encourage, support, and, as needed, resource leadership development for the
laity and clergy of the Presbytery.
Provide primary staff resourcing for the Committee on Ministry as it works with
the congregations, teaching elders, commissioned ruling elders, and certified
Christian educators of the Presbytery.
Report annually at the Presbytery’s Winter Stated Meeting on the previous year’s
progress of the Presbytery, and on the joys, concerns and needs of the
Presbytery.

IV. Function: Stated Clerk
Tasks
• Fulfill responsibilities per Book of Order G-3.0104.
• Supervise maintenance and distribution of appropriate documents including
Presbytery minutes, membership rolls, and corporate papers.
• Process reports going to and all official correspondence with other councils of the
church.
• Facilitate communication with other councils of the church.
• Facilitate presbytery meetings including preparation of the docket, arranging for
meeting places, resourcing the presbytery moderator, and functioning as
parliamentarian.
• Provide training, advice and support to the work of the Permanent Judicial
Commission.
• Process the necessary paperwork required in the Rules of Discipline.
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Presbytery of New Harmony Position Description
ASSOCIATE EXECUTIVE PRESBYTER & ASSOCIATE STATED CLERK (AEP/ASC)
PURPOSE: To serve as a support and resource to the presbytery in discerning, defining, and
carrying out its mission and ministry especially through its committee and ministry organization,
to support and partner with the Executive Presbyter and Stated Clerk (EP/SC), and to serve as
Associate Stated Clerk on an as needed basis.
ACCOUNTABILITY: The AEP/ASC is accountable to the EP/SC and to the Presbytery through
its Personnel Committee. The EP/SC will supervise his/her work and provide for systematic
review of the work of the AEP/ASC while providing prayerful support, encouragement for his/her
well-being, and opportunity for continuing education. The systematic review will include an
annual written evaluation. The Presbytery, at the recommendation of the Committee, shall elect
the AEP/ASC for a three year term (eligible for re-election).
JOB FUNCTIONS AND TASKS OF THE POSITION:
I. Function: Program Council and Ministries
Tasks
• Serve as primary staff.
• Provide resourcing for Program Council and Ministries.
• Encourage Program Council and Ministries.
II. Function: Committee on Preparation for Ministry
Tasks
• Serve as primary staff.
• Provide resourcing for committee.
• Encourage committee.
III. Function: Related Staff Resourcing
Tasks
• Serve as primary staff.
• Serve as secondary staff on Committee on Ministry, Committee on
Representation, Nominating Committee, Personnel Committee, and Finance
Committee.
• Serve as member of and secondary staff for Administrative Council.
IV. Function: Denominational Responsibilities
Tasks
• Attend and participate in meetings of other councils of the church and
ecumenical organizations as needed.
• Participate in the South Carolina EP forum, the Synod of South Atlantic EP forum
and church wide staff gatherings.
V. Function: Administrative Leadership
Tasks
• Supervise the work of the Office Administrator in the Presbytery Office and
provide for systematic review of his/her work while providing prayerful support,
encouragement for his/her well-being, and opportunity for continuing education.
This review includes an annual written evaluation.
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•

Supervise the work of the Camp Pee Dee Retreat Center Facilities Director and
Program Director. Provide for systematic review of each position while providing
prayerful support, encouragement for his/her well-being, and opportunity for
continuing education. These reviews include annual written evaluations.

VI. Function: Associate Stated Clerk
Tasks on an as needed or as assigned basis
• Fulfill responsibilities per Book of Order G-3.0303.
• Supervise maintenance and distribution of appropriate documents including
Presbytery minutes, membership rolls, and corporate papers.
• Process reports going to and all official correspondence with other councils of the
church.
• Facilitate communication with other councils of the church.
• Facilitate meetings of Presbytery including preparation of the docket, arranging
for meeting places, resourcing the presbytery moderator and functioning as
parliamentarian.
• Provide training, advice and support to the work of the Permanent Judicial
Commission.
• Process the necessary paperwork required in the Rules of Discipline.
VII. Function: Other
Tasks
• Perform other tasks as assigned by EP/SC.
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GUIDE FOR PROGRAM MINISTRIES
OF THE PRESBYTERY OF NEW HARMONY
Along with Presbyterian Men and Presbyterian Women, the Program Ministries shall report
directly to the Program Council. The moderator of the Program Council shall be nominated by
the Nominating Committee and elected by the Presbytery. The Program Ministries are:
CAMPING
CONGREGATIONAL DEVELOPMENT
EDUCATION AND NURTURE
MISSION
WORSHIP AND SPIRITUAL FORMATION
Teams may be established within each Ministry (a team is a short-term group organized to
accomplish a specific and well-defined task.) Any Program Ministry may form a team to
accomplish a specific aspect of its work. Teams may not exist without a Program Ministry to
provide funding, oversight, and evaluation. The Program Ministry shall establish a deadline by
which the specific task will be accomplished. Upon completion of that task, the team shall be
dissolved.
Individuals who serve on a team are generally selected for their interests and/or expertise in
a particular subject. The Program Ministry shall be responsible for recruiting conveners and
members of the team with sensitivity to the inclusiveness that best represents the diversity of
the Presbytery.
CAMPING MINISTRY
The Camping Ministry shall consist of nine members rotating in classes of three. The
moderator of the Presbytery shall be an ex officio member.
The Camping Ministry responsibilities may include, but are not limited to:
Remembering the spiritual needs of those persons for whom they make plans.
Caring for and managing the camping facilities of the Presbytery, including:
a.
b.
c.
d.

Engagement and supervision of support staff,
Provision for the security of the property,
Provision for preventive and repair maintenance,
Provision for food service and general maintenance.

3. Planning and promoting the camping program, including:
a.
b.
c.
d.

Summer camps for children and young people,
Family camps and adult travel programs,
Recruitment, training, and supervision of program staff leadership,
Provision for reservations and calendar for the congregations of the Presbytery and
rental users,
e. Promotion of the use of the camping facilities by congregations of the Presbytery.

