


















































I have resided in the Diocese of Southwest Florida since:

(If different from earlier registration)
| am a member in good standing of the following Congregation:

Church:

Date and Location of Baptism:

| was baptized by:

Date and Location of Confirmation:

| was confirmed by:

NOTE: The Canons require “evidence” of your baptism and Confirmation. Please attach copies of proper

certificates.

I have ( ) / have not ( ) previously applied for admission as a Postulant for Holy Orders.

If the answer is affirmative, please state details on separate attachment.

| intend to seek ordination to ( ) the Diaconate ( ) the Priesthood.

Il. Education History

Name of College/University and Location Years Enrolled Major/Degree/Year Earned

Describe in a separate attachment other training you have received that you believe is relevant.
Have your official academic transcripts sent directly to the Bishop’s Office.

Ill. Attachments

This application is considered incomplete until all attachments are delivered to the office of the
Bishop. All of these items are copied and are available for the use of the Bishop, Commission on
Ministry, Standing Committee and their designees.

A.

moo
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Certificate from the Commission on Ministry of completion of its nomination process and the results of that
portion of the nomination process designed specifically for applicants for Holy Orders. In special cases a
letter from the Bishop verifying comparable experience satisfactory for discernment will replace the
certification from the Commission on Ministry.

List of any current employment and any employment in the past ten years. Include name of employer,
description of responsibilities and period of employment. A current resume is satisfactory for this purpose.
The signed Representations and Authorizations page (see below).

Copies of Baptism and Confirmation Certificates.

A description of the process of discernment by which you have been identified for ordination to the

Diaconate/Priesthood.
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D.

Date

IV. Representations and Authorizations
| authorize the designated member of the Bishop’s staff to release to the COM and to the Bishop those
reports from the discernment program which are specifically designated for this reporting purpose.
| understand that | am under a continuing obligation to provide COM with any information that would
correct any representations to COM on any applications or other documents in its possession that are or
become inaccurate at any time during the period subsequent to my being accepted as a Postulant for Holy
Orders, and that failure to do so shall constitute grounds for my removal from the Register as a Postulant
or Candidate.
| authorize the Bishop of Southwest Florida and COM to request from me any further information which is
deemed relevant to determining my suitability or fitness for Holy Orders, or my continuing progress in the
ordination process. If | am accepted as a Postulant, | understand that the COM, the Bishop, and the
Standing Committee of the Diocese have a responsibility to seek, receive, and review any information
which they reasonably determine they must have in the exercise of their duties.
In every possible case, my permission and signed release will be sought for such an inquiry. And wherever
possible, questions arising from such information will be discussed with me. However, | also understand
that information may come to the Bishop, to the COM or to the Standing Committee, without my
knowledge or express permission.
| affirm and attest that all statements, answers and information contained in this application and any
addendum are true and accurate to the best of my knowledge, information and belief and furnished in
good faith. | understand that falsification, misrepresentation or omission of any fact(s) requested will be
sufficient cause for denial of this application and removal from the program.

Signature of Applicant
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ADDITIONAL INFORMATION
Please comment on the following two areas:

1. Please describe how you will provide financial support for yourself and your family during the
educational program required for ordination.

2. In your opinion, are these expectations realistic?

Link for assistance in financial planning: http://www.cpg.org/clients/seminarians/financiallifeplanning.cfm
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Appendix E

Revised January 2009
COM Mentor Duties

Guidelines — Mentors and Postulants/Candidates and Ordinands (hereafter known as “P/C/O")

The Mentor is defined as: any person assigned by the COM to a Postulant in the Diocese. The Mentor’'s
role is not to advocate or make decisions on behalf of the Postulant, Candidate or Ordinand but rather the
Mentor and P/C/O walk together in the formation process. The Mentor is one who mentors through the
process the P/C/O’s emotional and spiritual development and helps to guide and advise on the P/C/O’s
maturity and growth into ordained ministry.

The Mentor is assigned at Postulancy and stays with the person through the first year of ordained
ministry, unless the Ordinand moves outside the Diocese after ordination. In that case the role will end
after ordination.

The COM will try to assign a Mentor within a close proximity to his or her parish, but we do not feel that
location of the P/C/O or the Mentor plays an important role in the assignments. If at any time the Mentor
moves out the Diocese the COM would assign a new mentor to the P/C/O.

The Mentor and P/C/O will be in contact with each other quarterly via phone, or e-mail or in person. The
Mentor will be asked to make a written or oral report to the COM or COM Chair at least once a year.

