Episcopal Summer Camp 2008 Staff & C.1.T. Application
(Applications MUST BE RECEIVED by May 16", 2008

Send to: Carmen Meckman, Diocese of Southwest Fl 7313 Merchant Court, Sarasota, FL. 34240

H Mandatory Staff Training
(Please check one of the following) June 8~ 11, 2008 (Arzive by 8:00 am)
O Session Director Mandatory CIT Training
0 Counselor (Must Be 18 or older) June 11 -12 (Arrive by 8:00 am)
o Assistant Counselor (Must Be 16 or older) If you cannot make these dates, please do not apply.
N L.P.N RN Counselors must be available for both: Elementary and
O Nurse (' P.N. or R.\.)) Youth Camps.
o Chaplain If you need overnight accommodations June 8" or June
0 Counselor In Training (C.L.T.) 10", please contact Kit
O Worship Leader
o Program Director
O Seminarian Intern I am available for:
o College Intern 0 Elementary Camp (June 15-20)
o Other O Youth Camp (June 22-27)
o New Horizons Camp (July 20-25)
(please specify) O Mission Serve: (June 29 to July 3)
(Please print legibly or type.) 0 Mission Serve: (July 6-11)

O Mission Serve: (July 27 to Aug. 1)
o Mission Serve: (Aug. 3-8)

Name Date of Birth

Last First M.1.

Permanent Address

Street
City State Zip
. . O
Primary Tel. # ( ) E-Mail
Cell Phone: ( )
BEST TIME OF DAY FOR YOU TO BE REACHED? A.M. NOON P.M.
SUMMER ADDRESS
(Only if different from above) Street
City State Zip
PARISH NAME LOCATION
PARISH RECTOR/ PARISH TEL.#
LEADER

CURRENT CHURCH INVOLVEMENT

(Yes / No)
IF SO, PLEASE INDICATE WHAT ACTIVITIES: (Please describe your specific roll in these activities.)




I understand and voluntarily agree that:

1y

2)

3)

4)

5)

The information that I have provided on this application is true and complete to the best of
my knowledge. Any misrepresentation or omission of any facts in my application,
resume, or any other materials, or during interviews can be justification for refusal of
employment, or if employed, termination from the Episcopal Diocese of Southwest

Florida employment.

Any offer of employment I may receive is contingent upon my successful completion of
the Episcopal Diocese of Southwest Florida’s total pre-employment screening process,
which requires that I furnish references that the Episcopal Diocese of Southwest Florida

consider satisfactorily complete.

In processing my application for employment, the Episcopal Diocese of Southwest Florida
may verify all the information provided by me.

I authorize that all of my present and former employers and those individuals I have listed
as personal references furnish information about my employment record, including a
statement of reason for the termination of my employment, work performance, abilities and
other qualities pertinent to my qualifications for employment, hereby releasing them from
any and all liability for damages arising form furnishing the requested information.

In consideration of my employment I agree to comply with all the policies, rules, regulations
and procedures of the Episcopal Diocese of Southwest Florida and I understand that my
employment and compensation can be terminated with or without cause or notice, at any
time, at the option of either the Episcopal Diocese of Southwest Florida or myself.

Upon hiring, the following requirements must be met:

All applicants 18 and above, must complete a Background Check, or provide a copy of a
Background Check that has been done during the last 5 years.

APPLICATION’S SIGNATURE DATE

1) Smart church training
2) Child abuse clearance and background check

These will be provided by the Episcopal Diocese of Southwest Florida.
3) Agreement to attend staff or CIT Training in full:

Staff: 6/9 — 8:00 am — 6/11 - 5:00 pm

CIT: 6/11 — 8:00 am — 6/12 — 5:00 pm

Arrivals day prior is available, if you notify Kit by 6/6