4. Developing and maintaining a site manual to include job descriptions for all employees.
5. Long-range planning and evaluating programs, policies, facilities, finances, fees and
rentals, making use of the resources of the Evaluation and Long-Range Planning
Committee.
6. Undertaking a self-study of its works not less than every three years, making use of the
resources of the Evaluation and Long-Range Planning Committee.
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CONGREGATIONAL DEVELOPMENT MINISTRY
The Congregational Development Ministry shall consist of twelve members rotating in classes
of four. The moderator of the Presbytery shall be an ex officio member.
The Congregational Development Ministry responsibilities may include, but are not limited to:
1. General Congregational Development
a. Remembering the spiritual needs of those persons for whom they make plans.
b. Helping congregations realize the importance of their involvement in the life of the
Presbytery.
c. Providing demographic surveys in those areas of Presbytery where population
changes may impact existing or new congregations.
d. Determining and recommending funding procedures/capital campaigns for funds for
new church development and/or congregational assistance or redevelopment.
e. Establishing plans for congregations to become self-sustaining.
f.

Serving as a voice to Presbytery on behalf of congregations with special needs and
opportunities.

g. Inviting Presbytery to pray for existing congregations and new congregational
development.
h. Providing workshop(s) in an annual training event sponsored by the Education and
Nurture Ministry.
i.

Undertaking a self-study every three years, making use of the resources of the
Evaluation and Long-Range Planning Committee.

2. For Existing Congregations
a. Staying in close contact with each congregation to determine special needs conditions
and assistance.
b. Working with local sessions in identifying specific areas of opportunities where
yoking/merging of churches or pooling resources will enable them to have a more
effective ministry and growth.
c. Providing training opportunities for congregations to explore and identify areas of
mission and service in the local community.
d. Envisioning new ways for churches to be churches with new paradigms.
e. Studying models of “larger parish” concept and to evaluate how the concept can be
applied in this Presbytery.
f.

Recommending to Presbytery existing congregations for redevelopment or relocation
geographically.

g. Studying congregational redevelopment models in other presbyteries.
h. Assisting congregations in planning for redevelopment or relocation.
3. For New Congregations:
a. Identifying

those cities and areas in the Presbytery that are ready for development of
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new congregations.
b. Planning, preparing for, and initiating new church development.
c. Seeking pastors for new church development with particular gifts in this unique
ministry.
d. Establishing guidelines for chartering new church development.
e. Encouraging existing churches to consider new church development as mission.
4. Evangelism
a. Developing a program of education to strengthen the evangelism consciousness of
ministers and congregations.
b. Offering training for ministers and congregations that they may know, use, and assess
different methods of evangelism.
c. Presenting, at Presbytery meetings, information regarding effective evangelism.
d. Helping pastors and congregations in planning and carrying out specific programs of
evangelism.
e. Providing for evangelism consultants within the Presbytery.
f.

Providing workshop(s) in an annual training event sponsored by the Education and
Nurture Ministry.

g. Undertaking a self-study of its work not less than every three years, making use of the
resources of the Evaluation and Long-Range Planning Committee.
5. Stewardship
a. Equipping congregations to promote year-round stewardship emphasis, including time
and talents, as well as money.
b. Challenging the congregations of the Presbytery to a greater commitment of time,
talent, and material gifts.
c. Providing leadership-training events for Every Member Canvass and/or other
commitment programs in congregational, area, or Presbytery-wide settings.
d. Promoting the use of materials developed by Synod and/or General Assembly for
stewardship education and promotion.
e. Recommending methods for the development of gifts.
f.

Assisting individuals and/or congregations with information regarding wills and
bequests.

g. Planning and providing for General Assembly Special Offerings such as: One Great
Hour of Sharing, Pentecost, Peacemaking, Christmas Joy Gift, and other offerings as
approved by the Presbytery, such as: Mother’s Day (Presbyterian Communities of S.
C.) and Thanksgiving (Thornwell).
h. Making recommendations to Presbytery concerning capital funds campaigns of the
Presbytery, Synod, and General Assembly.
i.

Providing workshop(s) in an annual training event sponsored by the Education and
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Nurture Ministry.
j.

Developing and maintaining an audio/video presentation highlighting current activities
and ministries of the Presbytery. This audio/video presentation would be composed of
short segments, which could be used as television spots, which would promote the
work of the church.

k. Undertaking a self-study of its work not less than every three years, making use of the
resources of the Evaluation and Long-Range Planning Committee.
EDUCATION AND NURTURE MINISTRY
The Education and Nurture Ministry shall consist of nine members rotating in classes of three.
The moderator of the Presbytery shall be an ex officio member.
The Education and Nurture Ministry responsibilities may include, but are not limited to:
1. Christian Education:
a. Remembering the spiritual needs of those persons for whom they make plans.
b. Providing on-site training events and support for congregations.
c. Providing area and presbytery-wide training events for leadership development and
utilizing the most effective promotion and communication possible concerning these
events.
d. Advocating for denominational curriculum materials.
e. Maintaining a resource center for the Presbytery, providing books, audio-visual
materials and equipment, curriculum samples and aids, resource lists, etc.
f.

Providing one annual Presbytery-wide event, which involves all Presbytery program
ministries offering workshops on their programs.

g. Developing and maintaining a Presbytery website and encouraging and promoting the
use of computer technology.
h. Undertaking a self-study of its work not less than every three years, making use of the
resources of the Evaluation and Long-Range Planning Committee.
2. Young Adults
a. Remembering the spiritual needs of those persons for whom they make plans.
b. Providing resources to congregations of the Presbytery for their ministries with, for,
and by young adults, such as supplying information, suggestions, ideas, and materials.
c. Publicizing and promoting events of interest to and/or for young adults, which are
sponsored by higher governing bodies.
d. Coordinating ministries with and for young adults.
e. Planning and sponsoring workshops, conferences, educational opportunities, and
fellowship activities of interest to young adults.
f.

