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WORSHIP — Core values

Sermons that are inspiring and encouraging, offering guidance for how to live the Christian life.

Preaching that primarily explains the biblical text in its historical setting

Sermons that relate to current events and life situations.

Preaching that promotes discipleship and outreach to others.

Provision of worship that provides services that recognize the diversity of worship styles in our congregation.
Worship services that are inclusive of and meaningful for all ages.

Services of the church that mark life transitions (e.g. baptism; confirmation, marriage, funeral/memorial services,
Wholeness services, All Saints service).

Wholeness services that connect people to God and the church in times of illness or difficulty.

Worship that is enhanced by excellent and inspirational music.

Worship that engenders spirituality and a closer relationship with God.

Worship that employs the arts and creativity and is set in a sanctuary the design of which inspires as sense of the sacred.
Worship that is reflective of the Reformed tradition in liturgy and sacraments.

Worship that is welcoming and nonjudgmental of the unchurched who may be visiting.

A facility whose external appearance is inviting to the community.

Worship that includes and involves children (as in Children’s Time, Children’s choir and baptism).

Worship that is extended beyond the boundaries of Woods sanctuary (as in Genesis Truckhouse Rd and Sunrise services;
in-home communion).

Print out document and bring or mail to the church office by 12/31/09.
Remember...No more than 10 points in each of the 3 columns for the WHOLE DOCUMENT.
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BELONGING - Core values

Spirit of welcome that respects differences and is open to new ideas brought by new members.
Congregation that supports Woods’ diversity of viewpoints and Biblical interpretations.

Mutual affirmation of one another that enables appreciation and a sense of belonging to a caring family.
Small groups that create a sense of belonging by mutual support, spiritual growth, learning, and fellowship.

Care for members in illness, grief, other difficult times or crises through lay ministry (e.g., Deacons, Stephen Ministers)
and ministry of pastors.

Hospitality and program support provided by the church staff.

The enduring connections of a church “family”: trust, camaraderie, fellowship, friendliness, and work undertaken together.
Intergenerational programs and service opportunities that build relationships among all ages (e.g., WoodsWork, Caroling)
Equipping and training of church members that develops leadership and a sense of empowerment and personal growth.
Ministry to members and families through the entire life cycle, from infancy to old age, solidifying spiritual belonging.

An environment that values the discernment and use of the many spiritual gifts that are here at Woods.

Witness and examples of individuals at Woods that are compelling, resulting in a church family that includes
one’s closest friends and social network.

The feeling of God’s active presence and involvement in the lives of Woods’ members.

Print out document and bring or mail to the church office by 12/31/09.
Remember...No more than 10 points in each of the 3 columns for the WHOLE DOCUMENT.
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Yellow SERVICE and MISSION - Core values

Openness and availability of our facility to welcome and provide hospitality to community groups and programs
that meet human needs.

Specific helping ministries that address human need in our church and region (e.g., pro bono legal aid,
blood pressure screening)

Service opportunities beyond our congregation and immediate community (e.g., WoodsWork, Habitat for Humanity,
Soup Kitchen, CROP Walk, Sarah’s House, Ronald MacDonald House)

Service and advocacy through peacemaking and social justice opportunities.

A strong spirit of volunteerism and a wide variety of volunteer opportunities, both within the congregation (e.g., teaching,
greeting, children ministry, property maintenance, Rehabers) and in the wider community.

An outward focus and world perspective that expands our locus of mission and our range of service.

Service to the congregation through leadership positions (e.g., elder, committee membership)
and ministries of caring (e.g., deacons, Stephen Ministers).

Strong tradition of members taking leadership roles in the community.

Ministry of a parish nurse offering care and services to Woods members.

Utilization of our many resources of skills, gifts, passions used cooperatively in service to others.
Presence of a “generous spirit” that enables mutual care within the church family.

Service opportunities that nurture meaningful interaction between youth and adults.
Opportunities to work and serve ecumenically with other churches.

The learning and training that is included in preparation for mission service.

A strong program to nurture children through the CDC.
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SPIRITUAL GROWTH — Core values

Educational opportunities and small groups (e.g., ChristCare, Disciple,
Women’s retrear\ts, Vacation Bible School. , Great Escape, Fun in the Son, youth groups)

An open, non-threatening, nonjudgmental environment that allows individuals to take risks and grow spiritually.
Age- and gender-specific programs and activities that encourage personal growth through spiritual awareness.
Ministering to and caring for others as aspects of Christian living (Stephen Ministry, Deacons).

Variety of opportunities to listen, learn, study and participate thus creating foundations providing
for spiritual growth through the life cycle, enabling lifelong discipleship and a quest for understanding.

I
I
I
I
- Calling upon the power of prayer through the use of prayer lists, vigils, prayer shawl ministry.
- Witnessing to our faith outside the church, being evangelists in word and deed.

- Involvement in mission opportunities.

- Teaching opportunities and involvement with others that enable deeper self-knowledge.
|

Communal prayer experiences outside of Sunday worship (e.g., gathering to pray for an individual or community concern).
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OTHER VITAL MINISTRY - Core values

Our ministry to the youth of the church and community through strong connections to local schools and
involvement in community concerns (Prevention of Teen Suicide, relevant programs and seminars).

Activities that invite the community in (e.g., VBS, Choir presentations, WoodsStock, Family Fun Night)

Memorial flowers that point to lives given in service to church or community (Poinsettias, Easter lilies, Sunday service flowers).

Print out document and bring or mail to the church office by 12/31/09.
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