The Mentor is not associated with the P/C/O’s parish.

The Mentor should be a person who is a member of the COM, has previously served on the COM or a
person recommend by the COM as a Mentor.

The Mentor is a person who has openness to the depth of the Episcopal Church and understands that
their role is one of formation not to train the P/C/O.

The Mentor is not an advocate. In difficult situations the Mentor is available to advise, recommend and
listen but cannot make decisions independent of the COM regarding the process. The Mentor is not the
person who the P/C/O calls upon regarding the ordination process or steps in the process. At no time
would the Mentor advocate to the COM that the P/C/O skip steps in the process or give them a way out of
certain steps. The Mentor is expected to support the COM and their recommendation and/or standards
for the ordination process. The Mentor is an extension of the COM.

The Mentor’s relationship with the P/C/O is one of trust. But the P/C/O and Mentor need to understand
that it is not possible for complete confidentiality to be kept at all times.

The Mentor is not the P/C/O’s confessor. If a situation arises and the mentor feels that the P/C/O is in
trouble or dealing with a problem that could inhibit a healthy ministry, it is expected that the Mentor will
bring the situation to the attention of the COM chair. Mentors are encouraged to call the COM chair at
anytime with questions or concerns. This will help to avoid any last minute surprises that may arise before
ordination.

When a Mentor is assigned by the COM, a letter will be sent to the Mentor and P/C/O outlining the
guidelines and expectations of their relationship. From start to finish, the Mentor needs to understand that
this is a four-year commitment, but not a time-consuming job. Quarterly check- ins need not be in person,
they can be via e-mail or telephone or even writing a letter!
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Appendix F
Revised January 2009

MENTAL HEALTH SCREENING PROCESS

Church Pension Fund overview of the Required Forms

CANONICAL DOCUMENTS

Church Pension Fund Required Medical Exam Form
Background Screening Form
Psychological Evaluation Report Summary Form

PREPARATORY DOCUMENTS

Church Pension Fund Life History Questionnaire Church
Pension Fund Behavior Screening Questionnaire
Authorization and Release to Diocese

Authorization for release to Applicant only

The documents named above can be downloaded and completed by the applicant by going to the
Diocese of Southwest Florida web site. Once completed, please send the forms to the Canon to the
Ordinary, Diocese of Southwest Florida.

PSYCHOLOGICAL INVENTORIES

e Part 1. Clinical Screening

= Clinical screening for the four areas named in the Canons is part of ordination
discernment and not to be viewed as an employment process.

= As such, the clinical evaluation component compliments the endorsing work of the
Bishop and the Commission on Ministry.

= Clinical screening and evaluation will be conducted by a panel of mental health
professionals. The panel includes a licensed clinical psychologist who interprets
psychological inventories and prepares clinical reports.

=  Other clinicians will conduct clinical interviews.

= In the event the applicant has a prior history of psychiatric issues and/or treatment, or any
abnormalities arise in the testing protocol, a psychiatrist will conduct a clinical
consultation with the applicant and inform the Bishop of his or her findings. If the
psychiatric evaluation is needed, the cost of this consultation is paid by the applicant and
is usually no longer than two clinical hours in length.

e Part2.

= The results of each inventory will be included in a clinical report prepared by a licensed
clinical psychologist.

= When the clinical report is ready the applicant will be informed by the Bishop’s office and
a time will be scheduled for a meeting between the applicant and the clinical psychologist
to go over the clinical report.

= The clinical psychologist shares the results of the report with the applicant.

= The applicant signs or declines to sign a release form for the clinical report to be released
to the Bishop.

= The clinical report is the property of the Bishop and remains at the Diocesan Office in a
secure location.
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= The cost of the clinical session for the psychologist to share the results of the clinical
report with the applicant is paid by the applicant at the time of the service.

e Part3. The Clinical Interview

=  While the clinical report is being prepared, the applicant schedules a clinical interview
with a licensed mental health professional. The name of the clinical interviewer is
obtained from the Bishop’s office.

= The clinical interview is conducted by a mental health professional approved by the
Bishop. The applicant’s Life History Questionnaire and Behavior Screening Questionnaire
are both reviewed during this time. A brief written report of the clinician’s impression of
the applicant is sent to the Bishop and is added to the clinical report.

= The cost of the clinical interview which may exceed more than one clinical hour is paid by
the applicant at the time of the service.

e Part4.

= The clinical report and the clinical interview are included in what constitutes the
Psychological Evaluation Report which is included with an applicant’s materials.
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