Providing workshop(s) in an annual training event sponsored by the Education and
Nurture Ministry.

g. Undertaking a self-study of its work not less than every three years, making use of the
resources of the Evaluation and Long-Range Planning Committee.
3. Older Adults
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a. Remembering the spiritual needs of those persons for whom they make plans.
b. Providing resources to congregations of the Presbytery for their ministries with, for and
by older adults, such as supplying information, suggestions, ideas, and materials.
c. Publicizing and promoting events of interest to and/or for older adults, which are
sponsored by higher governing bodies.
d. Coordinating ministries with and for older adults.
e. Planning and sponsoring workshops, conferences, educational opportunities and
fellowship activities of interest to older adults.
f. Providing workshop(s) in an annual training event sponsored by the Education and
Nurture Ministry.
g. Undertaking a self-study of its work not less than every three years, making use of the
resources of the Evaluation and Long-Range Planning Committee.
4. Presbyterian Youth Connection
The Presbyterian Youth Connection includes youth and adults who serve New Harmony
Presbytery in the area of youth ministry. Serving on Presbytery's Youth Connection is a
unique way for high school youth and adults to serve Jesus Christ in an important and
challenging way, to gain valuable leadership experience, to learn more about the
Presbyterian Church (U.S.A.), and to make lasting friendships with others throughout the
Presbytery.
THE MISSION STATEMENT FOR PRESBYTERIAN YOUTH CONNECTION
As New Harmony Presbytery's Youth Connection,
We are called as partners in Christ
to reach out to youth and youth leaders of the Presbytery to:
meet the needs of youth;
promote growth in our commitment to Christ
and each other;
and celebrate our diversity and unity.
THE RESPONSIBILITIES OF PRESBYTERIAN YOUTH CONNECTION
a. Remembering the spiritual needs of those persons for whom they make plans.
b. Securing leadership training for leaders of youth in the Presbytery and for the
Presbyterian Youth Connection.
c. Planning long range mission and service opportunities for Christian witness and spiritual
growth.
d. Securing leadership training for youth who are leaders in their particular churches.
e. Developing a home page within the Presbytery website to provide information and
resources pertinent to/for youth and youth ministry.
f.

Planning and promoting rallies, retreats, and events.

g. Promoting intergenerational events for youth and adults.
h. Encouraging the development of successful models of geographical gatherings for
fellowship events.
i.

Providing workshop(s) in an annual training event sponsored by the Education and
Nurture Ministry.
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j.

Undertaking a self-study of its work not less than every three years, making use of the
resources of the Evaluation and Long-Range Planning Committee.
THE STRUCTURE OF PRESBYTERIAN YOUTH CONNECTION

The ideal structure for New Harmony's Presbyterian Youth Connection is twenty-four youth
(two from each region) and twelve adults (one from each region). The regions are the counties in
the Presbytery except that Dillon and Marion Counties are combined as one region, and Horry
and Columbus Counties are combined. The moderator of the Presbytery shall be an ex officio
member.
The Presbyterian Youth Connection is led by co-moderators, a youth and an adult, who
partner leadership together with the support of the Presbytery PYC Staff Person.
The Presbyterian Youth Connection members and co-moderators are called by the Education
and Nurture Ministry. Youth serve a one-year term from May to April but may continue to serve
each year that they reapply. Adults serve a three-year term in rotating classes from May to
April.
The entire Presbyterian Youth Connection will meet at least quarterly and may meet by
regions as needed. To be excused, a Presbyterian Youth Connection member must call one of
the co-moderators or the Presbytery Office before a meeting/event. Two unexcused absences
will be considered as grounds for dismissal from Presbyterian Youth Connection. In such cases
of dismissal, a letter will be sent to the Presbyterian Youth Connection member and to the
Session of the church represented. A Presbyterian Youth Connection member may have an
opportunity to appeal a dismissal.
PRESBYTERIAN YOUTH CONNECTION MINISTRY RESPONSIBILITIES
1. Co-moderators’ Responsibilities:
a. Setting meeting dates for PYC Team.
b. Setting agenda for meetings.
c. Coordinating Team Meetings.
d. Communicating with each sub-group as to their planning and needs.
e. Delegating leadership for task groups and regional meetings.
f.

Praying for the Presbyterian Youth Connection Team members and Presbytery Staff.

2. Presbyterian Youth Connection Members’ and PYC Presbytery Staff Person’s
Responsibilities:
a. Attending all Presbyterian Youth Connection meetings and events.
b. Calling the Presbytery Office or co-moderators before a meeting if unable to attend.
c. Being responsible for programs in Presbyterian Youth Connection Ministry areas.
d. Evaluating the sponsored events and goals of ministry.
e. Praying for each member of Presbyterian Youth Connection.
3. Presbyterian Youth Connection Presbytery Staff Person's Responsibilities:
d. Communicating with the Presbyterian Youth Connection Team regarding meetings,
programs, and events.

175

e. Communicating with local churches about youth ministry events on Presbytery,
Synod and General Assembly levels.
f.

Resourcing the Team in development of goals, objectives, programs.

g. Working with the co-moderators in the oversight of Presbyterian Youth Connection
ministry.
4. Qualifications of Presbyterian Youth Connection Members:
a. Being an active participant in local church and youth activities.
b. Being an exemplary role model for youth and adults.
c. Being responsible in leadership roles.
d. Being willing to learn new skills.
e. Being willing to make Presbyterian Youth Connection a priority in their schedules for
meetings and sponsored events.
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MISSION MINISTRY
The Mission Ministry shall consist of nine members rotating in classes
moderator of the Presbytery shall be an ex officio member.

of three.

The

The Mission Ministry responsibilities may include, but are not limited to:
1. Remembering the spiritual needs of those persons for whom they make plans.
2. Planning and providing for leadership education, workshops, resource materials, notices of
regional and national events, and other assistance to pastors and congregations in
promoting the following:
a. The witness of the church in its local and national mission. This area of witness
includes, but is not limited to, community service ministries, church and society issues,
institutions of higher learning, homes for children and for retired persons, work camps,
and community leadership.
b. The witness of the church in global mission. This area of witness includes, but is not
limited to, designated missionary support, itineration by missionaries on home
assignment, short-term mission service in global mission fields, and peacemaking.
c. The service of the church to persons in need. These concerns include, but are not
limited to, the Presbyterian Hunger Program, disaster relief, moral and ethical issues,
social action concerns, local projects providing food, clothing and housing,
unemployment concerns, persons with disabilities, and prison ministry.
3. Providing information and resource materials regarding ecumenical agencies and
organizations, and to foster and promote interdenominational relations and cooperation in
ecumenical programs and projects.
4. Emphasizing involvement in mission and ministry activities as a response to the Good News
of Jesus Christ.
5. Providing workshop(s) in an annual training event sponsored by the Education and Nurture
Ministry.
6. Undertaking a self-study of its work not less than every three years, making use of the
resources of the Evaluation and Long-Range Planning Committee.
WORSHIP AND SPIRITUAL FORMATION MINISTRY
The Worship and Spiritual Formation Ministry shall be composed of six members rotating in
classes of two. The moderator of the Presbytery shall be an ex officio member.
The Worship and Spiritual Formation Ministry responsibilities may include, but are not limited to:
1. Remembering the spiritual needs of those persons for whom they make plans.
2. Providing resources for and promoting worship education within the Presbytery.
3. Providing information regarding denominational materials in the area of music and worship
for the Presbytery and its congregations.
4. Encouraging a network of communication among church musicians within the Presbytery.
5. Encouraging pulpit and congregational exchanges.
6. Assisting with expressed needs of congregations and/or pastors in the area of music and
worship.
7. Being an active link with other governing bodies with regard to music and worship training
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events.
8. Responding to congregations desiring help in interpreting and using the Directory for
Worship.
9. Designing ways the Presbytery can intentionally help congregations grow spiritually.
10. Developing models and identifying resources for personal and congregational spiritual
growth.
11. Providing for the care and spiritual nurture of pastors and their families.
12. Providing workshop(s) in an annual training event sponsored by the Education and
Nurture Ministry.
13. Assisting the Presbytery in planning worship for stated meetings of Presbytery and
particular churches by following the guidelines in the Worship Design Protocol:
a. Worship and Spiritual Formation Ministry’s Responsibilities:
• Select Speaker – In consultation with the Moderator and the Administrative
Council, the Worship and Spiritual Formation Ministry will select a speaker
when there is neither an outgoing Moderator nor a Candidate for ordination.
Attention will be given to fair representation in regard to ethnicity, gender,
geography, and congregation size. Some effort will be made to invite
prominent figures in the wider church to grace us as guest preachers.
• Select Worship Leaders – In consultation with the Moderator and
Administrative Council, the Worship and Spiritual Formation Ministry will
select other persons to serve as worship leaders, if and as needed.
•

Design Liturgy – In consultation with the Moderator and the speaker, the
Worship and Spiritual Formation Ministry will design the liturgy including the
selection of secondary texts, prayers, affirmations of faith, rites of
reconciliation, etc.

•

Choose Hymns – In consultation with the Moderator and the speaker, the
Worship and Spiritual Formation Ministry will select hymns to be used in
worship. These will be taken usually from the Presbyterian Hymnal, and
selected with sensitivity to the diversity represented in our presbytery.
b. Host Church’s Responsibility:
•

Provide Musical Leadership – The host church is encouraged to share its
musical resources with presbytery providing organists, soloists, choir, or other
musical leadership from within the host church. The Worship and Spiritual
Formation Ministry is glad to assist in finding these resources, if they are not
present within the host church. The host church will select special music,
postludes, and preludes with due attention to texts and themes selected by
the speaker.
c. Speaker’s Responsibility:
• Provide Text and Theme – The speaker will provide text and theme 45 days
or as soon as possible before the presbytery meeting for dissemination to the
various bodies involved with worship design. The speaker is, of course,
afforded autonomy regarding theme and content of the sermon or
proclamation.
14. Undertaking a self-study of its work not less than every three years, making use of the
resources of the Evaluation and Long-Range Planning Committee.

178

AUDITED FINANCIAL STATEMENTS
THE PRESBYTERY OF NEW HARMONY
Florence, South
Carolina
December 31, 2016

179

CONTENTS

Financial Statements
Independent Auditors’ Report ................................................................................................................................ 181-182
Statement of Assets, Liabilities and Net Assets – Modified Cash Basis............................................................ 183
Statement of Revenues and Expenditures – Modified Cash Basis..................................................................... 184
Notes to Financial Statements ................................................................................................................................185-189

180

BURCH, OXNER, SEALE CO.
CERTIFIED PUBLIC ACCOUNTANTS
A PROFESSIONAL CORPORATION
-MEMBERS OFAMERICAN INSTITUTE OF
CERTIFIED PUBLIC ACCOUNTANTS
S.C. ASSOCIATION OF
CERTIFIED PUBLIC ACCOUNTANTS
DIVISION FOR CPA FIRMS
AMERICAN INSTITUTE OF CPAS

1341 W. ALICE DRIVE, 29505
P.O. DRAWER 4707
FLORENCE, SC 29502
TELEPHONE (843) 669-3142
TELECOPIER (843) 662-9255

INDEPENDENT AUDITORS’ REPORT
To the Board of Directors
The Presbytery of New Harmony
Florence, South Carolina

Report on the Financial Statements
We have audited the accompanying financial statements of The Presbytery of New Harmony (a nonprofit organization), which
comprise the statement of assets, liabilities and net assets – modified cash basis as of December 31, 2016, and the related
statement of revenues and expenditures – modified cash basis for the year then ended, and the related notes to the financial
statements.
Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in accordance with the
modified cash basis of accounting as described in Note A; this includes determining that the modified cash basis of accounting is
an acceptable basis for the preparation of the financial statements in the circumstances. Management is also responsible for the
design, implementation, and maintenance of internal control relevant to the preparation and fair presentation of financial
statements that are free from material misstatement, whether due to fraud or error.
Auditor’s Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit in
accordance with auditing standards generally accepted in the United States of America. Those standards require that we plan
and perform the audit to obtain reasonable assurance about whether the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements.
The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material misstatement of the
financial statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control
relevant to the entity’s preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal
control. Accordingly, we express no such opinion. An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of significant accounting estimates made by management, as well as evaluating the overall
presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.
Opinion
In our opinion, the financial statements referred to above present fairly, in all material respects, the assets, liabilities, and net
assets of The Presbytery of New Harmony as of December 31, 2016, and its revenues and expenditures for the year then ended
in accordance with the modified cash basis of accounting as described in Note A.

181

Basis of Accounting
We draw attention to Note A of the financial statements, which describes the basis of accounting. The financial statements are
prepared on the modified cash basis of accounting, which is a basis of accounting other than accounting principles generally
accepted in the United States of America. Our opinion is not modified with respect to this matter.

Florence, South Carolina

September 5, 2017
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The Presbytery of New Harmony
Statement of Assets, Liabilities, and Net Assets
(Modified Cash Basis)
December 31, 2016

ASSETS
Cash on deposit
Mutual fund investments (at cost)--Note E
Cash - money market fund
Cash - certificates of deposit
Cash - designated participating investment
TOTAL ASSETS

LIABILITIES AND NET ASSETS
Payroll withholdings & benefits

Unrestricted

Temporarily
Restricted

Permanently
Restricted

$

$

132,079
686,367
229,865
505,758
96,766

$

150,000
-

$

322,406
686,367
229,865
655,758
96,766

$

190,327

$

1,650,835

$

150,000

$

1,991,162

$

24

$

-

$

-

$

24

TOTAL LIABILITIES
NET ASSETS
Unrestricted
Temporarily restricted--Note D
Permanently restricted--Note H
TOTAL NET ASSETS
TOTAL LIABILITIES AND NET ASSETS

190,327
-

Total

$

24

-

-

24

190,303
-

1,650,835
-

150,000

190,303
1,650,835
150,000

190,303

1,650,835

150,000

1,991,138

190,327

See notes to financial statements.
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$

1,650,835

$

150,000

$

1,991,162

The Presbytery of New Harmony
Statement of Revenues and Expenditures
(Modified Cash Basis)
Year Ended December 31, 2016
Unrestricted
Revenue and Other Support:
General receipts
Per capita assessments
Mission partnership receipts
Camping programs & usage fees
Interest and dividends
Misc. receipts & reimbursements

$

TOTAL REVENUE
AND OTHER SUPPORT
Net assets released from restrictions
TOTAL UNRESTRICTED SUPPORT
AND RECLASSIFICATION
Expenses
Program services
General presbytery mission
Church extension & financial aid
Aid to seminary students
General assembly & synod causes
Camping program & camping improvements
Compensation & benefits
Program, maintenance & improvements
Support services (not allocated to programs)
Compensation & benefits
Other expenses
TOTAL EXPENSES

Permanently
Restricted

$

$

Net assets at beginning of year

-

$

960,230
107,336
4,875
279,047
852
237,172

691,710

-

1,589,512

540,855

(540,855)

-

-

1,438,657

150,855

-

1,589,512

324,366
63,500
20,625
194,211

-

-

324,366
63,500
20,625
194,211

176,434
189,314

-

-

176,434
189,314

363,442
114,747

-

-

363,442
114,747

1,446,639

-

-

1,446,639

150,855

-

142,873

1,499,980

150,000

1,848,265

198,285
$

378,920
74,870
748
237,172

Total

897,802

(7,982)

CHANGE IN NET ASSETS

NET ASSETS AT END OF YEAR

581,310
107,336
4,875
204,177
104
-

Temporarily
Restricted

190,303

See notes to financial statements.
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$

1,650,835

$

150,000

$

1,991,138

The Presbytery of New Harmony
Notes to Financial Statements
December 31, 2016
NOTE A -

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
This summary of significant accounting policies of The Presbytery of New Harmony, Florence, South Carolina,
a nonprofit organization, is presented to assist in understanding the financial statements.
Nature of Organization
The Presbytery of New Harmony was organized January 26, 1988 to manage the affairs of the Presbyterian
Church, (U.S.A) in a geographically defined area of northeastern South Carolina. It was incorporated November
19, 1998 in the state of South Carolina. It exists as a member unit of the Synod of South Atlantic and the
Presbyterian Church (U.S.A). 66 congregations and 7,644 members were enrolled in this Presbytery at
December 31, 2016.
Taxable Status
The Presbytery is a not-for-profit corporation and has been determined to be exempt from income tax under
Section 501 C (3) of the Internal Revenue Code. The Presbytery follows the Income Taxes topic of the FASB
ASC, which prescribes a comprehensive model for the financial statement recognition, measurement,
presentation, and disclosure of uncertain tax positions taken or expected to be taken in income tax returns. The
Presbytery is not aware of any activities that would jeopardize its tax-exempt status and is not aware of any
activities that are subject to tax on unrelated business income. As of December 31, 2016, the Presbytery has no
uncertain tax positions that qualify for either recognition or disclosure in the financial statements and does not
expect this to change in the next twelve months. The 2013 through 2016 tax years remain subject to examination
by the Internal Revenue Service.
Accounting Basis for Financial Statements
The accompanying financial statements have been prepared on the modified cash receipts and disbursements
basis of accounting. Using this basis, the only assets recognized are cash, cash equivalents, and receivables for
cash advanced, or reimbursable costs. Interest on long-term time deposits is accrued in order to more properly
reflect earnings in a given period. The only liabilities recognized are withholdings from salary payments and
amounts representing funds held in trust for others. All other transactions are recognized as either cash receipts
or disbursements. Non-cash and constructively received or constructively disbursed transactions are not
recognized. This basis differs from generally accepted accounting principles primarily because the effect of
outstanding debts and unpaid loans at the date of the financial statement, as well as real property owned, are not
included in the basic financial statements. A significant amount of personal services are donated each year to the
organization by volunteers. Donated services are not recorded in the financial statements.
Financial Resources
The Presbytery derives the majority of its revenue from the 66 Presbyterian congregations that are included in its
geographical area. The General Assembly of the P.C. (U.S.A) and the Synod of South Atlantic are contributing
organizations that help enable the work.
Use of Estimates
The process of preparing financial statements on the modified cash basis of accounting requires the use of
estimates and assumptions regarding certain types of accounts. Such estimates relate primarily to unsettled
transactions and events as of the date of the financial statements. Accordingly, upon settlement, actual results
may differ from estimated amounts. The effects of these estimates and assumptions have not been determined as
of the date of these financials, and could be material.
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The Presbytery of New Harmony
Notes to Financial Statements--Continued
December 31, 2016
NOTE A -

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES - - Continued
Subsequent Events
Management has reviewed and evaluated all events subsequent to the date of the Statement of Assets, Liabilities,
and Net Assets to the date of the auditor’s report, and not beyond that date for determination of any need for
additional disclosures. Further details are described in Note I.
Financial Statement Presentation
Financial statements are required, by the American Institute of Certified Public Accountants reporting standards,
to show information regarding financial position and activities according the three classes of net assets:
unrestricted, temporarily restricted, and permanently restricted. In order to ensure observance of limitations and
restrictions placed on the use of resources available to the Presbytery, and to identify the revenues and costs
associated with the various areas of ministry, the accounts are maintained in accordance with these published
principles, and the principles of fund accounting. No attempt has been made to allocate any general management
service costs, or overhead of Presbytery office staff, to any programs. Financial statement presentation follows
the recommendations of the Financial Accounting Standards Board. An entry on the statement of revenues and
expenditures beside the caption “restrictions satisfied by payments” indicates that temporary donor restrictions
have been satisfied by making payment to the intended recipient, or for the intended purpose within the
discretion of the Presbytery management.
Pass-Through Entity
The Presbytery receives contributions from its member churches, accumulates them, and sends them in batches
to the Synod of South Atlantic and the General Assembly of the Presbyterian Church (U.S.A) as well as to other
authorized charitable organizations. Receipts which are to be forwarded are handled as liabilities, and not
reflected in the revenues or expenditures of the Presbytery. Funds still held on deposit at the time financial
statements are prepared are presented as “Unremitted Pass-Through Funds” in the statement of Assets Liabilities.
The Presbytery received $180,656 in pass-thru funds in the current year. All were forwarded before the end of
the calendar year.

NOTE B -

LONG-TERM DEBT
The note and mortgage on the Celebration Presbyterian Church in Myrtle Beach, South Carolina was refinanced
on October 22, 2008. The Note is now in the joint names of the Celebration Presbyterian Church and the
Presbytery of New Harmony. The agreement states that at least a 20% compensating balance on the unpaid
principal balance will be maintained on deposit with the Presbyterian Church Investment and Loan Program, Inc.
The compensating balances are referred to as “Designated Participating Investments” (DAR). Failure to
maintain these deposits will result in immediate upward adjustments in the interest rate on the loan. The original
Note was for $605,000 with interest at 5.85% to be adjusted every three years. Payments are now $3,553
monthly for 20 years and began December 1, 2008. $390,204 was outstanding on this note at December 31,
2016. Interest paid at the current 4.25% rate on this note totaled $19,254 for the 2016 calendar year. The note is
current according to its terms.
Compensating Balances
$250,389 in Designated Participating Investments (64.17%) were on deposit at December 31, 2016. $96,766 of
that was deposited by Presbytery in accounts that currently yield .55% APR. Technically this is not pledged, but
to avoid rate increases on the loan, it needs to remain on deposit here.
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The Presbytery of New Harmony
Notes to Financial Statements--Continued
December 31, 2016
NOTE B -

LONG-TERM DEBT - - Continued
Minimum principal payments on these notes, assuming the interest rate stays at the current level for the
succeeding years are:
Year Ending December 31, 2017
Year Ending December 31, 2018
Year Ending December 31, 2019
Year Ending December 31, 2020
Year Ending December 31, 2021

26,222
27,359
28,544
30,170
31,477

The Presbytery committed in 2001 to supply $298,000 in mortgage and operational support to the Celebration
congregation with assistance from P.C. (U.S.A) and Synod of South Atlantic. During 2016, $44,000 was
supplied in operational, pastoral, and mortgage supplemental payments. Consistent with the method of
accounting used by the Presbytery, neither this liability nor its corresponding assets are shown on the statement
of assets and liabilities.
Contingent Liability Notes
Presbyterian Investment & Loan Program also made grants between 1948 and 1974 totaling $78,191 to 14
different churches in the New Harmony Presbytery. As long as these churches remain in the denomination, no
payment of principal or interest is due on these “grants”. If a congregation sells their building, leaves the
denomination, or ceases to exist; the principal with interest is due prior to their being dismissed. It has been the
policy of the Church Loan Program to accept 80% of the outstanding balance on mortgage grants as payment in
full for churches remaining in the denomination. There were no changes to any of these loans in 2016.
NOTE C -

RETIREMENT PLAN COVERAGE
Employees of the Presbytery are covered under the “Benefits Plan of the Presbyterian Church (USA)”.
Contributions mandated by the plan for retirement benefits are fixed as a percentage (11%) of salary for
covered people. The 2016 contributions paid for employee retirement benefits totaled $33,357.
Presbytery and no separate fees for plan
Administration of the plan is outside the jurisdiction of the
administration expenses were paid.

NOTE D -

TEMPORARILY RESTRICTED NET ASSETS
The following were temporarily restricted at December 31, 2016:
Presbytery Special Projects
Bicentennial Projects
Special Missions Projects
Subtotal
Camp Pee Dee Capital Improvement (See Note H)
Candidate Scholarships
Small Church Support & Redevelopment
Campus Christian Life
Church Extension
Total

$

23,083
24,176
87,306
134,565
200,678
105,529
418,072
9,620
782,371
$ 1,650,835

The control of disbursement of these funds is determined by the management and the various committees of the
Presbytery.
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The Presbytery of New Harmony
Notes to Financial Statements--Continued
December 31, 2016
NOTE E -

MARKET VALUE OF INVESTMENTS
Investments are stated in the statement of assets, liabilities, and net assets at cost incurred to purchase them, plus
income reinvested. The income from these assets is reported (added) as it is earned and credited. The market
values and the related accumulated cost of these investments at December 31, 2016 are as follows as determined
by the fund administrators:
Year End
Mark-To
Detail
Shares
Cost
Market Value Market Increase
New Covenant Balanced Income Fund
Balance January 1, 2016
11,528.785
$ 194,497
$ 226,310
Dividends (All Reinvested)
299.173
2,860
Balance December 31, 2016
11,827.958
$ 197,357
$ 236,086
$ 38,729
TPF Balanced Pooled Fund
Balance January 1, 2016
Purchases – 2016
Dividends (All Reinvested)
Balance December 31, 2016

NOTE F -

34,868.242
645.706
326.616
35,840.564

$ 468,311
8,608
12,091
$ 489,010

$ 449,449

$ 477,402

$ (11,608)

FINANCIAL INSTRUMENTS WITH OFF “BALANCE-SHEET” RISK
The Presbytery is a party to financial instruments with off “balance-sheet” risk in the normal course of business.
The Federal Deposit Insurance Corporation (FDIC) extends its insurance coverage to interest bearing deposits up
to $250,000 per entity, plus all noninterest bearing accounts in a single bank. By distributing its invested funds
among different financial institutions, the Presbytery keeps the majority of its funds fully covered by the FDIC.
At December 31, 2016, Presbytery had $29,787 in excess of the FDIC limits spread among four financial
institutions. The mutual fund investment shown in Note E above is subject to daily market risk fluctuation, and
is not insured resulting in an “off balance sheet” risk of the full $686,367. The $96,766 on deposit with the
Presbyterian Church Investment and Loan Program, Inc. also is not an FDIC insured account.

NOTE G -

CHURCH EXTENSION & FINANCIAL AID
Part of the function of the Presbytery is to assist the small churches and to help establish new ones. During 2016,
aid was granted to small and developing churches or for special projects in the following amounts:
Celebration
Society Hill
Murrells Inlet
Friendfield

NOTE H -

$ 44,000
6,500
9,000
4,000
$ 63,500

PERMANENTLY RESTRICTED ASSETS
A Camp Pee Dee Capital Improvements Fund was established by the former “Pee Dee Presbytery” with a
minimum permanently restricted balance of $150,000. Interest earned on these invested funds may be used for
capital expenditures for the benefit of the Camp.
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The Presbytery of New Harmony
Notes to Financial Statements--Continued
December 31, 2016
NOTE I -

CONTRACTUAL COMMITMENT
The Presbytery has entered into a contract for the locating and destruction of any unexploded ordinance on 12
acres surrounding where one of its member churches is built. The contract total is $343,937, fixed fee. The
work, originally scheduled to be performed during 2013, was postponed by the Horry County Zoning Board of
Appeals. $71,081, $257,462, and $5,556 were paid to the contractor and expensed during 2014, 2015, and 2016,
respectively. The attorney fees paid and expensed through 2016 that relate to this project were $17,875. The
Presbytery received settlement claims during 2016 in the amount of $345,000 less attorney fees of $115,000.
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Synod of South Atlantic
2017 Presbytery Minutes and Records Content
For Presbytery of New Harmony
(To be completed by the Stated Clerk and submitted with the Presbytery’s minutes and records presented for
review.)

CONTENT OF THE MINUTES
Required by the Book of Order of the Presbyterian Church (U.S.A.)
(If not found, the review will be noted as “Approved with Exception”)
The following matters shall be included in the minutes, as applicable.
Required by the Book of Order of the Presbyterian Church (U.S.A.)
Page Numbers
1/53/99/101

1. The opening of each meeting with prayer (G-3.0105)

1/53/99/101

2. Type of meeting identified (stated meeting or special meeting). If special meeting,
description of the special meeting, including the requirement specified in the Presbytery’s
own rules (G-3.0304)

1/53/99/101

3. A statement that a quorum was present, including the requirement specified in the
Presbytery’s own rules (G-3.0304)

1-2/53/54/99/101 4. The list of attendees from the roll of membership and other attendees (G-3.0104)
44-45/158

5. Demonstration of the function of a committee on representation at least annually
(G-3.0103)

81

6. The approved Presbytery budget "to support the church's mission within its area"
(G-3.0113)

92/97

7. A review of the records of the sessions, including any exceptions taken (G-3.0108a)

143-148/158

8. Records “a process for nominating persons to serve in positions requiring election by the
Presbytery” (G-3.0111)

156/166

9. A record of that “the guidance and communication of Synod and General Assembly are
considered and that any binding actions are observed and carried out” (G-3.0302) [This
includes communications from GA stated clerk to Presbytery stated clerk and overtures sent
to General Assembly]

N/A

10. A legal description of any property that is bought, sold, mortgaged, or encumbered with
the written permission of the Presbytery is included in the minutes (G-4.0206)

160/168

11. Actions taken by Presbytery entities/commissions reported to Presbytery’s next stated
meeting (G-3.0109b(6))
191

N/A

12. If applicable, full account of the reasons for any waiver or alternate means to ascertain
readiness approved by presbytery for an individual seeking ordination (G-2.0610)

47-50/86-89/147-149

13. Submitted records of administrative commissions submitted to the presbytery for
incorporation into its records. (G-3.0109b.)

74/130

14. The decisions of the Presbytery Permanent Judicial Commission and higher councils’
Permanent Judicial Commission (D-7.0701 and D-11.0700)

4

15. An alphabetical roster by classes of former members for the last six years of the
Permanent Judicial Commission who may be called upon when necessary to constitute a
quorum (D-5.0206b)

52/98/100/149

16. The closing of each meeting with prayer (G-3.0105)

Notes:
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

CONTENT OF THE RECORDS
Required by the Book of Order of the Presbyterian Church (U.S.A.)
(If not found, the review will be noted as “Approved with Exception”)
This section should include a copy of Presbytery’s Policies, Standing Rules, Bylaws, Manual of Administrative
Operations, or any other form of document to demonstrate all of council’s requirements are fulfilled.
Page Numbers
150-178

1. Evidence of the existence of a current Presbytery Manual of Administrative Operations
(G-3.0106)

44-45

2. Evidence of the existence of "procedures and mechanisms for promoting and reviewing
the Presbytery’s implementation of the church's commitment to inclusiveness and
representation" (G-3.0103)

104

3. Evidence of established minimum compensation standards for pastoral calls and Certified
Christian Educators and Certified Associate Christian Educators (G-3.0303c)

156

4. Evidence of having written criteria for validating ministries within its bounds
(G-3.0306)

Policy in Place

5. Evidence of adoption and implementation of a Sexual Misconduct Policy (G-3.0106)

179-189

6. Evidence of "a full financial review of all financial books and records by a public
accountant or committee of members versed in accounting procedures." (G-3.0113)
192

Policy in Place

7. Evidence of "property and liability insurance coverage to protect its facilities, programs,
staff, and elected and appointed officers" (G-3.0112)

33-25, 55, 92, 103 8. Evidence of having the rolls of the presbytery’s membership and register of all Certified

Christian Educators, Certified Associate Christian Educations, and ruling elders
commissioned to particular pastoral service (G-3.0305).
Notes:
February 25, 2017: No Attachment A and Attachment B; illegible (Minutes of Installation Commission)
#3 in Content: No compensation standards for educators

PRESERVATION OF MINUTES AND RECORDS (G-3.0107)
Adopted by the Synod of South Atlantic for Permanent Records Keeping
(If not followed, the review will be noted as “Approved with Comment”)
Note: Confirmation of the Preservation of Minutes and Records will be done by the Synod stated clerk following
receipts of the bound presbytery minutes and records by the Synod.
Yes/No
Yes

1. Minutes and Records are bound in a manner that is consistent with the needs of both
protection and accessibility.

Yes

1a The Minutes and Records contain one table of contents and one index for each year.

Yes

1b. There are consecutive page numbers throughout the entire bound volume of minutes and
records, including supplemental documents.

Yes

2. Minutes signed by the moderator or the stated clerk of the Presbytery; such signature is
appeared at the end of the minutes of each meeting before any appendix, attachment or
supplement.

Yes

3. Minutes attestation; that the minutes of the previous year have been reviewed by the
Synod and give page references to action on exceptions if there be such.

Notes:
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
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8. Evidence of having the rolls of the presbytery's membership and register of all Certified Christian
Educators, Certified Associate Christian Educations, and ruling elders commissioned to particular
pastoral service (G-3.0305).

PRESERVATION OF MINUTES AND RECORDS {G-3.0107)
Adopted by the Synod of South Atlantic for Permanent Records Keeping
{If not folfowed, the review will be noted as "Approved with Comment"}
Yes/No
, 1

·-(

)> 1. Minutes and Records are bound in a manner that is consistent with the needs of both protection and
accessibility.
la The Minutes and Records contain one table of contents and one index for each year,
lb. Consecutive page numbers throughout the entire bound volume of Minutes and Records, including
supplemental documents.
2. Minutes signed by the moderator or the stated clerk of the Presbytery; such signature is appeared at
the end of the minutes of each meeting before any appendix, attachment or supplement.
3. �v1inutes attestation; that the minutes of the previous year have been reviewed by the Synod and

if there be such.

Reviewed by-�---'+-,------------ Date __,_,_,,,___,,______
�
/(A proved without Exception:
) Approved with Exception(s):
) Approved with Comment(s):
Exception(s):

·· · · · ·-··-·-----------------·--------------

Comment(s):
. . .. .
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SYNOD OF SOUTH ATLANTIC
2017-Presi:rytery Minutes am:1-�e-curds-Review
SYNOD STATED CLERK'S ATTESTATION OF PRESERVATION OF MINUTES AND RECORDS (G-3.0107)
Upon inspection of the received copies of the minutes and records
Yes/No
1. Minutes and records are bound in a manner that is consistent with the needs of both protection and
accessibility.
la. The minutes and records contain one table of contents and one index for each year.
lb. There are consecutive page numbers throughout the entire bound volume of minutes and records,
including supplemental documents.
2. Minutes signed by the moderator or the stated clerk of the Presbytery; such signature is appeared at
the end of the minutes of each meeting before any appendix, attachment or supplement.
3. Minutes attestation; that the minutes of the previous year have been reviewed by the Synod and
give page references to action on exceptions if there be such.
) Approved without Exception:
) Approved with Comment(s):
Comment(s):

Attested to by ______________________ Date _________
Stated Clerk, Synod of South Atlantic
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